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Professional development of personnel is a system of interrelated actions,
including the development of strategies, forecasting and planning of
personnel requirements, career and professional growth management, the
organization of the adaptation process, training, training, and the formation
of an organizational culture.

HeobxoxumocTs  OblcTporo  mpHcrocoOneHHs K IepeMEHYUBBIM
YCJIOBUAM BHEIITHEH Cp€abl YyCUIMBACT HOTpe6HOCTI) B BBICHIEM YPOBHE
obmero u npodeccHoHaNbHOrO 00pa30BaHMs, HEINPEPhIBHOH  yuede
pabOTHHUKOB, MOBBIIIEHUH UX MPO(ECCHOHANIBLHOTO YPOBHS, Pa3BUTHIO B HUX
crocoOHOCTEH K TBOpUecTBY. ObOCTpeHNe KOHKYPEHIIMM HA MHPOBOM PBIHKE
TpeOyeT HaJIM4Msl y TIepCOHaNa OpraHu3alrii IMEHHO TaKUX KauecTB.

B 3TMX  ycioBusSX ~ mepcoHal M ero  npoecCHOHAbHO-
KBaIN(UKAIMOHHBIM, KOMIETEHIMII ypOBEHb BCE dalle CTaHOBATCA
pemaromuM (paxTopoM modensl B KOHKYpeHTHOH 60pbde. K Tomy ke, Takoit
nepcoHan obecneynBaeT Oojiee OBICTPYIO aJalTalMi0 K IE€PEMEHYHBBIM
YCIOBUSIM  BHEIIHEH cpeipl. BaXHOCTh pasBUTHS NepcoHana  JuIs
OpraHu3ali OOBICHAETCS W TEM, YTO YCKOpPEHHE HAyYHO-TEXHHYECKOTO
mporpecca NpPUBOAMT K OBICTPHIM HM3MEHEHMSAM B TpeOOBaHUAX K
HpO(beCCI/IOHaHBHBIM 3HAaHUAM, YMCHHUAM, HAaBBIKaM. HaHpI/IMep, 3HAHUA
BEITyCKHIKOB BY3A Hauama XX cr. o6ecueHuBanuce yepe3 30 jetT, B KOHIIE
crometusi — 4epe3 10, a cOBpeMEHHBIC CHENHATUCTHI, IO TOJcYeTaM
HCCIIeI0BATENIeH, JOIDKHBI IIepeyInBaThCs yepes Kaxaple 3-5 mer [1].

MHoro4ynciIeHHbIC HUCCIICAOBAHUA IIOKA3bIBAKOT, YTO IIOCJIC OKOHYAHMSA
BVY3A exerogHo tepsiercst B cpeaHem okosio 20 % 3Hanwmii, a Temnsl HTII
NPUBOST K NOCTOSIHHOMY OTCTaBAaHHMIO YPOBHS NMPOQECCHOHATIBHBIX 3HAHUN
paboTHHUKOB OT ero TpeboBaHuii. HecooTBeTCTBHE KBAIM(UKALIMK ITepcoHala
MOTPEOHOCTSIM KOMIIAHMM HETaTHBHO OTpakaeTcs Ha pe3yjbTaTax ee
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nesrenbHocTH. Ceifuac OoublIe IIOJIOBHHBI CO3/IaHHBIX pabo4YMx MecT
TpebyeT cpemHero mpodeccHoHANILHOrO 00pa3oBaHus, TpPeTh — Oolee
BBICOKOH.

B Slnonuu, KoTopas sIBISIETCS OJHUM M3 NMPHU3HAHHBIX JHIECPOB B chepe
VIPaBJICHUS] TIEPCOHAIOM, CUHMTAeTCs, YTO DPA3BUTHE IEPCOHANA SBIACTCS
OCHOBHBIM COCTAaBHBIM 3J€MEHTOM 3 QPEeKTHBHOI pabOTHl OpraHM3aIii B
YCIOBHAX KOHKYPEHTHOI cpexpl. Hampumep, SImOHCKME MEHEIKEPHI
CUHUTAIOT, YTO MX OCHOBHOW 3a/adeil sBIAETCS NOCTIKCHHE CTPATErHYeCKHX
Hejaell OpraHu3ald, KOTOpBIE 3aKIIOYAloTCs, B IEPBYIO OYepeib, B
obecrieueHny pa3BuTHs nepconana — 85,3%.

ITpu >ToM Takue HampaBieHUs PabOThl B OpraHM3alMHM KaK pPa3BUTHE
pBIHKA COBITA, CO37[aHUsI HOBOTO TIPOJYKTa 3aHUMAIOT BTOPOE U TPEThE MECcTa
[0 BaXHOCTH PabOTBl - cooTBeTCTBEHHO 72,8 M 63,8%. B TO xe Bpems,
TONBKO 44% SIMOHCKUX PYKOBOIUTENH CUHUTAIOT, YTO MX OCHOBHOE 33aJaHUE -
9TO BHEJpPEHHE HOBBIX TexHoJjoruil. CylecTByeT HECKOJIbKO (DakTopos,
KOTOPBIE OIPEICIAIOT YCUIICHHE POJIH Pa3BUTHS IIEPCOHANA JUIs 00SCIICUCHUS
CTOWKOW KOHKYPEHTOCIIOCOOHOCTH OpTaHU3aLiH:

— pa3BUTHE IIepCOHAjJa SBIACTCA Oa30BBIM CPEACTBOM JOCTHIKCHHUS
CTpaTEerH4YecKuX LejIei OpraHu3aiy;

— pa3BUTHE SBISETCS BaXKHEHIIMM CpPEICTBOM IOBBIIICHUS LEHHOCTH
YEIOBEYCCKHX pPECYpCcOB OpraHu3allii M OOECIeYeHHs pocra  ee
I/IHTEHHGKTyaHLHOﬁ CTOUMOCTH,

— 0e3 pa3BuTHs TEPCOHANIA MPOBEACHHUS OPTaHU3AIMOHHBIX W3MEHCHHUN
CTaHOBUTCA HNPAKTUYCCKHM HEBO3MOXHBIM HIIK MOXKET HUMETH HETaTHUBHBIN
addexr [2].

Llens pa3BuTHA mepcoHaia — oOecreueHus OpraHu3alud pabOTHUKAMH,
KOTOPBIC BJIAACIOT TEMU KaUYCCTBCHHBIMU XAPAKTECPUCTUKAMU, KOTOPHIC
OTBEYAIOT €€ LEJISIM M CTPATEeruH Pa3BUTHSL.

3ajaun  pa3BUTHS  [E€pCOHANA, PpEIICHHE  KOTOPHIX  MO3BOJSET
opraHmzaiu obecneduth 3I(GPEKTUBHOE JJOCTH)KEHHE CTPATErHMYEeCKUX
LeJIeH, 3aKII0Yar0TCS B ©

— BBISIBJICHHE U MOZJIEP)KKA CITIOCOOHBIX K yueOe pabOTHHKOB;

— pacnpocTpaHeHHe 3HAHWH M MEPEelIOBOTO OIbITa KaK CHCTEMBI
HENpPephIBHOTO 00Y4EHHsI IEPCOHANA;

— aKTUBH3aIUs ITIOTCHIIUAJIBHBIX BO3MOYKHOCTEN COTPYAHUKOB,

— CO3JaHWE CHCTEMBI CIy>KeOHO-KBAJM(HUKAIIMOHHOTO PAa3BUTUSI U
IIJIAHUPOBAHUS TPYILOBOM Kapbephl.

VupexAeHUSIMH, TZle MOXHO IIOBBICHUTH CBOH IIPO(ECCHOHATBHO-
KBaM(UKAMOHHBIE KadecTBa 3KoHOMHCTa B Pecnybinke benapycs, MoxHO
CUHTATH CIEYIOIHE:
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— Owman BHTY  «MHcTUTYT TOBBIIGHHS  KBAIU(QUKAIUH U
MepEeroIrTOTOBKM KaJApPOB [0 HOBBIM HANPaBJICHUSM pPa3BUTHS TEXHUKH,
TEXHOJIOTMM W OJKOHOMHKW». JlesTenpHOCTh MHCTUTYTa HampaBieHa Ha
peanu3anyio 00pa30BaTENbHBIX IPOrPaMM MEPETOArOTOBKH M TOBBIICHHS
KBaH(UKAIUU PYKOBOIAIINX PAOOTHHKOB M CIICHHAINCTOB HAa YPOBHSX
BEICIIIETO U CPETHETO CIICIHAIFHOTO 00pa30BaHMs, 00YJaIOIIX KypPCOB.

— «benopycckuii TocyIapCTBeHHBI SKOHOMUYECKHH yHUBEpcHTETY». OH
OCYIIECTBIISIET 00pa30BaTEIbHYIO IporpamMmy MIEPETIOITOTOBKH
PYKOBOAAIINX  paOOTHUKOB W  CIEIHAINCTOB, WMCIOIIMX  BBICIICE
o0Opa3oBaHue, B 3a04HOI Gopme 0OyueHHs Ha TUIaTHOW OocHOBEe. CTOMMOCTh
JAHHBIX YCIYT ycTaHaBiuBaeTcs ¢ 175 Oem.py6. mo 338 Oen.pyd. 3a onmHy
porpammy.

— Huctutyr Ousneca BI'Y. Ero gedrensHocTs HampaBiieHa Ha
OoOHOBIICHHE 3HAHMH B 00JIACTH TEOPUU M NPAKTUKU U COBEPIICHCTBOBAaHHE
poQeCcCHOHANBHBIX HAaBBIKOB B COOTBETCTBHM C HOBBIMU TPEOOBaHUSIMH
3akoHOHarenbcTBa. CTomMocTh 00ydeHus BappupyetTcs ¢ 200 Oem.pyd. mo
995 6en.py0. 3a Kypc.

TakuM 00pa3oM, MOXKHO CIIEJIaTh BBIBOJ, YTO CTOMMOCTH IMOBBIIICHUS
npodeccuoHaIbHO-KBaMpUKaMoHHble  KadecTBa B PecryOnike bemapychk
MOXeT OBITh pa3HOi. B 3aBHCHMOCTH OT TOTO, KaKHe KayecTBa U BO CKOJIBKO
pa3 BBl XOTHTE TNOBBICUTH CBOH NpOo(hecCHOHATBLHO-KBATH(UKAIIMOHHBIN
YPOBEHB. Camass ~ MUHMMaJbHa  CTOUMOCTb  JUISI MOBBILICHUS
KBaJTU(HUKAIIMOHHBIX Ka4eCcTB JKOHOMHCTAa B bemapycu — 175 6en.pyO.
(benopycckuii roCyIapCTBEHHBI YKOHOMUYECKHI YHHBEPCUTET.) 32 OJHY
mporpaMMmy, a camas MaKCHMallbHasi CTOMMOCTb JUISi  CTYJCHTOB-
nepBokypcHukoB B 2019/2020 yueOHOM Tony 3a 2 ceMecTpa KOTOpas
(Bemopycckuii rocynapCTBEHHBII yHHBEpCHTET). cocTaBisieT 4022 Gern.pyo.

CrnenoBaresbHO, pOJNb M MECTO DPa3BHTHSA IEPCOHANA B YIPaBJICHUH
NIepCOHAJIOM W B OOIIEM MEHEIKMEHTE 3aBHCHUT OT IIOHMMAaHHS BBICIIMM
PYKOBOJACTBOM pOJIM pabOTHHKOB B (YHKIMOHUPOBAHWUHM OpraHU3aLUH
mo00ro ypoBHsS (MHKpO, Makpo), a TakKe OT B3IJIAJa Ha IepcoHan (Kak Ha
pecypc, TpHOOpeTeHNE WIN IIEHHOCTH ).

CHHCOK HCIO0JIb30BAHHBIX HCTOYHHUKOB:

1. Andrews, Matt, Lant Pritchett, and Michael Woolcock. 2013.
“Looking Like a State: Techniques of Persistent Failure in State Capability
for Implementation.” Journal of Development Studies 49 (1): 1-18.

2. Favero, Nathan, Kenneth J Meier, Laurence J. O’Toole, Jr. 2016.
“Goals, Trust, Participation, and Feedback: Linking Internal Management
with Performance Outcomes.” Journal of Public Administration Research and
Theory 26: 327-43.



