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Admission

The term manager comes from English, and its Polish-language equivalent is the word manager
or manager, i.e. the person managing the enterprise or part of it. The manager'ssmain task is to im-
plement the management process, i.e. decision making, planning and organizing. Considering the
above definition, it may turn out that every person who makes any decisioniis a manager. However,
this term is mainly used to refer to those who make decisions about the operation of an enterprise.

The leader is the person others follow. He motivates to action, just by‘his presence. Nowadays, it is not
enough to have only management skills, you must also be an effective leader. The effects of team work
largely depend on people, their attitudes, knowledge and skills as well as the.quality of their tasks, which is
influenced by relationships between team members. All this can be achieved thanks to the managerial skills
of the manager. A good manager is above all an effective leader, which is why in this article an attempt was
made to collect skills and qualities that can be attributed to such‘a person:

1. Manager's tasks

The main task of the manager is to improve the development of the enterprise, but also to increase satis-
faction with professional success and achieving professional prestige. The manager should strive for eco-
nomic growth of the enterprise, considered as the primary goal. His work cannot be considered solely in the
category of organization and management science, because management is and must be an interdisciplinar
field:. Arrangements in the field of labor and economics sociology become necessary here. Managers con-
stitute a social and professional group that manages technical, economic, legal and organizational aspects o
the company's operation. It includes directors, engineers, lawyers and economists.

The main task of a manager in an organizationiis to act as a manager and this is the most impor-
tant function. His further responsibilities include: improving the development of the company, a
competent manager should understand how his arganization works and be able to influence variables
that increase its efficienéy

To show the specifics of the manager's work it should be mentionéd that

» tasks performed by managers are different from those performed by other employees;

* managers perform a number of,specific functions in the organization;

* managers perform different typesrof roles in their work.

The basic roles are expressediin three forms of activity: interpersonal, informational and deci-
sion-making. Four interpersonalkmanager roles can be distinguished in interpersofial form

» a visionary who introduces new global trends, guided by innovation, strateqgy and competi-
tiveness in the management-areas of the supported organization;

* a representative, the role of "figurative" (figurehead), which results directly from the formal
power of the manager;

» aleader whoiinfluences the environment and is responsible for the work of his subordinates;

 a liaison officer;, communicating with the outside world, making contacts outside the vertical
hierarchy of authority in the organization.

In information form, three roles in which the manager performs can be charactetized as

« _a.monitor that constantly scans the environment for new information using a network of per-
sonal contacts;

» relay— in this role, the manager transmits certain infdramaoutside the organization and
thus skillfully meets the information needs of superiors.

! K. CzainskaPiscover managemerPWN Scientific Publishing House, Warsaw 2010, p. 9.
> G.A. Rummler Raising Organizational Efficiency. How to manage ,, white spots "in the organizational structure ?,
Polish Economic Publishing House, Warsaw 2000, p. 207.
* A. Kozminski, W. Piotrowski (ed.)Management. Theory and practjd®VN, Warsaw 1996, pp. 144-150.
: L. Kieltyka, The role of the manager in contemporary organizations ,,Organization Reiew8/2016, p. 5
There, p. 6.
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There are five managerial roles in decision-making form

e an entrepreneur improving his unit and adapting it to new conditions, constantly looking for
new ideas;

* alifeguard who can effectively respond to crises using his knowledge and intuition;

e resource manager approving important decisions about an individual, analyzing the impact of
one decision on another taking into account the organization's strategy;,

e negotiator- this is an integral part of his work and the md&ative, because only he can
freely dispose of the resources of the organization and only he has access to all information;

» Reflexist- this role is about the manager's personal involveinmecreating mental and intui-
tive management images and conducting cool calculations.

These roles are interrelated and an effective manager should be able to accept each of them, b
cause only this will enable effective performance of tasks.

In order to perform various roles, managers must have specific qualifications to achieve success
at work. The most common path, occurring in as many variations as there are managers, involves
linking education and experience. Most good managers gain qualifications by combining theory and
practice. Higher education is usually the intellectual basis, even if management is not the leading di-
rection. Then the person participates in the initial professional practicerand goes through a whole
range of different managerial situations. In the course of a manager's career in the organization, his
practical experience can be complemented by occasional “updating" of education, for example undel
management development programs

According to P.F. Druckef'soles played by managers are ¢hanging, and therefore sources of motiva-
tion and job satisfaction are also changing. Research shows thatthe way a manager plays a role in an orge
ization depends on: personality traits, authority and skills, management style, social status or tolerance
However, it is well known that skills are the most important thing in a manager's work.

2. Skills and traits desired by the manager

The manager should have certain skills so that he can effectively and effectively perform his
tasks and achieve the set goals. The most important skills that every manager should have include

« ability to act in a multicultural environment;

« ability to think systemically;

» readiness for continuous learning;

* interpersonal skills;

» predisposition to independently run a business entity;

* conceptual skills;

» analytical and diagnostic skills:

R. L. Katz distinguished three basic types of manager ¥kills

» technical- necessary‘to perform or understand the tasks assdavith a given organization,
the ability to use tools, methods and technology in a particular specialty;

» socio-interpersonal the ability to cooperate with other people, undardtthem and motivate
both individuals and_greups;.these skills are needed to collaborate with other members of the organi:
zation and lead the team;

» conceptuak the ability to coordinate and integrate all theerasts and activities of the organ-
ization; these skills allow strategic thinking.

The concept. of managerial competence often appears in management literature. A list of such
universal competences was developed by Motowidto, an American psychologist who distinguished
ten different.types of skills corresponding to the tasks performed by managers. Belong to them:

» |eadership- achieving goals with and through others; managiagpfe to perform specific
tasks; motivating subordinates; assessment; training; correcting behavior;

« teamwork— cooperation with others; putting group and compiatgrests above own; show-
ing interest;

® There, p. 7.

’R. W. Griffin, Fundamentals of organization managem&wN, Warsaw 2007, pp. 19-27.

8 p. F. DruckerManagement PracticeEd. AE in Krakow, Krakow 1994, p. 154.

° L. Kieltyka, cit. p. 8.

“R. L. Katz,The Skills of an Effective AdministratgHarvard Business Review”, 9-10/1974, s. 90-102.
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» strongly — showing initiative and taking advantage of oppdsithat arise;

» negotiation skills- guided by compromise in a conflict situation; atitem listening to other
people's opinions; ability to change one's position after obtaining specific information;

e organization— acquiring a methodical and systematic approacloivirgy all aspects of the
problem; paying attention to details; creating and assessing alternative solutions; anticipating difficul-
ties and indicating the priorities of the procedure;

* ingenuity— fast assimilation of information; understandingtioé relationships between the
various components of information; creating new solutions when needed,;

» energy and motivation facing difficulties; doing their job best to solpeoblems, tenacity in
overcoming obstacles;

 stress resistanceshowing balance and moderation under pressureptaae of fallures and
constructive recovery from the crisis; cool, prudent response to crises;

e written communication- a simple and understandable way of writing, usifiggial vocabu-
lary and grammatr,

» verbal communication a simple and understandable way of speaking, udfitgal vocabulary
and grammar; the use of non-verbal means of communication such as facial expressions, eye contact,
hand movements, body system.

Important skills expected from the manager are intellectual and technical skills, but emotional intelli-
gence is also necessary, and maybe even above all. Her possession is hecessary to be a good leader.

According to D. Goleman, emotional intelligence consists of five basie elements in the Yarm of

» self-awareness- meaning a deep understanding of your emotionsngitie, weaknesses,
needs and motives;

» self-regulation- which is an internal dialoguexthanks to which espe does not have to be a
prisoner of his emotions;

e motivation — which is the will of the leader tosachieve abovymeetations;

* empathizing- its essence is not that the boss adjusts to thelsmafchis subordinates and tries
to please them. Empathizing means taking into account the feelings of your colleagues. Analysis of
their sensations, along with all other factors,/makes it possible to make sound decisions;

« social skills- the duties of a reasonable manager focus not anbaang for economic results,
but also on caring for the material and spiritualwell-being of employees.

J. AntoszkiewicZ believes that the implementation of individual management functions depends
on the manager's predisposition, histgeneral and detailed knowledge, erudition, reading, the width of
horizons for seeing problems, experience, and the ability to translate theoretical solutions into prac-
tical, active attitude and happiness.

A good, effective manager, because he manages people, should have confidence and confidence
in making decisions. It should also be resistant to stress, because good decisions require control. The
manager's attitude determines that the team he manages feels safe and is able to go in the right direc
tion, consistent with the company's goals. Strategic thinking is also important in the work of a man-
ager. A good leader should docus not only on current but also future goals, skillfully subordinating
them to the specific tasks of his team.

3. Managing ofileading a team by a manager

Team management is an inseparable task of every manager and is necessary in every organiza-
tion, regardless ofiits type and size. It involves continuous problem solving, effective communication
and skillful delegation of tasks.

In_the work of a manager, it is important to direct the team he leads to achieve the goals set by
the arganization: This is done by building the right relationships and motivations among employees.
They.include care for the implementation of individual tasks as well as effective functioning of the
entire team and development of individual employees. That is why in the 21st century the concept of
team leadership is used rather than management. Leadership is more than just managing people anc
setting tasks for them. It is based on the ability to motivate, show the goal to which the organization
aims and build inspiration for employee development. The manager then becomes a leader, a leader.

3. PencCreative managemerieublishing Agency "Placet”, Warsaw 2000, pp. 195-204.
123, D. AntoszkiewiczlMethods of managememOLTEX, Warsaw 2007, pp. 18-19
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To successfully lead a team, you need to gain the trust of your employees. Trust is faith in the
good intentions of others, expecting them to keep their promises. It is also a belief, based on the subs
tantive and social competence of colleagues, that they will be useful in the cooperation uridertaken
One of the social attributes of trust is good treatment of employees and taking responsible actions tc
solve problems in the organization.

Managers who find that trust-based action is more profitable should take specific actions that are
also an expression of trust in employees. Belong to'them

e Open communication;

» sharing strategic information;

» open communication of assessments and feelings;

 initiating employee participation in decision making.

An attribute of an organization with a high level of trust is the attitude ©f leaders. They recognize
the importance of employee involvement in decision-making processes and:their values for the com-
pany, clearly and often communicate their visions, are convinced to_share the.company's profit with
employees, invest in the intellectual capital of the organization, appreciate the value of loyalty in
business and take steps to strengthen this loyalty in employed gérsons

The pattern of behavior used by the manager in various situations related to managing people is
called the leadership style. According to research conducted by the Hay Group, we can distinguish
the following leadership stylt%

» directive style- its purpose is to force employees to suboerdinatecdey. This style is based
on giving orders, strict control, negative feedback with a threat that will be applied at the time of non-
compliance. The disadvantage of this style is the fact that it:excludes dialogue with subordinates. It
can be considered that this style works in crisis situations, changes in the company's strategy or to
wards employees who create problems;

» style that sets the directioninvolves setting employees an action strategyadisgantages in-
clude the fact that it is based on dialogue and the conviction of subordinates that the vision presente
by the manager serves the interests of the team and the company best. The manager provides co
structive feedback on achieving the set goals. This style is best used in situations that require a nev
vision. The style setting the direction has a‘positive effect on the company's climate;

» affiliate style— the main purpose of its.use is to create unithéntéam and avoid conflicts. The
manager devotes a lot of his time to cultivating good relations with employees, while employees are re-
warded here for personality traits, not for performance at work. This style is most effective in situations
where there are conflicts in the team@and it.isihecessary to strengthen the bond or mobilize the team to act;

* democratic style- aims to .get.employees involved by making decisiopsonsensus. This
style assumes that employees‘are able to set their own direction and deal with conflicts. It is based ol
a large number of meetings, listening to different points of view, recognition for good work perfor-
mance and little criticism of poor performance. This style applies when it is necessary to obtain con-
sent, make a joint decision or.obtain significant input from employees;

» style that sets standardst is about performing tasks at the highest le¥ehaellence, which
is why the managers/sets:himself as an example, and the quality of his work sets the standard for em
ployees. Unfortunately, this causes difficulties in delegating tasks. Focusing on tasks causes reluc:
tance to cooperate withsothers. Style is used to get great results from a competent team. If used onl
too often or indnappropriate situations it leads to demotivating the team;

* educational style- aims at long-term employee development. The managles employees
to discover their. strengths and weaknesses by conducting an honest conversation during which th
talentssand weaknesses of the employee are assessed jointly. In this style, the manager helps to cre:
an‘employee development plan and supports him in its implementation through feedback. An educa-
tional style is used when there is a need for development on the part of employees in the team.

13 H. Smyth, M. Gustaffson, E. Ganskaine value of trust in project businessternational Journal of Management”,

Vol. 28, No. 2, p. 119.

“P.L. CallawayThe Relationship of Organizational Trust and Job Satisfaction: An Analysis in the U.S. Federal Work
Force,Universal-Publishers, Florida 2007, pp. 40-44.

PThere.

18 A. Wrzosek-BorodiukManager's arsenal'Personnel and management”, No. 11/2008, pp. 20-21.
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It is difficult to state clearly which of the above styles is the best and which should not be used. The
choice of leadership style depends on several factors. It is important what team the manager manages, in
what situation, as well as what goal the team should achieve. The most effective is to use all these styles.
This is not an easy task, because everyone has a natural predisposition to use one or more styles, not all.

R. W. Griffin presents some managerial activities that relate to leadership behavior. THese are

» focused on tasks leaders pay close attention to the work and workiragedures associated
with the job;

» focused on employeesmanagers work on creating coherent working teardseasure em-
ployee satisfaction;

* initiating the structure- leaders believe that every employee knows whatpgeed of him,
what tasks and responsibilities they belong to, so they establish formal lines“efs:communication and
determine the performance of tasks;

» respecting others leaders show concern for subordinates and striverdate a friendly and
supportive atmosphere.

4. Team communication

The term "communication" is derived from the Latin word communico, communicare and means
to make common, connect; give someone a message, ‘Codeoley introduced the definition of
communication into literature, describing communication as the basi€'mechanism of human existence
and development. He defined this process as the transmission af symbols between human units de-
fined in space and preserved in tithe

According to Ncki, communication means adding meaning to thenmétion conveyed by means of
verbal, vocal and non-verbal symbols in order to achieve a better level of coopEFatEn communica-
tion is the key to its proper functioning. Communication is the transmission of thoughts and information that
lead to a common understanding of specific content. Through communication, we share our views with oth-
ers, but also learn the views of our interlocutor in orderto maintain communication.

G. Bartkowiak points out that in the organization,;the communication process is not only for in-
formational purposes, such as, for example, providing current messages needed for the proper func-
tioning of the company or preparing the employee'team for upcoming changes. Among other goals,
he also mentions synchronizing around the strategy, mission and values of the company, taking care
of a positive atmosphere in the workplace, building a positive image of the company and motivating
to act for the organizatiéh

It should be noted that in the communicatien process difficulties are encountered at every stage
and therefore the right skills are required to properly convey the inforrffation

Communication can take many forms: direct and indirect, verbal and non-verbal, formal and in-
formal. Direct communication is face-to-face contact, while indirect information is transmitted via
electronic devices, e.q. a mobile phone, e-mail, or video conferencing. The choice of channel depends
on the message being transmitted, and the use of a particular form of communication affects how the
recipient responds to the mess3aoe

The basic method of exchanaing information in a team is verbal communication, which includes a sys-
tem of words (speech) and graphic sians (written symbols) by means of which we convey messages ex-
pressing our thoughts and feeliffgd/erbal communication is divided into oral, written and electronic.

In communication, we, also distinguish non-verbal communication, which uses non-language
means, such as facial expressions, body movements, gestures, posture, voice characteristics, anc
speaking speed insteadof the lanquage code.

The non-verbal method of information exchange complements verbal communication, helps to
establish and.maintain relationships. In addition, it serves to control interactions, influence others. It
should be remembered that the message is the most readable when it is transmitted by verbal and non-

7 Gfiffin RAW., Fundamentals of organization managem&wN, Warsaw 2007, p. 96.

18 7. CiekanowskipPeterminants of personal security in human resource management in a modern orgarPAa80RE
Publishing:House, Jarostaw 2014, p. 96.

% There.

207 Necki, Interpersonal communicatioed. Professional Business School, Krakow 1996, p. 109.

* G. Bartkowiak Man at Work. From stress to success in organizafdWE, Warsaw 2009, p. 12.

2 T. Warner,Skills in communicatigrAstrum, Wroctaw 1999, p. 29.

% Adler R.B., Proctor R.F., Rosenfeld L.Bnterpersonal relations. Communication proce®&BIS Publishing House,
Pozna 2016, p. 420.

24 . F. TerelakPsychology of organization and managem&ifin, Warsaw 2005, p. 147.
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verbal communication. The use of verbal messages is intended to convey information, while non-
verbal signals reflect the words spoken and help in their interprétation

In particular, the manager should effectively use non-verbal communication, as it will help him
to better communicate, but also receive messages from employees. The most important goal of tear
communication is to ensure that the message reaches the right recipients and is properly understoc
by them. Listening is also very important in the process of communication, because without it, com-
munication alone does not fulfill its role.

Communication is very important in the work of a manager when communicating various types
of decisions that the manager must justify and communicate to his subordinates in order to prevent at
unpleasant atmosphere that may occur in the team.

Some people are successful by using natural talent to convey information‘insan. interesting and in-
triguing way to other people. There are also those who, despite great effart and resources of produc
and technological knowledge, are not able to effectively present their ways to solve problem situa-
tions, and as a consequence further conflicts in the employee team are revealed. Information tha
managers have is not always transmitted in a controlled manner. Sometimes a manager does not ha
to say anything, it is enough for the employee to pay attention to ‘gestures and facial expressions fc
receive information and interpret it, although not always correctly. A manager who intends to effec-
tively communicate with colleagues should recognize their strengthsiand weaknesses. Based on thi
knowledge, you can strengthen your positive qualities, and try te work on the negative and gradually
eliminate them. Effective communication is also full awareness ofthe transmitted content both ver-
bally and non-verbally.

5. Motivating function in the manager's work

The manager must motivate his employees to work effectively. Motivation is an expression of
willingness to implement a specific actfén

Motivation is considered the result of an internal process in which an emﬁloyee

* realizes unmet needs,
recognizes the conditions and possibilities'of . satisfying them,
undertakes actions aimed at achieving goals (tasks),
achieves a specific level of tasks that.is assessed,
receives rewards (punishments) that meet his or her needs,
assesses the degree of satisfaction of needs, which in turn leads to the awakening of new o
modification of existing needs.

Motivation is the motor force of human actions and behavior, it is necessary and one of the most
important factors that increase work efficiency. Recognition of employee motivation is very difficult,
because motives are an internal‘factor of the body. We learn about their action by closely observing
human behavior. However, knoewing the motivation itself and the factors that shape it is necessary
because it determines the taking of conscious and effective actions that lead to an increase in the i
portance of motivation itself and an increase in work efficiéhcy

Work motivation cantake the form of motivatfdn

* internal, i.e. self-stimulating stimuli that cause people to move in a certain direction or behave
in a certain way. Thesetincentives include: responsibility, freedom of action, ability to use and devel-
op skills, or promotion.

» external-.in. the.form of penalties (e.qg. suspension of paymaiticism, as well as interdis-
ciplinary activities) and awards (e.g. salary increases, promotion or praise).

Motivating is.the process of influencing motivation. It consists in influencing employee behavior
throu%h such incentives that will be transformed by the manager in accordance with the organization's
goals’. It should be emphasized that this is a very difficult management function. The manager must
approach the.employee in an individualized manner, taking into account his needs. Motivating is a

% M. Matusek, S. TchérzewsKihe functioning of interdisciplinary teams in the implementation of projects carried out
by public:administration on the example of the city of Zabraejence notebooks Silesian University of Technology",
series: Organization and Management, z. 56, 2011, p. 182.

% 7. strelauPsychology. Academic handbook, Unit in society and elements of applied psychologe 3, Gdask
Psychology Publishing House, Ga& 2007, p. 332.

27 A. PocztowskiHuman resources management. Strategies, processes, mé&ki¢EsWarsaw 2008, p. 203.

287 Ciekanowski, cit. p. 118.

29 M. Armstrong,Human resources managementblishing House ABC, Krakéw 2001, p. 109.

30 M. W. Kopertyiska,Motivating employees - theory and practi€acet, Warsaw 2008, p. 18.
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two-sided process in which employees benefit on the one hand because their needs are met. On the
other hand, the company makes a profit resulting from the more effective performance of tasks by the
employee. Manager, wanting to motivate his subordinates must understand their motives, i.e. the
needs, interests that drive them, and then constantly refer to them. The manager must also be able ta
satisfy them, which in turn requires him flexibility, knowledge and skills. Employees have different
personalities, and thus different needs, expectations and ambitions.

Motivating is a continuous process that can occur during any contact with an employee. Each conversa-
tion with an employee can be used for motivation, or it can affect an employee demobilizingly.

An element of the incentive process is the incentive system, which is a set of employee-oriented
interactions and projects that increase comfort at workplaces and other work factors that trigger the
ingenuity, initiative and commitment of employees to implement the mission andsgoals of the compa-
nyL. Each enterprise should create its own incentive system, as having it has a streamlining effect on
all its activities aimed at increasing the efficiency of functioning on the market.

The employee motivational function combines employee expectations withithe company's goals,
and its basic function is remuneration, which encourages people to take up work, work duration, im-
prove its efficiency and professional development. The level of remuneration depends on the strength
of its impact as a factor motivating people to get involved in business matters and to perform work
effectively. The motivational value of remuneration is related to whether the employee believes that
the remuneration received is fair and assesses this fact from the perspective of self-assessment of his
work and his individual needs.

It should be remembered, however, that monthly fixed/Salary'ceases to be an employee's priority
at some point. Over time, the needs for development, selfzimprovement or self-fulfilment become
more important. Therefore, it is important to use non-financial.incentives, which is still a rarity in
many companies.

It is worth noting that motivating should be one of the elements of managers' assessment, be-
cause their actions as well as motivational competences are:very important for the development of the
company. A manager in motivating employees must be flexible and be able to adapt motivational
tools to the attitudes and expectations of their emplovees, which is why their knowledage by managers
is so important. The more they know the emplovyee, the more likely they are to apply the right motiva-
tor to him. Motivators must also be appropriatesto the situation, because crises require actions other
than a period of stability and peace.

Bearing in mind the special role of managers.in the process of motivatina employees, it should be
mentioned that influencing the attitudes andibehavior of people in the enterprise can be implemented
directly, but also indirectly through their attitttdeT herefore, it is the attitude of the manager himself
that has a great impact on effectivesmotivating people.

Summary

An effective manager is one who knows all leadership styles and, depending on the situation, can ap-
ply the right or even better - combineithe use of several or all. He is also able to skillfully strive for enter-
prise development by playing various types of roles and using his qualifications to achieve success at
work. The manager plays a key.role in managing communication in the team, satisfying the needs of em-
ployees through the communication process and passing them on various types of decisions. Therefore, he
must have high communieation skills, which is manifested in the ability to communicate with various
employees and use the potential of each of them, drawina profits from their diversity. A manager who is
an effective leader.canalso/maintain the right level of motivation in his team.

In conclusion, it ¢éan be stated that a manager's effectiveness is influenced by a lot events, but al-
so its features. The traditional approach to management does not require the manaaer to have extraor-
dinary intellectual abilities, but to perform the leadership functiges. It can be concluded that an
effective manager is well-educated, because manading an enterprise is a very responsible task and tc
perform it well you need to be characterized by great knowledge and qualifications. In addition, he
can‘make difficult decisions and take responsibility for them. He is also focused on his own intellec-
tual development all the time wanting to deepen his knowledge.

An effective manager should also be aware of his strengths and weaknesses. To effectively lead,
he must respect the diversity of his employees that he uses in his work.

As you can see, the range of qualities and skills that an effective leader must meet is very large.
Combining them all gives us, however, a picture of the person desired by every organization that
wants to achieve success on the market.

3L \W. Koztowski,Employee motivation manageme@GeDeWu Sp. Z 0.0., Warsaw 2010, p. 29.
32T, OleksynHuman resource management in organizatiflters Kluwer S.A., Warsaw 2014.
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AUTHORITY IN THE ORGANIZATION

Aneta Chrzszcz, Julia Nowicka, Wiestaw Zatoga

Admission

In organizatioh. andsmanagement theory, ethics has an increasingly importarit flaeerela-
tionship between power and ethics remains indisputable. Managers who are representatives of the at
thorities in the organization, regardless of what they do or fail to do, constantly decide who will bene-
fit and who will suffer losses. For this reason, their concern for moral values and ethics is important.
Regardless of whether we are aware of it or not, ethical doubts occur at every level of organizational
activity*®, It is quite easy to assess management practice as correct or incorrect, right or wrong, ethi-
calermnot. However, it is more difficult to understand the concepts and techniques of ethical decision
making.. Their in-depth knowledge and understanding makes it possible to achieve the ability of better
moral judgment. The ethics of power in organization and management includes norms of behavior
that guide individual managers in their work. This work should not only be rational and effective, but

33 R. W. Griffin, Fundamentals of organization managem&wN, Warsaw 1996, p. 119.
* M. Adamkiewicz,0On some standards in people management, Modern Management Systems. ScientifitQidurnal
WCY WAT 2006, vol. 1, pp. 147 - 158.
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also meet the rigors of ethical work. This obligation is more and more emphasized by the science of
management developed dynamically in the industrial era, although it was only in the 1930s that it
emphasized the interest in managing people in the organiZation

1. Authority in terms of organization and management theory

The beginnings of this interest are related to the rational administration of human resources. Such
administration recommended "scientific management" also known as "scientific management” (this is
what science called her "father" Taylor) or "scientific organization of work" ("organization scientifi-
gue du travail- as he called Taylorism in Europe he called it Lat€her), or "rationalization" (as
Taylorism preferred to be called Germany) and "organizational science”. Such a name was proposed
in the area of Polish science by Karol Adamiecki, developing Taylorism and “rationalizind®.work
This human resources administration prompted people to be personalized (resource=based). It was the
period called "storing files". However, under the influence of the development of schools of interper-
sonal relations in the science of management, bureaucratic "storage of files* (human resources man-
agement) began to replace staff management (Personnel Management), whichuin the 1960s tried to
displace human resource management (Human Resources Management). Further development of
knowledge about managing people dealing with the organization for man%/ reasons today prompts
many to define its subject management of the social potential of thesorganizaktmns, it can be
concluded that in the post-industrial economy, resource management is being displaced, more and
more commonly and globally, by managing social potential of leading.social pdfential

This potential is embedded in the organization, which s, however, an ambiguous category. After
all, it can be seen in the sense of:

a) functional— then we are talking about organizing as a proceéshaping the structures of the
components of the organization;

b) attribute-based then we say that the institution's resources andgsses implemented in it
are better or less organized, so this is a saying feature.on the degree of organization;

c) factual- then we are talking about organized things, thithgs arose as a result of organizing
processes. An institution or organization is such‘an erganizedthing

From the perspective of the natural system; the organization is a collective whose members have
a common interest in surviving the system, The condition for survival is engaging them in collective
activities for this systeffl. In turn in the "open®.concept, the organization is treated as a coalition of
variable interest groups that set goals following negotiations. At the same time, the structure of this
coalition and its activities and the effects are subjected to a strong environmental impact. Organiza-
tions operating in the environmentsare, in"a sense, functional unity. Therefore, one should not only
see the impact of the organization on:ithe cultural environment, i.e. compliance of behavior with the
adopted social goals, values, norms of behavior, but also track how it shapes them and what is its im-
pact on behavior in the organizatfarHowever, according to Tadeusz Kotagki "(...) organization
is a kind of whole becausesof the attitude of its own elements to it, namely the whole, which all com-
ponents contribute to the succeéss of the whble"

2. Features of the arganization

Ricky W. Griffin believes thatdn organization is a group of people who work together in an or-
derly and coordinated 'manner to achieve a certain set of ¢3alEhis group has the following cha-
racteristics:

a) purposefulness of existeneethe goal is a kind of integrator understood arowtnich ele-
ments of thesorganization are assembled;

* A. PocztowskiHuman resources managemedWE, Warsaw 2003, p. 6.

*¢ ZdAdamiecki,About organization learning. Selection of magazi&E, Warsaw 1970, p. 321-328.

*’ M. Kostera, S. KownackBocial potential management of an organization, in: Management. Theory and practice,
edited by A. Kaminski and W. Piotrkowski, Warsaw 2002, p. 98.

** Managing the social potential of a modern organizatiedited by Waldemar Béia, Ed. Naukowe NOVUM sp.z 0.0.,
Ptock 2005, s.148.

* 7. Ciekanowski,Determinants of personal security in human resource management in a modern organi&dtion
PWST-E, Jarostaw 2014, p. 30.

“OThere.

“ There, p. 31.

*2There, p.32.

*3R. W. Griffin, Fundamentals of organization managemeitt Ed., p. 5.
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b) deliberate character which means that the organization is neither arahtuwor accidental
creation, that it arose as a result of cognitively grounded human action;

c) complexity and complexity which means that each organization consists ofdnge, similar
and different elements working together for its success;

d) being}influenced by the environment and shapinrgwhich means that the organization is an
open systerf.

However, according to H. Leavitt's diamond model, the organization is a component of people,
tasks, structure and technolddyin contrast, the ontological vision of the organization, presents the
components of the organization in the following ways, they are:

a) material components: man, tool, material;

b) intentional components: processes, i.e. work, fight, play, learning, events, i.e. goals, functions, col-
lections, i.e. workplaces, organizational units, organizational units, relationships, ie business, functional,
technical, information and features , i.e. specialization, hierarchy, centralization, form&fization

The term management has a much broader scope than the organization. Managesetrafiactivi-
ties (including planning and decision making, organizing, leading, i.e.“managing people, controlling), fo-
cused on the organization's resources (human, financial, material and information) performed with the in-
tention of achieving the organization's goals in an efficient and effectivefi&nner

Among the theoretical considerations on "management.science”, at least two approaches to this
concept can be identified, namely:

a) institutional management, means the group of persons entrusted with it in the organization
permission to issue commands. Managers are therefore all who/took over the function of superiors
starting from the master and ending with the president of the board (...). In this sense, managemen
also includes the entrepreneur-owner and ignores the, distinction between managersapital-
deprived officers appointed by capital holders to manage the enter@is® owners, as managers of
the enterprise, who hold the capital contributed, used in research in economics and industry;

b) functional management, refersn principle, regardless of the prior determinatarspecific
positions and levels of managemertb those activities that guide the work process,to all activi-
ties necessary to implement the tasks of the enterprisammre generally- the organization. They
can be e.g. organization, planning or control activities. This approach (...) is primarily about a set of
tasks that must be carried out if the systemiwants to achieve its goals. Management positions (in:
stances) have been entrusted partly - but by no'means completely — to fulfill these tasks

Managers should perform all management functions in the organization well. Okay, that is, pro-
fessionally, efficiently, effectively’'and ethically. Whether someone is an ethical manager can be seen
by observing his actions, howshe performs managerial functions and how he plays organizational
roles. Ethics of management cannet exist outside of management and related activities.

There are the following management-management funétions

* Planning:

a) gathering information on resources, needs and opportunities; diagnostic analysis;

b) forecasting (studying available forecasts and making your own);

c) programming (setting goals and means of achieving them);

d) balancing; eoordinating and optimizing the content of plans;

e) information and methodological assistance in developing plans by subordinate units.

* Organization:

a) grouping of activities and employees into cells and groups of cells (departments, plants);

b).assigning tasks, works, tools and materials;

¢) farming'cooperation and subordination between cells;

d) delegation and delimitation of rights;

e) selection and distribution of managerial staff, specification of rules of conduct.

* Z. CiekanowskiPeterminants of personnel security in human resource management in a modern orgaciizatm. 37.
* There, p.38.

* There, p.39.

* R. W. Griffin, Fundamentals of organization managemeiit Ed., p. 6.

*® Z. CiekanowskiPeterminants of personnel security in human resource management in a modern orgaciiz&tm. 44.
9 Fundamentals of organization managemevirk edited by B. Giiski and B.R. Kuca, Warsaw 1990, p. 20.
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* Motivating:

a) selection of employees, information, instruction, adjustment of the employee to work and vice versa;

b) determining and agreeing on tasks and measures of their fulfillment; measuring work effects;

C) setting remuneration, including bonuses;

d) employee evaluation and development;

e) the use of non-payroll incentives, including interpersonal relationships; education.

» Control:

a) identification of objectives, tasks and measures of their fulfillment, establishing control proce-
dures;

b) control of tasks performed and analysis of effects, post-audit recommendations — substantive;

c) control through the financial system;

d) formulating post-audit recommendations for the purpose of streamlining planning, organizing
and motivating.

Competent fulfillment of management functions is obviously not easy: It requires not only appropriate
predispositions, skills, knowledge and some experience, but also determination and self-denial. It is not
pleasant to perform certain managerial activities. Most managers do not like to control, punish, give em-
ployees unpleasant information, dismiss from work, make unpopular decisions.

Management functions and subfunctions are connected with the issues of ethics in management.
A number of elements affect managers' ethics, for example:

a) The content of the manager's organizational role (it.may be more or less ethical, and some-
times even extremely unethical, so do not uncritically take every imposed role);

b) Set goals (achieving unworthy goals is reprehensible);

c) The way of achieving the goals (after several centuries of experiemezuding the most
tragic in the history of mankind we already know that the principle "the end justifthe means"
formulated by Nicollo Machiavelli is false);

d) Intentions of the manager and what is guided,by making specific choices (choices may be
more or less ethical depending on the motives and.aspirations of the mé&nager)

In the organization, all authority activities related to personnel are related with moral choices. They re-
late to, for example, hiring or firing employees and what we are guided by; employee evaluation (objective
and helping tchem in development or exhibited intorder to oppress them); remuneration (fair or not); help in
professional development (supporting or hindering development or not being interested in it); treatment of
employees (subject or subjective treatment); style of implemented leadership (including whether thanks to
contact with the superior people become better or inferior).

Summary

The outline of authority in.the organization presented in this article leads to the following conclu-
sions. First of all, power is_an‘indispensable element and condition of managing each organization.
From the point of view of/the effectiveness of power, it is important to empower it and to convince
members of the organization, e.g. employees, about its necessity for the proper development of the
organization. Such conviction determines the sustainability of this organization. It causes that entities
which are subordinate to it subjectively consider subordination as binding.

Secondly, it should be'stated that power is connected with the performance of management functions.
It involves the passibility of influencing the behavior of other people. Most often, exercising power in-
volves the possibility,of making checks. Meanwhile, performing managerial functions in an organization
is also manifested‘in the performance of planning, organizing and motivating activities. It should be em-
phasized that it isinot always easy, but even the opposite - it is characterized by a high degree of difficulty
and often results in being disliked. Manager, because requires and makes decisions that are not always
accepted. Execution of decisions by subordinates depends on the manager's authority. It should be re-
membered that authority should not only result from being at the top of the organizational hierarchy, but
also from personal, moral and managerial qualifications.

Thirdly, in exercising power, it is worth emphasizing the ethical dimension of its exercise. It ma-
nifests itself, among other things, in the proper relations between employers and employees, or the
possession of ethical decision-making skills by management. It also seems important for employers to

0 K. Kietlinski, V. M. Reyes, T. OleksyiEthics in business and managemeE, Krakéw 2005, p. 166.
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create appropriate working conditions. Failure to comply with ethics in the exercise of authority may
lead to management using it to pursue their own goals and, therefore, abuse it. This raises the need
supervise persons who thus exercise authority in the enterprise by various institutions, both external
e.g. anti-corruption, and internal, e.g. trade unions.

The issue of exercising power in an organization is a complex and multi-faceted issue. It is there-
fore advisable to learn more about it to learn about the rules that govern it and be able to use it in the
efficient management of the organization.
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WHHOBAIIMOHHOE PA3BUTHE JIETKOH HPOMBIIIJIEHHOCTH
PECITYBJIMKH BEJIAPYCh

Cepeuesuu T. B.

CBepXUHIyCTpUAIBHBIM TPOMBIIUIEHHBIA VKA, Kak (opMHpPYIOIIAsics OCHOBAa SKOHOMHKH Pec-
nyomvku benapyce He npeznonaraeT 0Tkas OT TPAAUIIMOHHBIX [TPOU3BOJICTB, a BKJIIOYAET B ce0s ompesie-
JICHUE HAllpaBJIICHUN M YCJIOBUH IPOBEACHMs] HX TEXHUKO-TEXHOJIOTMYECKOM M OpraHu3aliOHHO-
YIIPaBJICHYECKON MOAECPHU3ALMH C LIEIbIO BO3POXKICHHS IPOMBIIIUIEHHOCTH HA HOBBIX TEXHOJIOTMYECKUX
OCHOBAxX C COOJIIOICHHEM COLMAIbHBIX U KOIOFMUECKUX MMIEepaTHBOB. CUCTEMHBIN XapakTep MoJep-
HU3alMM OTE€YECTBEHHOM NPOMBIIUIEHHOCTH IPEAIIONAraecT UCIOIb30BaHUE MHHOBAILMOHHBIX HHCTPY-
MEHTOB Pa3BUTHUS TPAJULMOHHBIX OTPAciICH: B cirydae opueHTanyy NCKIIIOYUTENIBHO Ha Pa3BUTHE CEKTO-
POB, OTHOCUMBIX K IIOCJIEIHUM TEXHOMOIMYECKUM YKJIaZaM, IIPU PeAIN3aliy IPOMBINUICHHOW NOJTUTUKA
MIOCTOSTHHO OyIyT BO3HHMKATh_CTPYKTYpHbIC TpyIHOCTH (BKIIIOYAsi HECOAIAHCHPOBAHHYIO CTPYKTYPY 3a-
HSTOCTH), TOPMO3SIIIHE CTAHOBIEHHE SKOHOMUKHM CBEPXHMHIYCTpPUATIBHOrO THia. Kpome Toro, Tpaauiu-
OHHBIE OTPACIHU, K KOTOPbIM OTHOCHUTCS JIErKas IPOMBIIIEHHOCTh, KaK MPAaBUIIO, TECHO MHTETPUPOBAHbI
B 9KOHOMHUKY U CBsI3aHbl KOOIEPALMOHHBIMU CBSI3SIMU C JPYTMMH CEKTOPAMHU HapOJHOIO XO035ICTBa, 10-
ATOMY UX Pa3BUTHE OKA3bIBACT 3HAUUTEIHHOE BIMSHHIE HA 3PPEKTUBHOCTH APYTUX chep.

OtevecTBEHHAs! JIETKas NIPOMBIIIICHHOCTh OCTPO HY)KAAETCA B MHHOBALMOHHBIX METOAAX M MHCT-
pPYMEHTax MOBBIMICHNST KOHKYPEHTOCIIOCOOHOCTH. 3a MEepHOoJ] CYIIeCTBOBaHUS CyBepeHHO benapycu mo-
Ka3aTellu YKena,3aHATbIX U yIEeIbHOIO Beca JIErKOH MPOMBIIUIEHHOCTH B SKOHOMHKE CHU3WIIUCH Oojee
4eM BBoe. MHOTUM MIPEANPUATHAM HE YAATIOCh BBDKUTH B YCIOBUSX IEPEX0A K PHIHOYHON YKOHOMHUKE,
YTO3aCTaBIIO, YHIPABJICHIIEB I0-HOBOMY B3IVIAHYTh Ha MPOOJIEMbl KOHKYPEHTOCIOCOOHOCTH MPOMBIII-
NEHHBIX MPENPUATHN. Y CHIIEHHEe KOHKYPEHIIMH TpeOyeT OT MPEeANpPHUSITHHA MO MPOU3BOJICTBY MOTpE-
OUTENBCKUX TOBAPOB TpaHC(HOPMAIMU TPATULIMOHHON MOJICNHU C SPOM IPOM3BOIUTENH>» K MOJIEIH,
r7ie KJIIOUEBbIM JIEMEHTOM BBICTYIAET MOTPEOUTEID.

B uucie 0CHOBHBIX MUPOBBIX TEHACHIIMN pa3BUTUS JIETKOW MPOMBIIIJIEHHOCTH — CMELLEHUE 1EH-
TPOB KalWTAJIM3alUN MPUOBUIM B LIEMOYKAX CO3JaHUs J00aBieHHOW cToMMOCTH. OCHOBHBIE KOH-
KypPEHTHBIC TPEUMYILECTBA WHOCTPAHHBIX MPOM3BOAUTENEH (B JaHHOM KOHTEKCTE HAMH paccMaT-
pHUBarOTCd 1OOPOCOBECTHBIE MPOU3BOJUTEIN U MMIOPTEPHI, OCYLIECTBISIONINE JIETAIbHBIM BBO3 U
cepTU(HKAIMIO TOBAPOB) CO3IAIOTCS HA CTAJWM MPOABMIKECHHS TOBAapOB, a HE Ha MPOM3BOJICTBEHHON
CTaJnu, B TO BPEMs KaK TEXHOJOTHH IPOJBHMKEHHUS Y OTEYECTBEHHBIX IMPEIIPUIATHIA HE TOCTATOYHO
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pa3BUTHI. B COBpeMEHHBIX yCIIOBUSX HapacTaHHs Pa3JIMYHBIX BUJOB HEONMPEIEICHHOCTEH, BKIIOYas
MOBE/ICHHE MOTpeOUTENeH, MOJENn KOTOPOro Bce ObICTpee MEHSIOTCS U OHO CTAaHOBHUTCSI BCE MEHEe
Mpe/ICKa3yeMbIM, MPEANPUATUSAM PEaJbHOTO CEKTOpa CTAHOBUTCS CIOXHEE YAEpXkaTh CYIIECTBYIO-
e, KOMMEPIHAIN3UpOBaTh U 3aBOEBaTh HOBbIE KOHKYpEHTHBIE MpeumyiectBa. OnHoi u3 Hanbo-
Jiee aJanTUBHBIX U BOCIIPUMMYMBBIX K M3MEHEHUSIM CTPYKTYp MOTpeOJeHHs B COBPEMEHHOM OOILECTBE
chep sBUseTCS Jerkas TPOMBIIDIEHHOCTh. [IpoOiemMbl ToOWCKa TyTell TOBBIMICHUS KOHKYPEHTO-
CITIOCOOHOCTH OETIOPYCCKOM JIETKOW MPOMBIIIIEHHOCTH, 00OCTPSIOIIMECS B YCIOBHUSIX TNIOOATBHON 3KOHO-
MHKH PUCKOB [1], 00yCIOBIMBAIOT HEOOXOAMMOCTh UCIIONIL30BAHMSI MHHOBAIIMOHHBIX TEXHOJIOFMH YITPaB-
JIEHUs1, CIIOCOOHBIX 00ECTIEYNTh YCTOMUHMBBINA POCT €€ KOHKYPEHTOCIIOCOOHOCTH.

KauecTBeHHbIE TPe0Opa3oBaHus B CTPYKTYPE MPOU3BOACTBA B COBPEMEHHOW 3KOHOMMKE BO MHOTOM
00YCIIOBJIEHBI POCTOM JOJIM MOTPEOSICHUs] 3HAKOBBIX Oyar. 3HakoBOe MOTpedIeHHe MPEACTABISIET, coOoM
TUI TOTPeOJICHNsI, OCHOBHOM 1IEJIbI0 KOTOPOTO SIBIISIETCSI COLMAJIbHAs, B MIEPBYIO OUYePeb, CTaTycHas Je-
MOHCTpAIHs, C UCTOJIb30BAHUEM MEXAHU3MOB COLMAIbHON MuddepeHnnanuy u mpuHaIIKHOCTH Ha OC-
HOBE CJIOKUBILUXCSA B KOHKPETHOM KYJITYPHOM Cpelie TEXHOJIOTMH 3HAKOBOM KOMMYHUKaMUy CTaTycHast
JIEMOHCTpALHs 00YCIIOBJIEHA €CTECTBEHHBIM JKETaHHEM WHIMBHA KaK CYIIECTBA COLMATbHOTO 0003HAYNTh
CBOE TTOJIOKEHHNE B COIMATLHO-KIIACCOBOM CTPYKTYpE OOIIECTBA C LENBIO MOTYUSHUS. ONIPEICICHHBIX TIpe-
umyiiectB. ConuanbHas JEMOHCTpAIMs, KaKk MPaBUIIO, HAIICICHA Ha YIPOUYHEHUe, eroy (MHIMBK/IA) COLHU-
AJIBHOM M 5KOHOMHUYECKOU KM3HEHHOCTH.

WNHCTpyMEHTBI TPOM3BOJICTBA 3HAKOBBIX MEHOBBIX CTOMMOCTEH MIMPOKOWMCIIOIB3YIOTCS B HHIY-
CTPUU MOJIBI ¥ JIETKOHN MPOMBIIIJICHHOCTH, T/Ie 100aBlIeHHAs CTOMMOCTh CO3/Ia@TCs 3a CUET YIpaBlie-
HUS MEXaHU3MaMHU COLUANbHON neMoHcTpanuu. [lorpeburens 316€h OpUEHTHPOBAH B OOJIBIIEH CTe-
MEHU Ha OIIEHKY 3HAKOBOIl CTOMMOCTH TOBapa W CHMBOJIMYECKHUX XaPAKTEPUCTHK Ipoliecca UX Mo-
Tpebienus (3aMeHa 3700 10 (GU3NIECKOr0 W3HOCA TaKHWX TOBApPOB, 00BEM MOTpeOIIIeMBIX Oar,
NPUBEPKEHHOCTh OMPEICICHHBIM OpPEHIaM), YTO CTAHOBUTCS OCHOBHBIM (haKTOPOM MPHUHATHS peIlie-
HUS 0 TIOKynKe. PocT cripoca Ha 3HaKOBBIE OJjlara U uX OBICTPAs 3aMeHa MOTPEOUTENEM, B CBOIO OYe-
penb, CTUMYIUPYET MPOU3BOAUTENCH HHTEHCU(DUIIMPOBATH OOHOBIICHUE TOBAPOB U MTOCTOSTHHO TIPe]I-
Jlarath PhIHKY €r0 HOBBIC XapaKTEPUCTUKH, YTO OOCCTIEUUBACT YCKOPEHHOE BOCIIPOU3BOACTBO 10 OT-
paciy B LIEJIOM.

B mupoBom MacmiTabe Jierkasi MpOMBIIUIGHHOCTh, CyMEBINAsi aaiTUPOBATLCS 0] U3MEHEHHUS
CTPYKTYp TOTpEOJICHHs B COBPEMEHHOM OOINECTBE, XapaKTepU3yeTCs MOJSIpU3allMeil 1Mo CTerneHu
TEXHOJIOTHYHOCTH MCCIIEYEMON UHIYCTpAM — B ¢TpaHax EBpomeiickoro coro3a mpeo0aaaaroT BBICO-
KOTEXHOJIOTUYHBIC MPEANPUITHS, B TO BpeMs Kak B cTpaHax IOro-BocTtouHoil A3un CKOHIEHTPUPO-
BaHBI TPATUIIMOHHBIC TTPOU3BOACTBAY Uto Kacaercs Pecnybnmuku bemapycs u Poccuiickoit denepa-
11, OOJBIIMHCTBO MPENNPHUATHH ©€TaeTCsh TPAAUIMOHHBIMU TIPU 3apOKIECHUN TEHICHIIMH K Tepe-
X0y Ha MHHOBALIMOHHBIA MYyTh Pa3BUTHSA MHAYCTPUU B IIEJIOM Ha OCHOBE TE€XHOJOTH3AIUU MH]YCT-
puH 1 U pOBHU3ALUHN €€ TPOUIBOACTBEHHBIX U OM3HEC-TIPOLIECCOB.

B ycnoBusix rnobanu3allviu,-MHTEPHAIIMOHATN3AIMN U HHTCHCU(DUKAIIMA MEXyHAPOIHOTO Je-
JIOBOTO COTPYJHUYECTBA PACIPOCTPAHCHHE TONYYWIH OM3HEC-MOJENIM, OCHOBAaHHBIE HA TEpenade
MPOU3BOJICTBEHHBIX ~ @YHKHHII MPEANpPUATHSAM, PACHOJIOKEHHBIX B  CTpaHax, MPUPOTHO-
KIIMMaTUYeCKHe, WHCTHUTYIIMOHATIbHBIC, COIMATbHO-I)KOHOMUYECKUE YCIOBHUS KOTOPBIX IO3BOJISIOT
MIPOM3BOJIUTH MPOAYKT,3HauNTeNbHO nemiesne. V. B. [lerpoBa oTmeuaer, yTo <«3a MOCiIEIHUE TOIbI
MOYTH BCE POCCHHCKHME MPOU3BOAUTENN OpPEHAUPOBAHHON OJEXKIbl OOPATHIMCh K KOHTPAKTHOMY
MIPOM3BOJICTBY==HOIIKBY OJIe1bI Ha Ipyrux gadpukax. Ceroans yxe 1o 80%takoil onexabl NIbET-
Csl IO KOHTPAKTY» {2, c. 40]. DTo 00ycioBnIMBaeT qpodIIeH e [IEMOYKH CO3aHus 100aBICHHON CTOU-
MOCTH Ha Bce 00JblIee KOJTUYECTBO 3BEHbEB U, COOTBETCTBEHHO, €€ YCIOXKHEHHe. BricOkni ypoBEeHb
criefiaM3alid U aKTUBHOE BOBJICUCHHE NPEANPHUITHIA B CHUCTEMY MEKIYHApPOJTHOTO pPa3aelcHUS
TpyJda BO MHOTOM OOYCIIOBIMBAIOT HATHYKE OOJBIIIOTO YHCIIA CYOBEKTOB, YIaCTBYIOIIUX B CHCTEMAX
MPOU3BOJICTBA B JIETKOM MPOMBIIIIIEHHOCTH, a TAK)KE BIUSHUE 3HAYUTEIHHOTO KOJIHMYECTBA IK30TCH-
HBIX (PAKTOPOB HA YCTOMYUBOCTHh M KOHKYPEHTOCITOCOOHOCTh ATHX CHCTEM.

YckopeHrne HayYyHO-TEXHHUYECKOTO Mporpecca W MOBCEMECTHOE BHEIPEHHE €ro pe3ylbTaToB,
BO3pacTaollas KOHKYpPEHIUsl MPOU3BOJIUTENEH B CKOPOCTH pEearupoBaHUS Ha M3MEHEHMs CIpoca,
MOCTOSIHHASL TOHKA 32 3apOXIAI0IIMMUCS TPeHIaMu OOYCIIOBIMBAIOT COKpAIICHHE KU3HEHHBIX ILIUK-
JI0B TOBapoB. Poct nmorpebienust Oar B COBpEMEHHOM OOIIECTBE U YCKOPEHUE JKU3HEHHBIX [IUKJIOB TOBA-
POB 00ecneyrBaOT HAJIMYKE HIUPOKOr0 U Pa3HOOOPA3HOTO acCOPTUMEHTA BbITyCKaeMol nmpoayKimu. Ot-
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HOCHUTENbHAs! aBTOHOMHOCTB CO3JIaHHS ¥ TIPOIBHKCHHS PA3JIMYHBIX KOJUICKIIMIA TOBAPOB JIETKOW TIPOMBIIII-
JICHHOCTH OIIPENIeIIsIeT TATOTEHUE BCEW CHCTEMBI K TIPOSKTHOMY YIPABJICHHIO, OXBATHIBAIOLIIEMY ATAITbl OT
Pa3pabOoTKK CTpaTeruii 0 MOHUTOPUHTA BOCIIPHUSITHS TPOIYKTa PHIHKOM. [Ipr 3TOM IPOMCXOIHT cMeTlie-
HHE IICHTPOB KalMTAIU3ALMK MMPUOBIIM CHavalla OT HEMOCPEICTBEHHO MaTEepUabHOTO TPOHM3BOJCTBA K
I3aliHy, MapKETHHTY ¥ JIOTHCTHKE, a 3aTeM — « c(hepy co3IaHust ¥ 0OCITy)KUBaHUS TUIAaT(POPMEHHBIX CHC-
TeM YyIpaBJeHHs] TEXHOJOTMUECKUMH TIPOLIECCaMH, OCHOBAaHHBIX Ha cOope, mepeaaue u o0paboTke 0oIb-
mmx 00beMoB aHHbIX» [3, ¢ 130]. Bce Oonbinas yacTh 10OaBICHHOH CTOMMOCTH CO3/IaeTCsl 3a CUET TPpyAa
MHTEJUICKTYaJIbHOTO ¥ TBOPUECKOTO XapaKTepa.

Beicokast auddepenumams notpeOUTeNed U 3aBUCUMOCTh AKOHOMHUECKUX IIOKa3aTeiel Ipe-
NpHUATHS OT €1a00 MPOTrHO3UPYEMOTO CIPOCA CBUIACTENBCTBYET O OOJIBILON POJIM MApKEEMHIOBOM COCTaB-
JSTFONICH 1 HEIIEHOBBIX (PaKTOPOB B JOCTIKEHHH €ro A dexTnBHOCTH. JIerkas mpOMBIHIIEHHOCTh XapaKTe-
PU3YETCsI CII0KHOM CHCTEMOM CO3/1aHMs JOOABIEHHOW CTOMMOCTH, OOJIbILAas YacTh KOTOpo (hopMUpyeTcst
3a CYeT Tpy/ia TBOPUYECKOTO XapaKTepa U HeMaTepUabHBIX aKTHBOB. OCHOBHBIMIL O0OBEKTAMU HHTEIIICKTY-
aJIbHOM COOCTBEHHOCTH B JIETKOW TPOMBIIUICHHOCTH, HYKIAIOIIMMUCS B OXpPaHe, SBIISTFOTCS TOBAPHBIN
3HAaK ¥ TPOMBIIUICHHBI 00pazell. CerofHs MOKynaTeIbCKHid BEIOOP BO MHOTOM (DOPMHUPYETCSI B 3aBHCH-
MOCTH OT Y3HaBa€MOCTH TOBapHOTO 3HaKa, TPaHC(HOPMHUPYIOLIETocs B OpeH 1, 1 HH(OpMAIH, KOTOPYIO OH
NPEeOCTaBIISIET MOKYIATEN0 — O KaYeCTBE TOBApa, COOTBETCTBHU MOJIE, LICHHOCEIX Hpou3BoauTens. Bme-
CTE C T€M MOpOXKAaeMast JaHHBIMU MPOLIECCAMH 3aBUCUMOCTb JTOXOJHOCTH IIpeIIpusaTHii oT OpeHna, ore-
HHMBaeMasi He TOJBKO KJIACCHYECKMMH TOKa3aTelsIMH MPUObUIM, HO U POCTOM<KaNHUTaIU3allik aKTUBOB,
00yCIIOBJIMBAET BO3HUKHOBEHUE PHCKOB HAPYIICHHS NPaB MHTEIEKTYATbHOI COOCTBEHHOCTH — B IIEPBYIO
ouepenp, B (hopme mponsBoacTBa KOHTpadakTHOU Mpomykimy. Yem Oomee y3HaBaeM OpeHIT M BBIIIE €ro
PBIHOYHAsI CTOMMOCTB, TeM OOJIBIINI PHCK TaKkUX HapylieHWi. Huskue Gapbepbl BXOXKICHHS B OTPACIIh,
HEBBICOKAsT SKOHOMHUYECKas A3((EKTHBHOCTH OOpPHOBI ¢ HEACTAIBHBIM ITPOM3BOJICTBOM M MMITOPTOM TOBA-
OB JIETKOH POMBIIIIICHHOCTH (POPMHUPYIOT OJIArONPHATHYEO. CPEAY TSI TCHEBOTO CErMEHTA.

BpennoBast MpoyKIHst CTAHOBHUTCS PUBIICKATEIEHBIM OOBEKTOM JIJTsl HE3aKOHHOT'O KOITMPOBAHHMS, YTO
HAHOCHUT yIIepO CyObeKTaM pasIMyHOro YpoBHs. B pe3ynpTare pocra phIHKa MOIENOK JOOPOCOBECTHBIN
MPOU3BOIUTEND HEIONOIYYaeT IPHObLUTb, BOSHUKACT PSL, YIPO3 €ro UMUJIXKY, OH BBIHYK/IEH HECTH JOTON-
HHTEJIbHBIE pacxobl Ha OOpbOy ¢ HenoOpocoBEeCTHOW KOHKYpeHIHel. Koneunslit motpeduresns, mproope-
TaroUIMi ToBap OoJiee HU3KOrO KayecTBa, 3a4acTyi0 PUCKYET CBOMM 3/I0POBBEM, IIOCKOJIBKY MTPOU3BOAUTE-
JIM ¥ UIMIIOPTEPbI KOHTPa(haKTHON MPOAYKLIUM; KaK HPaBHUIIO, HTHOPUPYIOT TPeOOBaHUS KOHTPOJIS KauecTBa
U cepTruduKamu. ['ocynapcTBO HEOMOMydaeT TAMOYKCHHbIC M HAJIOTOBBIE TIJIATEXKH, a TAKKe 3aTPauyrBacT
TIOTIOJTHUTEITHHBIE pECypChl Ha 00pHOY CHAPYHICHUSIMU TIPaB MHTEILICKTYaTbHON COOCTBEHHOCTH, BKITIOYAs
00pr0y ¢ KoHTpadakToM. C IeNbI0 HOBBHIICHUS TTPO3PAYHOCTH TOBAPHBIX MOTOKOB, 3aIUTHI  JOOPOCOBE-
CTHOTO MPOU3BOUTENS B moTpedutens crpanamu EADC 1 60psObI ¢ HE3aKOHHBIM 000POTOM BHEAPSIETCS
CHCTEMa MapKUPOBKHU M TIPOCIICKMBACMOCTH TOBAPOB, MO3BOJISIOIIAsT Ooliee 2P (HEeKTUBHO KOHTPOIMPOBATh
PBIHKH JIETTIpOMA.

Jlerkyro MpOMBIIUIEHHOCTBIIPUHIATO OTHOCHUTH K TPAJUIMOHHBIM CEKTOpaM 3KOHOMHKU. Bmecrte
C TeM IOCKOJIbKY (heHOMEH MHOTOYKJIaTHOCTH MOKET XapaKTepu30BaTh SKOHOMHUKY B IIEJIOM, TO B Pa3BU-
THH OTAENBHBIX OTpaciel MOI'yT HaOIIOIAThCS MPU3HAKK PA3IMYHBIX TEXHOJIOIMYECKHX YKIIaIoB. B ner-
KOW MPOMBIIIIEHHOCTH, MOTYT TIPOM3BOMTHCS BBICOKOTEXHOJIOTHYHbBIE TOBAphl, & CaM MPOU3BOJICTBEH-
HBIIA TIpoIiece — 00TamaTh BbICOKOW CTETEHBI0O WHHOBAIIMOHHOCTH. TeXHONMOrHYecKrid (hakTop, BIMSIHUE
KOTOPOTO yCHIIABACTCS B COBPEMEHHBIX YCIIOBHUSX, MO3BOJISIET HAMIENUTH TPOAYKT HOBBIMH (DYHKIIHO-
HAJBbHBIMU CBOMCTBAMH, DKCIUTYaTallMOHHBIMH W Ka4eCTBEHHBIMH XapakTeprcTHKamu. K mpomaykiwm
JIETKOHM MPOMBHIDIEHHOCTH, Ha POCT TMOTPEOJICHUS] KOTOPBIX BIUSET TEXHOJIOTMICCKHNA (DaKTOp, OTHOCST-
CsI: ¢PENCTBA HHIMBUAYAIHHOW 3aIllUTHI M OTACIbHBIC BUIBI CIICIIMATLHON OJIC)KIbI; BOSHHAst (hopMa, oc-
HallleHHasl TaTYMKaMH paHEHHH; UHHOBALMOHHBIE MEAUIIMHCKHE MaTepUalibl, KOTOPBIE MPEMATCTBYIOT
pa3BuTHIO 3a00JI€BaHMH; ONIEXK /A, PeIHA3HAYEHHAS IS SKCTPEMAIbHBIX YCIIOBHIA 3KCIUTyaTallld; Ojie-
KJa 1 00yBb, HHTETPHUPOBAHHAsI C IPHJIOKEHHEM Ha CMapT(OHE; SHEPTOreHEPUPYIOIINE CYMKH; 00YBb,
ocHamenHas GPSaaTaukamu u ap.

Pa3BuTHe TEXHONOTHH B JIETKOW NMPOMBIIUIEHHOCTH TPHUBENO K BOSHHUKHOBEHHIO TaK Ha3bIBAEMOTO
<OJICKTPOHHOTO TEeKCTHII (0T aHmI. «electronic textiles»y) co3nanuio B TOM YKCIIe ¥ HA €r0 OCHOBE «yM-
HOI onexipl» (0T aHmL. «SMart garments», «smart clothings»¥jmuas oxexaa» —onexa, Koropas mo3Bo-
JSIeT IPUHUMATh, 00padaThIBaTh M MHTEPIPETUPOBATH UH(OPMALIMIO O YETIOBEKE M OKPYKAIOIIel cperie, a
TAaKXKe JIaBaTh OOpaTHYIO CBsI3b Ha OCHOBE NMPUMEHEHHS IU(PPOBBIX TEXHOJIOTUMA. «YMHas ofexaa» obna-
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JIaeT HOBBIMH, HEXApaKTEPHBIMH JIsI TPAIULIMOHHON OJEXK/IbI CBOMCTBAMH, <«C COXPaHEHHWEM BCEX TpaJu-
[IMOHHBIX XapaKTEPUCTHK, TAKMX KaK BO3MOYKHOCTb CTHPKU M HOCKU» [4, P. 5].CriennaibHble JTaTYMKH OT-
CIICKUBAIOT COCTOSHHE 37I0POBbSI YEIOBEKA Ha OCHOBE aKKyMYJISIIMK MH(GOPMAIUK O CEPIEUYHOM PHUTME,
JIaBJICHUH, TEMIIEpaType Tela; COJHEYHbIe OaTaper TO3BOJISIOT 3apsKaTh 3JICKTPOHHBIE JIEBACHI; Harpe-
BAIOIIHE JIEMEHTHI JAl0T BO3MOXKHOCTb OZEXK/IE€ PETYIMPOBATh TEMIIEPATYPY; CBETOIUOAbI PEarupyroT Ha
M3MEHEHHE HACTPOCHUS, ToTy4asi HH(OPMAITHIO O MO3TOBOM aKTHBHOCTH 4eJloBeKa. IHTeHCMBHOE OOHOB-
JICHUE TOBaPOB MOXKET OBITh CBSI3aHO C YTPATON WX aKTYaJIbHOCTH B CBSI3H C MOSIBJICHHEM HOBBIX (DYHKITHO-
HAJIbHO-TEXHOJIOTUYECKUX CBOMCTB TAKWX TOBAPOB O] BIMSHHUEM HAYYHO-TEXHUYECKOTO ITporpecca.
B coBpemeHHOIT TUTEpaType OTMEYAeTCsl, UTO <«Pa3IMuHble (PMHAHCUPYEMbIE TOCYIapCTBOM OPLaHHM3AIIH
Awmepuku, Takne kak NASA umn apmust CILIA, oka3piBatoT MacTaOHYIO MOAJECPKKY MCCICIOBAHUSAM B
oONacTH TKaHEH M OAEXKIbl C HMHTEIUICKTOM W BBICOKAMH SKCILTYaTallMOHHBIMH XapAKTEPUCTHKAMU
[5, c. 183].Bimsirue 310ro (hakTopa yCUIMBACTCS B YCIOBHSX CTAHOBICHHS CBEPXUH/YCTPHATBHOTO YKJIa-
714, T71e THHOBAIIMOHHbBIE TEXHOJIOTUHU PACIIPOCTPAHSIOTCS Ha BCe OOJbIiIee KOIMYECTBO Chep SIKOHOMHUKH U
00111eCcTBa, B TOM YUCIIE B JIETKOM MPOMBIIIUICHHOCTH.

B ocHoBe co3naHusi MHOTHX MHHOBAIIMOHHBIX TEKCTUIILHBIX MAaTePUAIIOB JISKAT HAHOTEXHONIOTHUH. JI1st
obecrniedeHrsi BO3MOXKHOCTH Tepejaull TaHHBIX HCIOJNIB3YeTCs HAHOBOJIOKHO —BOJIOKOHHAS CETKAa, BCTPO-
€HHasl B TKaHb; JUTS MOBBIIICHUS TIPOYHOCTH MaTepuaia — TKaHb M3 HAHOBOJIOKOH MOIMMEPHOTO Marepua-
J1a, CIUIETEHHBIM 0COOBIM 00pa3oM, B pe3ysIbTaTe Yero Mpu MOMNbITKE 1epopMUPOBATh HOMTYUHBIIHICST Ma-
TepHaj €ro CIUIETEHHbIE HAHOBOJIOKHA HAYMHAIOT MHTEHCHBHO TepeThes APYr Jpyra, co3laBas Mbe303¢-
¢ekr, 6marogapsi KOTOPOMY B HUX BBIPAOATHIBACTCS AIEKTPUIECTBO, KOTOPOE IIPUTATUBACT BOJIOKHA JPYT K
JPYTY U TEM CaMbIM JICNIAeT MaTepHal CyNepIpPOYHbIM. Y CTICITHOE TIPUMEHEHHE TEXHOIOTHIA HAHOMH/TYCT-
pHH B JIETKOM MPOMBINUICHHOCTH CBUIETEILCTBYET O TOM, YTO: BO-TICPBBIX, JIETKAsI MPOMBIILICHHOCTb, OT-
HOCHMas! K TPAJUIIMOHHBIM CEKTOPaM 3KOHOMHUKH, MOKET IIHPOKO MPUMEHATH HOBbIE TEXHOJIOTUH U 00J1a-
JlaTh MHHOBAIIMOHHOM BOCIIPUMMYHMBOCTBIO UM aKTUBHOCTBIO4 UTO; O/THAKO, OCYILIECTBUMO JIMILIL IO MEpe
AKTUBHOM TEXHHUKO-TEXHOJIOTMYECKOM U OpraHU3allMOHHO-YIIPABICHYECKOM MoJepHM3auuu. Bo-
BTOPBIX, JIETKasi MIPOMBILUIEHHOCTh, 00Jajjaromas BbICOKMM HOTEHIIMAIOM MEXOTpPacieBOl Koorepa-
LIMH, JEMOHCTPUPYET YCIELIHbIE MPUMEPHI HCIIOIB30BaHMs, PE3YIIbTATOB APYTUX oTpaciei. B wactHo-
CTH, UCIIOJIb30BAHNE HAHOTEXHOJIOIMI MO3BOJIAET JEFKOW MTPOMBILIJIEHHOCTH IIEPENUTH HA IPYTroM ypo-
BEHb B CIUpaAJId MHHOBAIIMOHHOTO pa3BUTHs. C. 04 COMONOBHUKOB CIIPaBEAIUBO 3aKIIOYAET, YTO <B
Pecny6nuke benapych HEOOXO0IMMO NMPUMEHHTH 30HTHYHBIE CTPATE€rMU PAa3BUTHS HAHOMHAYCTPUH B
COCTaBe KOMIUJIEKCHBIX TEXHOJIOTHYECKUX HalpaBieHHi, a TaKk)Ke CEKTOPAIbHO U MPOOJIEMHO OPUEHTHU-
pOBaHHBIC CTPATETUH PA3BUTHSI HAHOTEXHOJOIMIA, B paMKax 0ojiee IMIMPOKUX CTPATeTUil pa3BUTHS Ha-
LIMOHAJILHOTO MPOMBIIIIEHHOTO KOMILJIEKCA U YCTOMYHUBOTO COLIMAIBHO-?)KOHOMHUYECKOTO PAa3BUTHUS»
[6, c. 48]. HaHOTEXHOIOTUU MOTYT aKINBHO MPHUMEHSITHCS BCEMH OTPACISIMU TPOMBIIUICHHOCTH Kak
MHCTPYMEHT JAOCTHKEHHSI KOHKYPEHTHBIX HPEUMYILECTB M BbIXO/1a HAa HOBBII KaUeCTBEHHBIN YPOBEHbD,
B TOM YHCJI€ U B JIETKOM MPOMBIIIUICHHOCTH.

BBICOKOTEXHOIOTMYHOE PA3BUTHE JIETKOH MPOMBIIUIEHHOCTH COMPOBOXKIACTCS TPYIHOCTAMH, 00Y-
CJIOBJIEHHBIMU HEOOXOJMMOCTBIO0 MEKCEKTOPAIbHOTO B3aUMOJCHCTBUS M CKOOPIMHUPOBAHHOW pabOoThI
CIICIUAITICTOB Pa3HbIX chep ACSTeAPHOCTH: «IIPOIIECC CO3/IaHUS YMHOM OfeXkKIbl U WearablerexHomoruit
(«rocumbIix mexHonoeUL> — 0e8alicos, BCMPOEHHbIX 6 00excOy uiu 06yss, —npumeuanue T. C.) MOIKeH
YUYHUTBIBATh MHOXKECTBO (PAKTOPOB — JOJDKHO BBICTPAUBATHCS COTPYTHUYECTBO MEKIY KOHEYHBIMHU TIOJb-
30BaTeISIMH, CIIEIMAMCTAMU 0 TEKCTUJILHOM MPOMBIIUIEHHOCTH, POU3BOAUTEISIMU AIIEKTPOHUKH, JTU-
3aliHEpaMH U CTICIUAIUCTAME TIIBEMHON MHIYCTPUH HA BCEM ITYTH OT KOHIICTILIMM HOBOW OACKIbI MJIU Je-
Baiica J10 TOuku nponaxu» [4]. Kak npasmio, coOnpaemble TaHHbIC TepeIaroTcss Ha MOOHIIBHOE TIPUIIOIKE-
HHE, KOTopoe 00pabarhIiBaeT MOCTYNHUBIIYIO MH(POPMAIMIO U JaeT 00paTHyIO CBs3b notpeduremo. Mc-
TMOJTb30BaHKE ATPOAYKTOB MHIYCTPUH MH(POPMAIMOHHBIX TEXHOJOTHUHN B JIETKOW MPOMBIIUIEHHOCTH TO3BO-
JISIET BhleTpanBaTh paCUIMPEHHbIE IIENOYKH CO3/IaHUs I00aBIEHHOM CTOMMOCTH B OEI0PYCCKOM S5KOHOMUKE.
Cerofifisi 00bEMBI'MEKCEKTOPATLHOTO B3aMMO/ICHCTBHS YBEIIMUUBAIOTCS, TIO3TOMY WHHOBAIIHOHHOE Pa3BH-
THE JIETKOM MPOMBIIIIIEHHOCTH OY/IET CIIOCOOCTBOBATH POCTY aKTUBHOCTH B cpepe YCIyr, 0COOEHHO TaKHX
KaK MHQOPMAIMOHHBIE TEXHOJIOTUH.

Yceunenue NeMCTBUSI TEXHOJIOTHYECKOTO (pakTopa 0OYyCIOBIMBAET pacnpocTpaHeHue (eHoMeHa
TEXHOMO/IbI, KOTOPBI OTpa)kaeT TEHACHIUIO JEMOHCTPAIMH WHAWNBUAOB MPUYACTHOCTH K HAy4HO-
TEXHHUYECKOMY MPOrpeccy MOCPECTBOM MOTPEOICHUSI TEXHOJIOTUYECKUX HOBUHOK, B TOM YHCIIC U B
onexse. CerofHs TEXHOMOA BBICTYMAEeT «MOIIHEUITNM (HaKTOPOM pa3BUTHUS MOTPEOUTEIHCKON TOH-
KM M CTpaTH(PHUKAIIMOHHBIX TpaHcopMmarmii» [7, ¢. 73] u mpeacraBiaser co00i He MPOCTO «MOAY Ha
TEXHUYECKHE HOBHUHKH», @ <MAaCCOBBIM, JaX€ TOTAJIbHBIA MHPOBO33PEHUYECKHUI U IOBEICHYECKO-
cruiieBoii (heHOMEH» [7, ¢. 73]. DTO MO3BOJISET UCTIOIB30BaTh €¢ MHHOBAIIMOHHO aKTHBHBIMH CYOhEKTAMHU
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MHTYCTPUX MOZBI U JIETKOW MPOMBIILIEHHOCTH, MTOCKOJIbKY «MHHOBAIMOHHOCTb, TEXHOJIOTUYHOCTD, T. €.
coOcTBeHHO "techno”,u sBIsIOTCS cerofHs notpedisieMbM TpeHaom» [8, ¢. 266].E. I'. KameHckwuii cripa-
BEIUIMBO TIOJJYCPKUBACT, YTO <COBPEMEHHBIC KOMIIAHMM CO3HATEIbHO OpPHEHTUPOBAHBI HAa CTUMY-
JIMPOBAHKE aKTYAIbHBIX CONMATBHBIX hi-teChTpennoB motpednenus (opuenmayus Ha nompebaerue 8bico-
Komexronoeuunvix mosapos — npumeyanue T. C.). C ydeToM BOCTPeOOBAHHOCTH OIPE/ICIICHHBIX BHUIOB
70cyra, UX TOTAJIbHOM MacCOBOCTH HE Pa3BUTHE CaMOro OpeH/ia, a WILTIOCTPAIUS €ro MPHUHAUICKHOCTH K
COBPEMEHHBIM IEHHOCTSIM JIEAeT ero MOIHBIM. B 3TOM ciiyyae OTYeTIMBO BHIHO, KaK TO, YTO YCIIOBHO
MOXHO Ha3BaTh KaK "TEXHO-MOJA", CIIY)KUT MOITHEHIIINM (JaKTOPOM Pa3BHUTHS MOTPEOUTEILCKOM TOHKH U
crpartiuKalMoOHHbIX TpaHchopmarwid. [ToquepkuBaercss He SKCKIIIO3UBHOCTh TOBapa, HE TBOPUECKAs CO-
CTaBJIAIOILAS, & CHMBOJIMYECKOE 3HaueHne. Hapumep, "criopTuBHOCTG", "MHHOBAllMOHHOCTL ' M aHAJIOTWY-
Hble. Takxke U 11eHa He ABISETCs OOJbIIe KPUTEpPUEM BBIOOpa, BaKHEE €€ CUMBOJIMYECKast TIPUHAICKHOCTD
K aKTyaJbHOMY COIMAbHOMY TpeHay» [8, ¢. 265]. 'onka mpou3BoauTeseii B Mpea0CTaBICHHNA  HOBOTO,
YHUKAJIBHOTO TPOAYKTa 0OYCIIOBIMBAET YCKOPEHHE MOJIHBIX M TEXHOJIOTMUECKUX MHKIIOB, MO/ BIUSIHUEM
KOTOPBIX MHTEHCU(PUIMPYETCs: OOHOBIICHHE MPOTYKIIMH JIETTIPOMA.

D hEeKTUBHOCT Pa3BUTHS TIPOU3BOICTBA MTOTPEOUTENHCKUX TOBAPOB CETOAHS BCE B OOJTBIIICH CTEIIEHH
3aBHUCHT OT (DaKTOPOB, CBA3AHHBIX C MX MPOJBIKEHUEM U peall3alieil. Y CKOpeHHe MPOU3BOICTBEHHBIX
IIMKJIOB B JIETKOM MPOMBIIUIEHHOCTH OOYCIJIOBIMBAET HEOOXOIMMOCTh COBEPIICHETBOBAHUS MEXaHU3MOB
oOMeHa (B mepByro oyepelb, MHPOPMAIMOHHOT0) MEXKIY CyObeKTaMu, (HJOPMUPYIOIIMMHI BCIO LEMOUKY
CO3/IaHUsI CTOMMOCTH TaKuMX TOBapoB. KpuTepueM ONTHMHU3AIMU 3TOTO ‘00MEHA BBICTYIAET «CHHKEHHE
TPaH3aKIMOHHBIX U3IEPKEK» [9, ¢. 5] — MONMOMHUTENBHBIX M3CPKEK MIPU. B3AHMOICHCTBIN SKOHOMHUYE-
CKHMX CYOBEKTOB IO MOBOJTY IPOM3BO/ICTBA, MPOJBIKEHUS U pea3aldil TOBAPOB'B YCIOBUSX OIPaHUYEH-
HOCTU UH(OPMAIIMHU U HEOPEIEICHHOCTH BHELIHEHN Cpeibl.

B nampneiimem cuctema cObITa TOBApPOB JICTKOW MPOMBIIUICHHOCTH OYAET YCIOKHATHCS, TIPU STOM
B3aHMOJICHCTBHE MEX/Ty MTOCTABLIIMKAMH U TOPTOBBIMU OPFaHU3ALMAME OyZieT ycuimBarhes. BaxHyro poib
B 9TOM B3aMMOJIEUCTBUM Oy/IeT MIpaTh rOCyIapcTBO KakK «KOH(UIYpaTop "mpaBuil UTPhI' MyTEM CO3JaHHS
B3aMMOBBITO/THBIX OPTraHM3allMOHHO-TIPABOBBIX M HHCTUTYHHOHAIBHBIX YCIOBUI cOTpynHU-4ecTBa» [10,c.
34]. Veenudenue pazHooOpasusi MEXaHH3MOB PEATU3AIMN TOBAPOB OyneT CrocoOCTBOBATH (HOPMHPOBa-
HHIO TEHJECHIIMH K POCTY B CTPYKTYpE CO3aHMsl JOOABAEHHOM CTOMMOCTH JIOJIM YCIYT IO MPOIBHKEHUIO
TOBApOB, TJIC KIIOYEBON (HUIYpOil SIBJISETCS MOTPEONTeNb (KIIMEHT). «B KOHTEKCTE YeTBEPTON MPOMBIIII-
JICHHOI PEBOJIIOIMYU 3HAUYEHHE YCIYT MPOMBIILIEHHOTO XapakTepa B (JOpMUPOBAHUN KOHKYPEHTOCIOCO0-
HOCTH TMPOMBIIIIEHHBIX MPEANpPUSITUI YBEIMUUBACTCS, TOCKOIbKY MMEHHO Olarofapsi 3TUM yciIyram Mo-
’KeT ObITh OpPraHu30BaHO SP(HEKTHBHOE MPOM3BOACTBO  HOBOro THma (“'yMHBIC 3aBOJbI) M pean30BaHa
KIMCHTOOPUEHTHUPOBaHHas (B IMPOKOM CMBIgi€) moiuThKa npeanpustes» [11, ¢. 75]. Dto mpusener
YCUJIEHHIO KOHKYPEHIIMH B paccMarpuBaeMoM cerMeHrte. B ymrepaType oTMeuaercs, 4To B IMOCIEAHEE
BpEMsl «CHMDKAeTCs BeC (haKTOPOB, OTHOCSINKMXCS K CaMOMY MPOAYKTY (€r0 YHHKaJIbHOCTh, XOPOILIH JIU-
3aiiH), 1 BO3PACTaeT BKHOCTh MAPKETHHIOBBIX (DAaKTOPOB, CBA3AHHBIX C MPOABIKCHUEM MPOAYKTA, — U3-
BECTHOCTh TOPrOBOW MapKH, PEAKNHs Ha 3aIIpOChl MOKYTIATENeH, MPEA0CTABICHNE TIOKYTIATeNsIM 0oJiee BbI-
TOHBIX YCIIOBHII OIUIaThI U (CepBuea» [12,c. 132]. DruteHneHN 00yCIOBICHb 000CTPEHHEM KOHKYPEH-
MU ¥, KaK CJIE/ICTBUE, Pa3BUTHEM KIMEHTOOPHUEHTUPOBAHHBIX MOIX0I0B, HHCTPYMEHTAMU KOTOPBIX SIBIISI-
FOTCSI KAaCTOMU3ALHsI ¥ AlepCOHATN3aIIs.

Kacromuzanust, mpeacrapisieT co0oi Mporiecc BHECEHUST KOHCTPYKTOPCKUX WIIH JM3AMHEPCKUX MOJIU-
(ukarmii Tpy MPEU3BOACTBE MACCOBOTO MPOIYKTA C YIETOM 3allPOCOB KOHKPETHBIX MOTpeduTenei. biaro-
Japsi BHECEHHUIO UBMEHCHUI B MPOM3BOAMMBINA TOBap MPOUCXOJUT aJalTalds MacCOBOTO IMPOIYKTa TOJ
peanbHble HHAWBHIYAIbHBIE 3alpOChl KIMEHTa. Bo-MepBbIX, 3TOT MHCTPYMEHT MO3BOJSET COXPAHUTDH
CBOWCTBEHHbIE'MaCCOBOMY ITPOU3BOICTBY MOJOKHUTENbHBIE 3P (EKTHI 0T MaciiTadba. Bo-BTOpbIX, KaCTOMH-
3alUs HAAEIAET, MacCOBOE MPOU3BOICTBO BO3MOKHOCTBIO JI0 M3BECTHOM CTETICHH YYUTHIBATH MPEIOUTE-
HESL KJIMEHTOB M Ha 3TOM OCHOBE MOBBIIATH UX JIOSUTBHOCTB, TEM CaMbIM 0OeciedrBasi CIipoc Ha CBOIO IPO-
nayknuto. TakuM 00pa3oM, KaCTOMU3ALH, B OTIMYXE OT M3TOTOBJIEHUS O] 3aKa3, MPH KOTOPOM TaKKe TMO-
JY4aroTCs, JOTIOHUTENBHBIE TIOJIOKUTENBHBIE 3(D(PEKTH OT HHAUBUAYATN3ALUH TPOIYKTA, XapaKTepHa J1is
MaccOBOTO MPOU3BOACTBA. TEHACHIMS KACTOMHU3ALH CBOMCTBEHHA CETOAHS U JJIsI JIETKOM MPOMBIIIIEHHO-
ctu. KactommzupoBaHHble MOJIENTN POU3BOACTBA U MPOJIBIKEHHS TIO3BOJISIIOT MOTPEOUTENI0 BHOCUTH He-
KOTOpbI€ N3MEHEHHS B IPOAYKT B paMKax 3aJJaHHOTO MPOM3BOAMTENEM Habopa anbTepHaTuB. Mcnons3oBa-
HHE MHCTPYMEHTOB KaCTOMM3AI[MM MPUHOCHUT MOJIOXKHUTENbHBIE 3(dekThl Ha (popMHUpoBaHME crpoca Ha
MIPOIYKIIHIO, KPOME TOT'0, 3TO MO3BOJISIET CHIKATh PUCKHU MEPENPOU3BOICTBA.
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3a4acTyi0 TEPMHUHBI <«KaCTOMH3ALUS» U «IEPCOHAIN3ALIMS» UCTIONB3YIOTCS KaK CHHOHMMBI. BMecTe ¢
TEM MEXIy HUMH CYIIECTBYIOT OTJIMYMSA. <B TO BpeMs KaK KaCTOMH3ALMsl UMEET JIENI0 C HEOONbIINMU
TpyImaMy MoTpeduTeNnel, KOTopble AEIaloT BHIOOp M3 HaOOpa albTepHATUB, TIPU MEPCOHATM3AINN PEUb
uaer o0 OJHOM MOTpeOHTENe, KOTOPBIi MMEET HeorpaHW4eHHbIC ajabTepHartuBb» [13]. Kacromwusarims
npe/IrnoaraeT HeoOX0MMOCTb ICUCTBHIT CaMoro Mosb30BaTess (MOTPEOUTENST) MO BHIOOPY XapaKTEPUCTHK
puoOpeTaeMoro ToBapa WK yciryrd. [lepcoHanmm3anus ke OCHOBBIBAETCS HA (DYHKIIMOHHPOBAHUH AJTO-
PUTMOB aHaIM3a MPEANOYTSHUN MOTPEOUTENsT HA OCHOBE TEXHOJOTWI OONBIIMX MAHHBIX M MAIIMHHOTO
00y4YeHHUs U TIPEJIOKEHUS TOBApa WITH YCITYTH, YAOBIETBOPSIONIMX UHUBUIYaTbHBIC TIOTPEOHOCTH TTOJTh-
3oBaressl. [IpumMepoM HCIob30BaHMs 3TOr0 MHCTPYMEHTa siBisiercst cepeuc Stitch FiX,cyts koToporo 3a-
KJTFOUaeTCs B COYETAHUH PAOOThI CTHIIMCTA IO TIOA0OPY OASHKIBI sl KKIOr0 KIMEHTa WHINBHIYAIBHO,
aBTOMATH3alMU TIONydeHUs] U OOpabOTKM JAaHHBIX M MPUMEHEHUH TEXHOJIOTHH MalIMHHOrO OOy4YeHHs.
WNundopmanus o pazMepax, BKycax U MPEANOYTEHUAX MOTPeOUTENst cOOMpaeTcs Mpy PETUCTPALMN JOJb30-
BaTels MOCPEICTBOM 3aIlOJIHEHNS aHKETHI, a TAKXKE B aibHEieM B popmax 0OpaTHON CBABU MPU KaXKAOM
UCTIONIb30BaHUM cepBrca. biaronaps npuMeHEeHNIO alrOpUTMOB MAILIMHHOTO OOYYEeHUsI 3TH CHa00CTPYKTY-
PHUPOBaHHBIE JaHHBIE 0OPaOaTHIBAIOTCS, YTOUHSIOTCS M UCIOJB3YIOTCS CTHIIFCTOM, KOTOPBIM BhIOMpaeT
HECKOJIHKO MPEMETOB OACKIbI U OTIPABIISET UX KIMEeHTY. [lociennuii BeIOUpaeT 10, YTo eMy MOAXOIUT, a
OCTATLHOE OTIIpaBIsieT Ha3a. Tak, Harmpumep, B 2017 T pocT 00beMa mpo1aK ONGKIBIC UCTIOIb30BAHUEM
cepsuca Stitch Fix cocraBuin34%,cam oobem npogax goctur 977 muaomt. CIIA [14]. PaccMoTpeHHbIi
MpUMEp IEMOHCTPHUPYET MPAKTHKY UHTETPAIIMU BUPTYAJIBHBIX IIEMOUEK CO3TAHMSI CTOMMOCTH C CYILECT-
BYIOIIMMH OM3Hec-Tiporieccamu. Kacromusarus U nepcoHanu3arys HOBBIMIAT THYHYIO SMOIMOHATIBHYIO
MPUBEP)KEHHOCTh K KOHKPETHOMY OpeHny. B uHmycTpun Mobl OHM HCHOAB3YIOTCS KaK WHCTPYMEHTHI
YIIpaBJIeHHUs MEXaHU3MaMH COLUAIbHON MISHTU(DUKALMN U IPUHAIIISKHOCTH — MOTPEOUTEND aCCOLUUPY-
eT ce0s ¢ KaKON-TM00 COIMATBbHOM TPYIITON WM MHIAWBUAAOM U Ha 3TOW OCHOBE COBEpIIAET BBHIOOP M TIO-
KYIIKY TOBapa.

B ycnoBusx nudposuzaimm OU3HEC-TIPOIIECCOB B MPOABMIKEHHN TOBApOB MOSBIIAETCS TaK Ha3bIBac-
mbiii apdexr ROPO ¢t anrn. «Research Online, Purchase Offlinem «inm onmaiid, mokymait og-
JIafH»), TPEACTABISIONMNA COO0H B3aUMOJICHCTBUE MEMKIAY BUPTYaJbHBIMH M PEajbHBIMH KaHaJTaMU
cObITa, TIPU KOTOPOM TOKYIATENb JeIaeT BRIOOP TOBapa M M3ydaeT ero CBOWCTBA B ceTu MHTEpHeT,
MOCJIe Yero Ha OCHOBAHUM IMOJIYYCHHON MH(OPMAINK COBEPIIAET MOKYIKY B KIACCHYECKOM Marasu-
He, 1 HaoOopoT. [TonydyeHne KymMyIsITUBHOPOD(PEKTa OT CHMHTE3a BUPTYaJIbHBIX M PEAbHBIX MPO-
IIECCOB CTaJI0 BO3MOKHBIM Oyarojapsi pacnpocTpaHenuio aoctyna K MHTtepHeTy u nudpoBuzauuu
SKOHOMUKH. [0 MHEHHUIO SKCTIEPTOB, <«B TEKCTHIBHONW M IMIBEHHON MPOMBINIUICHHOCTH ITU(POBU3AIIHS
JOJKHA PacCMaTPUBAThCS KaK MPOLEEC MOAECPKKU U NOBBIIIEHUS 3((HEKTUBHOCTH CYIIECTBYIOIINX
ousHec-mozencii» [15]. llndpoBusauus B MpOU3BOACTBA U OM3HEC-TIPOIIECCOB JICTKOM MPOMBIIIICH-
HOCTH XapaKTepHu3yeTcsi B MEpBYIO OYepeIb HE BUPTyalM3alllei peajbHBbIX OM3HEC-NpPOIIeCcCoB, a
BCTPAMBAHHEM BUPTYAIbHBIX 3JICMEHTOB B CYIIECTBYIONINE OU3HEC-MOIEITH.

[TockonbKy CHPOC Ha TOBAPBIJICTKOM MPOMBIIIUICHHOCTH 3aBUCHT OT MHOTHX HIOTCHHBIX (COOT-
BETCTBHE TOBApPOB MOjIE, KAYECTBO MPOMYKIMH, YCICUTHOCTh PEKJIAMHON KaMITAHWU) M 3K30TCHHBIX
(moxoapl HaceneHUs!, TPEITQKCHUE KOHKYPEHTOB) YCJIOBHH, BaXKHBIM (PAKTOPOM KOHKYPEHTOCIIO-
COOHOCTH CTAaHOBHTCS BpeMsi. KOHKYpEHIIUS UCCIeyeMbIX MPEANpUITU BOZHUKAET B CKOPOCTH pea-
TUpOBaHUS Ha U3MEHEHUs crpoca. [modanu3anus u ycKopeHHe TEMIIOB CMEHbBI MOJIHBIX LIUKIIOB 00Y-
CJIOBMJIM BO3HUKHQOBEHUE MPEIPUITHIA, TPOU3BOJICTBEHHBIN UK KOTOPBIX MO3BOJISET 3HAYUTEIHHO
YCKOPHUTDH TEMIBL,00HOBJICHHS TPOU3BOJICTBA TOBAPOB B CETMEHTE TaK Ha3bIBAEMON «OBICTPOI MOJIBI»
(ot anrn. «fast'fashion»)lludpoBuzanms 3KOHOMUKH W pa3BUTHE MHTEPHETA BEIIEH IMO3BOJISIOT
MpEeIHPUATHSIM  IepeiTH OT NMPOU3BOJICTBA CE30HHBIX KOJUIEKIMA OOYBM U OJIEXKIbI, TPAJAULIUOHHO
BBIIYCKAaEeMBIX JIBAa pa3a B IOJl, K CO3IaHUIO U OOHOBJICHHIO HECKOJIBKUX KOJUICKIUI B TE€UYCHHUE OJTHO-
ro ce30Ha. B pamkax Ou3Hec-Mozenu OBICTPOI MOABI YacTOTa OOHOBIIEHUS KOJUIEKIIMI MOXET J10X0-
IUTH O €KECHEIEeNbHON, CKOPOCTh MOATOTOBKM HOBOM KOJUIEKIIMH OJEXKIIBI IPH 3TOM COKpPAIIAeTCs
70 IBYX-TpeX HEJelb.

DeHOMEH <«OBICTPOI MOIBI» XapaKTEPH3yeTCsl CIOCOOHOCTHIO MPOU3BOAMTENEH UYPE3BBIYANHO
OBICTPO M MAcCCOBO CO3/1aBaTh MOJHYIO OACKIY U MOCTABJISTh €€ Ha PHIHOK. BhICTpas Mona mpesmno-
JlaraeT Cco3JaHue KOJUIEKIMA HEeIOpOrod OIEXK[bl, MPU KOTOPOH MPOUCXOIUT MMHUTAIUS MOIHBIX
TpeH0B. busHec-mMoens ObICTPON MOIbI, TO3BOJISIONIAS] OOHOBIIATH KOJIJIEKIIUU BCETO 3a HECKOJIBKO
HeZeNlb, OCHOBAaHA Ha XEJIAHWW MAaCCOBOTO MOTPEOUTENSI COOTBETCTBOBAThH MOCIICTHUM TEHJICHIIUIM
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MOJIbI 110 JOCTYNHBIM IleHaM. Ee cnenuduka 3akiaroyaercs B TOM, YTO MPOU3BOJAUTENH CIIOCOOHBI ObI-
CTpPO pearupoBaTh Ha U3MEHEHHsI TEHACHLIUH MOBI U OTPEOUTEIBCKUX MPEANOYTEHUH U 32 YpE3BbI-
YailHO KOPOTKHUU MPOMEXKYTOK BPEMEHU 00ECIeunBaTh CO3/IaHUE M TOCTYIUIEHHE B MPOAAXy TOBaA-
pOB, oTBevaromux 3TuM TeHaeHuusM. [lo maenuto JI. Banbrepca, ams nmotpedurteneit «ObICTpOi MO-
IbI» HanboJsee BaXKHbBI CIEAYIOUINE XapaKTePUCTUKU: COOTBETCTBHE TOBapa MO/JI€, JOCTYITHOCTh 3THX
TOBapoOB, pa3HOOOpa3ue U BHIOOP, HEBBICOKAs II€HA, COOTHOCHMAs C Ka4eCTBOM, CEPBUC, BKIIOYAIO-
A TPUBICKATENbHBINA nu3aitH Marasuna [16]. [TockonbKy BakKHBIM aTprOyTOM OBICTPOIT MOJIBI SIB-
JISIETCS COOTBETCTBUE TOBAPOB MOCIIEIHIUM MOHBIM TEHICHILIUSM, UCIOIb30BAHIE 3TONW MOJIEIU BO3MOXKHO
JIMIIb HA OCHOBE MOCTPOEHHSI MEXaHW3MOB OBICTPOrO PearupoBaHUsI HA U3MEHEHHS 3allpOCOB MOTpeduTe-
Jiell ¥ BBICOKOW TMOKOCTH MPOM3BOJICTB. bhicTpoe pearnpoBanue Ha M3MEHEHUs] MOJHBIX TEHIIGHIIMH U 3a-
MPOCOB MOTpeOHTENEH ¢ 1eNbI0 OOMBIIeH CHHXPOHHM3AIMU CIPOCa M MPEUIOKEHHS 33 CUer, COKpaIeHHs
BPEMEHHU IPOU3BOJICTBA CTAJI0O BO3MOXKHBIM OJlaroziapsi CHCTEMe TEXHOJOTMYECKUX MHHOBAIIWH, aKTHBHO
MIPUMEHSIEMON B JIETKOW TIpoMbIieHHOCTH HaunHas ¢ 90x romoB XX B. OTa cHCTeMa, BKIIIOYAOIIAs B
cebsl BHEIPEHHE KOMITBIOTEPHBIX CHCTEM YIPABJICHUS MPOU3BOACTBOM, CKIAJMPOBAHHEM, NEPCOHATIOM,
CETrOJHSI JIOTIONHSETCS BO3MOXKHOCTBIO HCIIONB30BAHMS aHaIu3a OonbIMX JaHHbIX (0T aHri. big data).
«DakTryecku, 310 (Ovicmpoe peacuposarue — npumedanue T. C.) TIO3BOJISET MPOM3BOAUTEIISIM KOPPEKTH-
pOBaTh MPOU3BOACTBO B 3aBUCHMMOCTH OT XOJla PO3HUYHBIX MPOAAXK, YTOOBI TOCTABIATH TOBAPhI ONpEe-
JICHHOTO CTHJIS U B HY)KHOM KOJIMYECTBE IS Y/IOBJIETBOPEHHS CIIpoca ObICTpeey 007ee 3(h(eKTHBHO U Me-
Hee prickoBaHHO» [17, p. 10].Mcnosnb3oBanne Ou3HEeC-MOACIN OBICTPONHAMO/IBI O3BOJISIET MUHHUMH3HPO-
BaTh PUCKHU MEPENPOU3BOJICTBA TOBAPOB, T. K. MPEUIoKEHNE B OOJBINel CTEHEHM YIUTHIBAET 3apoChl MO-
TpeOuTenell B JaHHBIA MOMEHT BPEMEHH; CHIKATh 3aTparhl Ha/CKIaANPOBAHHE MAaTEpHAIOB U TOTOBOU
NPOAYKLIUH, T. K. BPEMEHHOM NMPOMEKYTOK OT CO3JJaHMs HJIeH JI0 BBIXO/Ia Ha PHIHOK cokparnaercs. Kpome
TOrO, «OBICTPOE PEArMPOBAaHUE U COBEPIIICHCTBOBAHUE TU3aliHa (KaK peakyusi Ha usmeHeHue Moobl — npu-
mevanue T. C.) moOYXIalOT NOTpeOUTENCH TUIATUTH TOJIHYIO. IICHY, TapaHTUPYs KOMITAHUM CHIDKCHHE
0KU/IaeMOM TIOJIE3HOCTU B Pe3yNbTaTe OyIyluX MpoAaX U YBENIHMUCHHE (DAKTUUECKOW MOJIC3HOCTH TMPU
HEMEJICHHOM TOKYIIKE 110 MOJTHOM 1ieHe» [17, p. 10].

Takum 006pa3oM, OCHOBHBIMH XapaKTEPUCTUKAMU OM3HEC-MOIETH OBICTPOM MOJIBI SBJISIOTCS: BBICOKAS
CKOPOCTh pEarupoBaHMs Ha W3MEHEHHE MOJHBIX TEHJCHLINM, U MPEIInOouTeHUH MOTpeOuTeNsi, KOPOTKHA
’KU3HEHHBIN UK MPOYKTA, THOKOCTH TIPOM3BOJICTBA WIHENH MTOCTABOK, aKTUBHOE UCIIOJIL30BaHUE OO0IIIe-
CTBEHHO-(DYHKIIMOHAIBHBIX TEXHOJIOTHH B MPOJIBIKCHUN TOBapoB. OHAKO, HECMOTPS Ha MPEUMYLIECTBA
OIMCAaHHOW OM3HEC-MOJIENIN, MHOTHE ITPOM3BOIUTEIN OKA3bIBAIOTCS HE TOTOBBI K MEPEXO/Y K HEM HE TOJb-
KO TEXHHUKO-TEXHOJIOTHYECKU (UTO CBS3aHO. € HEOOXOMMOCTHI0 MHOTOKPATHOTO YCKOPEHHS TPOU3BO/ICT-
BCHHBIX IIMKJIOB), HO M MCXOJIsl M3 XapaKTEPHCTUK TPYAOBBIX PECYPCOB NPEANpHATHS. B naHHOM ciiydae
TPYAOBBIE PECYPCHI AOJLKHBI 00/1a/1aTh BEICOKMM YPOBHEM KPEAaTUBHOCTH, TPYAOBOW MOTUBALMHU, TOTOBHO-
CTBIO TPOSIBJISITH BBICOKYIO CKOPOCTEH' Pa0OThl, HU3KMMHU WHEPLMOHHBIMU XapakTepuctukamu. [Ipenmnpu-
STHE TOJKHO 00J1a1aTh BHICOKMM MOTEHIIMAIOM BHYTPEHHEN MHTErpalli M KOOPUHALINY, a TAKXKE YBEJIH-
YeHHsI CKOPOCTU U Ka4ecTBa MH(POPMAHOHHOTO OOMEHa.

OTeuyecTBEHHOMY POM3BOMUTEIIO CIEIYeT YUYUTHIBATh CYIIECTBYIOIIUE TTI00AIbHBIC TEHACHIIUH
Y BO3HUKAIOIIKE YTPO3bl P OOPEIeTICHUN CBOCH pOJId U MECTa B CTPYKTYpE MUPOBOTO MPOU3BOACT-
Ba, CKJIQJIbIBAIOIICHCSA B pe3ydbTaTe MEXAyHAapOAHOro paszaeneHus Tpyna. Ilockonbky 6enopycckum
MPEANPUATHSIM KOHKYPHPOBATE'C a3UaTCKUMU ITPOU3BOAUTEISIME OJICXKIBI CETOMHS MIPAKTHYECKH He-
BO3MOXKHO (32 MCKJIFQUEHHEM CErMeHTa IoInBa 0ojiee JOpOrod OAEXKIIbI, T 3aKa3dHMKaMu COOJII0-
JIAIOTCSl BBICOKHE CTaHJAPThI KauecTBa, OJEXK/bl U3 MECTHOTO ChIpbs, WM B ciy4ae, IJIe¢ OCOOCHHO
Ba)KEH reorpadu¥ecKuil 1 BpeMeHHOH (akTop — OJM30CTh K KOHEUHOMY €BpPOIEHCKOMY MOTpeOuTe-
JIF0), IOCTOJIBKY GIIENYET KOHIIEHTPHPOBATHCS HA UCIIOJIB30BAHUH T€X KOHKYPCHTHBIX NMPEUMYIIECTB,
KOTOpPHIMH Q0@HacT) Hallla CTPaHa — B MEPBYIO O4Yepe/lb, KPEaTUBHBIN M WHTEIICKTYaIbHBIA MTOTECH-
1Mas, IO3BOJIAIOIMIT 00ecTIeYnTh HHHOBALIMOHHOE Pa3BUTHE OTPACIH.

Vcnnenne, KOHKypeHTHOM O0phObI 3a MOTpeOuTeNe 1 N3MEHEHUE MOJICNICH MX TIOBEICHHS, XapaKTe-
pU3yeMO€ CHI)KEHHMEM TPHBEP)KEHHOCTH K OIPEICNICHHBIM OpeHsaM, oOyCIIOBIMBAET ACHCTBHE TaKOro
(bakTOpa cepBH3AIMU SKOHOMHKH, KaK YBEJIMYECHUS POJIM MPOJBIDKEHHS TOBAPOB, BKIIIOYAsl arpeCCHBHOE
MapKETHHIOBOE COMPOBOXKJICHNE, aKTHBHOE Pa3BUTHE COOCTBEHHOW MPHUBIICKATEIHHOM PO3HHMYHON CETH,
WCIIOJIb30BaHME OOIIECTBEHHO-(YHKITMOHATBHBIX TEXHOJIOTUH B KOHKYPEHTHOU OOphOe 3a MOTpeOHTes.
Ha ocHOBaHMM TIpOBEAEHHOTO aHAIM3a MPEUIOKEHBI MEpPhl 0 PACIPOCTPAHEHUIO OOIIECTBEHHO-
(YHKIMOHAIBHBIX TEXHOJIOTHH, Pa3BUTHIO YCIYT MPOMBIIUICHHOTO XapaKTepa, OTKa3y OT JKECTKOW IMpH-
BSI3KM POCTa 3apabOTHOM MJIAThl K POCTY MPOU3BOUTEILHOCTH TPY/a, KOOMIEPHPOBAHUIO CYObEKTOB X035H-
CTBOBaHMS Pa3IMUHbIX (POPM COOCTBEHHOCTU U MacCIITa0OB, HAIIPABJICHHbIEC HA MOBBIIIEHHE KOHKYPEHTO-
CIIOCOOHOCTH OTEYECTBEHHBIX MPEANPHATHI.
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3KOHOMUYEEKU POCT B YCJOBHUAX YCTONUUBOI'O PA3BUTHS

3azepckaa B. B.

JlunamMuuHBIA pocT HOTpeOHOCTe oOfIiecTBa TpeOyeT yBenuueHus: o0beMa MaTepUalibHbIX OJar.
JlaHHBIA MPOLIECC XAPAKTEPU3YETCsl SKOHOMUUYECKUM POCTOM, T. €. KOJMYECTBEHHBIM M KAaYeCTBEHHBIM
COBEPILICHCTBOBaHUEM OOILECTBEHHOTO MPOJIYKTa 3a OINpeeIeHHbIH Nepruon BpeMeHu [2]. B kadectBe
OJTHOM 13, OCHOBHBIX Liefiel 00IIecTBAa SKOHOMUYECKUI POCT MPEIIoaracT MOBBIIICHHE MaTepUaIbHOTO
0J1areCOCTOSHUA "HACEICHHUS U TOJIEpKaHNE HAIMOHAIBHOM Oe3omacHocTU. OIHOBPEMEHHO SKOHOMMU-
4yecKuil pOCT SIBISIETCS CPEACTBOM JIOCTIDKEHUS] 3TUX LEJiel, T. €. MPOSBISETCs] KaK MeXaHH3M, olec-
NIEYMBAOLIM JeiiCTBHE 3aKOHA BO3pacTaHUs TOTPEOHOCTEH.

OOecrieueHre BBICOKMX KU3HEHHBIX CTAHIAPTOB HACENCHHUS W YCIOBHH SIBISIETCS CTPATErHYecKOi
LENTBI0 YCTOWYMBOTO PAa3BUTHUSI SKOHOMHKH. [ apMOHMYHBIN 1epeXxoa K BHICOKOI(M(HEKTHBHON SKOHOMHUKE,
OCHOBAHHBII Ha 3HAHUSIX Y UHHOBALIUSIX, COXPAaHUT OKPYKAIOIIYIO Cpety Juis OyTyIIuX MOKOJIEHUH.

VYcroitunBoe pasBUTHE — 3TO HE 3a(HKCHPOBAHHOE COCTOSHME TapMOHHH, a CKOpee IpoLecce
MU3MEHEHNH, B KOTOPOM 3KCILUTyaTalysl PECypCoB, BIOKEHUE MHBECTULIMI, OPUEHTALIUS TEXHOIOTUYECKOTO
Pa3BUTHSA W MHCTUTYIIMOHAIBHBIE M3MEHEHMs IPOBOJSTCS B COOTBETCTBUM KaK C OYyAyIIMMH, TaK U C
CETOHSIIHUMH TIOTpeOHOCTsIMH [1].
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YcroitunBoe pa3BUTHE KaKk HOBAsi KOHLIEMIIUS OOILIECTBEHHOIO YKJIaJa OTPHIIAET TEXHOTeHHYIO Tapa-
JIUTMY, SIBJISE€TCS MHOTOACTIEKTHOM MPOOJIEeMON M CBS3aHO C pEILIeHHWEM 3a[ad CTPaTerHyecKkoro BbIOOpa
MyTel, ICTOYHUKOB M MEXaHU3MOB PAIIOHATTEHOTO UCTIONH30BAHUS PECYPCOB.

Heo0xomuMbIM ycI0BHEM JTOCTHKEHHS YCTOHUMBOTO SKOHOMHYECKOTO POCTa B COBPEMEHHBIX YCIIO-
BUSIX Pa3BUTHS OEJIOPYCCKOW SKOHOMHKHM sIBIsIETCSl (popMHupoBaHue 3(P(eKTHBHON cHUCTEMBI (aKTOPOB
pocra, 00ecrnerBaoIeH peaan3aliio He TOJIBKO KOJIWYECTBEHHBIX, HO M KAYeCTBEHHBIX €ro acleKTOB.
[Tpu onpeneneHny Takoi CUCTEMBI HEOOXOAUMO YYHUTHIBATh KaK TEOPETUIECKUE TIPEAMIOCHIUTKH U 00IIIe
TEHJICHIIMM MUPOBOTO PA3BUTHS, TaK U CrelU(UUecKre 0COOCHHOCTH HAIMOHATLHON SKOHOMHKH, Y4H-
TBIBAIOIIFIE COBPEMEHHOE COCTOSTHHE SKOHOMUKH, PE3EPBBHI U OTPaHUYECHHUSI SKOHOMUYECKOTO POCTa.

HeonHo3nayHO ompezaeneHne caMoil KaTerOpHUH KOHOMHYECKOro pocta. OIHU CUMTAIOT <OKO-
HOMUYECKHH POCT» KaTeroprel KOJIMYECTBEHHOTO MOPSIKA, APYTHe YKa3bIBAIOT HA HEOOXOINMOCTh
UCCIIETOBaHMS HE TOJIBKO €r0 KOJUYECTBEHHOM, HO M KAYECTBEHHON CTOPOHBI.

B coBpemMeHHO# SKOHOMUYECKON TEOPUH O] SKOHOMUUYECKUM POCTOM OQOBIYHO. TOHUMAIOTCS HE
KpaTKOBPEMEHHBIE B3JIEThl M MaJCHUS PeaJbHOro o0beMa MPOU3BOACTBA OTHOCUTENBHO €CTECTBEH-
HOT'O 3HAYEHUS, a JOJITOBPEMEHHBIC M3MEHECHHUSI €CTECTBEHHOTO YPOBHS PEATBHOT0 00bheMa MPOU3-
BOJICTBA, CBA3aHHbBIE C Pa3BUTHEM IPOU3BOAUTEIBHBIX CHJI Ha JIOJTOCPOYHOM BPEMEHHOM MHTEpBAJIE.
B sTOM cnyuae npeaMeToM U3ydeHHs SBISETCS POCT MOTEHLUUAIBHOIO 00bheMa IpOU3BOICTBA, KOTO-
pBIil TPaKTyeTCs KaK JBMIXKCHHE OT OJHOIO JOJTOCPOYHOTO COCTOSIHUS paBHOBECHs K apyromy [6].
MpI Takxe npuaepKuBaeMcs Takoro noaxona. OH npeanosaraer ieTalbHOe H3y4yeHUue TEMITOB 3KO-
HOMMYECKOT0 pocTa U (GakTopoB npeaioxeHus. [Ipu cpaBHUTEIbHOM: aHAN3E PEeaJIbHOTO U MOTEH-
[IUAJIEHOTO 3KOHOMMYECKOT'O pOCTa MPEIMETOM H3YUEHUS SABISAIOTCS HE TONBKO (DaKTOpHI, Ompere-
TSIONIUE TUHAMHUKY YKOHOMHUKH, HO TaK)K€ U3MEHEHUS OTPACICBBIX W' BOCIPOHM3BOJCTBEHHBIX MPO-
nopuui, TpanchopMallis WHCTUTYIIUOHATLHOW CTPYKTYPHI B MPOIIECCE IKOHOMHUYECKOTO POCTa, To-
CyIapCTBEHHAs MOJIUTUKA TIO CTUMYIHPOBAHUIO WIH CACPKUBAHUIO TEMIIOB POCTA, MIPUYUHBI OTCTA-
BaHUS PEaJbHOT0 00beMa MPOU3BOACTBA OT MOTEHIMAIBHOTO U TaK J1ajee.

CymHOCTh peaJbHOro SKOHOMHYECKOTO POCTa COCTOUT B Pa3peIICHUU U BOCIPOU3BEIECHUH Ha
HOBOM YPOBHE OCHOBHOTO NPOTUBOPEYHSI IKOHOMHKH: MEXK/TY OTPAaHUYCHHOCTHIO TPOU3BOJICTBEHHBIX
pecypcoB U OE€3rpaHUYHOCTHIO OOIECTBEHHBIX MOTPEOHOCTEN. Pa3pemaThcst 3T0 MPOTUBOPEYHE MO-
KET ByMs OCHOBHBIMH CIIOCOOaMHM: BO-TIEPBBIX, 3@ CUET YBEIMYCHHS MPOU3BOICTBEHHBIX BO3MOXK-
HOCTEM, BO-BTOPBIX, 3a c4eT Hanbosee 3peKTUBHOTO UCIIOIb30BAHNS UMEIOIIMXCS MPOU3BOACTBEH-
HBIX BO3MOYKHOCTEH M pa3BUTHS OOIIECTBEHHBIX MOTpeOHOCTEH. OTHAKO HA ATOM IPOIlecC HE 3aBep-
[IaeTcs: Ha KaXkJIOM HOBOM 3Tarie pa3BUTHs HPH PacCIIUPEHUH MPOU3BOJCTBEHHBIX BO3MOKHOCTEH
OTISITH HE BCE OOIIECTBEHHBIE MOTPEOHOCTH. yI0BIETBOPSIOTCS. OO1IeCTBEHHBIE TOTPEOHOCTH BCEria
MEPBUYHBI IO OTHOILIEHUIO K MPOU3BOACTBEHHBIM peCypcaM, XOTs BOSHUKAIOT OHU TOJIBKO TOTJa, KO-
r7la MPOU3BOJICTBO MPOAYKTOB, YAOBIECTBOPSIONIMX 3TH MOTPEOHOCTH, YK€ OCBOCHO JIMOO MPOU3BO-
IUTENIMA JTAaHHOW CTpaHbl, MO0 MOCTAaBIIMKAMU HUMIIOPTUPYEMOM MPOAYKIHMU. DTO OOBACHSAETCS
TEM, 4YTO BO3HHUKILIAS MOTPEOHOECTH MOCTEIIEHHO MPEBpAIlaeTCcsl B MACCOBYIO, YTO MPEAINOiaraeT He-
MIPEPBIBHOE Pa3BUTHE MTPOH3BOICTRA [3].

Coznanue HeoOXOAMMBIX YCHOBUHN TSI IIOCTOSTHHOTO YBEITMYCHHSI 00beMa U MOBBIIIEHUS KauecT-
Ba IIPOM3BOIMMBIX TOBAPOB M yEITyT TpeOyeT OIpeIeIeHHBIX HCTOYHUKOB SKOHOMHUYECKOTO POCTa.

@DaKTOpbl IKOHOMHUYECKOTO POCTa — 3TO SKOHOMUYECKHUE COCTABIISIONINE, OKAa3bIBAIOIINE BIIUS-
HUE Ha KaueCTBO M, PANMOHATHHOCTh MACIITA00B yBENWYCHHS MPON3BOACTBA. OT NaHHBIX (HAKTOPOB
3aBUCAT TEMIIbI,00beM U 3PPEKTUBHOCTH PEaTLHOIO IPOU3BOJICTBA.

Bce ¢dakTopbl, MOXHO pa3fenuTh Ha JBE OONBIINE TPYIIBI, B 3aBUCHMOCTH OT CIIoco0a BO3IEH-
CTBUSL: IPSIMBIC M HETpsMBbIe [4].

[psimble pakTops! WK (aKTOPbI MPEIIOKEHUS ONPENSISIOT (PU3NIECKYI0 BOZMOKHOCTh SKOHO-
MUYECKOTO poctd. ITH (aKTOPHl — MOTCHIUATIBHBIE PECYPCHI, KOTOPHIE BIHUSIOT HA SKOHOMHYECKUN
POCT CBOMM KOJIMYECTBOM M KaYECTBOM, TEM CaMbIM MpeJyiarasi ornopy JAjs pa3BUTHS S3KOHOMUKHU.

Knpamoin pakmopam omuocames.

0 “TpyaoBble pecypchl — UeJoBeUecKas COCTaBIIAOIIAs, OCHOBaHHAs Ha YpOBHE 00pa3oBaHUS,
MOATOTOBKU M TUCIUIUIMHUPOBAHHOCTH Ka/IPOB.

0 Ilpupoansle, MUHEpaIbHBIE U TOIUIMBHO-YPHEPreTHUECKHUE PECYPChl — OTpaHUYEHHAs pecypc-
Has 0a3a, B OOJBIIMHCTBE CIIy4aeB OICHUBAIOIMINKN (aKTOP SKOHOMHUYECKOTO POCTa TOCY1apCTBa.

0 OO0béM 06a30BOTO KamuTajla — OCHOBHOM (DMHAHCOBBIN pecypc, HalpaBJICHHBIA Ha 0oJiee ObI-
CTPBI M Ka4eCTBECHHBIM YKOHOMHUYECKHH pocT. JIeHeKHBIN pecypc Hanboyiee TECHO CBsI3aH C TOJH-
TUYECKOM COCTaBIISIIONICH, a Kak ke HanOoJiee 3aBUCUM OT NMPOUYUX MPSMBIX PECYPCOB.
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0 VYpoBeHb pa3BUTHs TEXHOJIOTHH — HEOTHEMIIEMBI (PAKTOP MPOM3BOJICTBA, KaK U JACHEKHBIN,
U TPYAOBOI OCHOBBIBAETCS HA MOJIUTUKO-(DMHAHCOBOM COCTOSTHUM TOCYJapCTBa U 3aBUCUT OT MPOUYMX
(dakTopoB pocra.

0 Opraau3zanms Ipor3BOACTBA — BO3MOXKHOCTh BBIOOpa HanOosee BHITOJHOTO M3 MHOXKECTBA pe-
IIEHUH, CIIOCOOHOCTh HanOojee d((HEKTUBHOTO BEICHHS SKOHOMUKHU. [IpenmpuHUMAaTenbCKUid TalaHT
HYXEH Ul pallMOHATbHOTO U CBOEBPEMEHHOI'O MCIOJIb30BAaHUS Mpouux pecypcoB. OT daxTopa mnpen-
MIPUHUMATENLCTBA 3aBUCUT HMCIIONIH30BAHUE TPYIOBBIX, TIPUPOJHBIX U (DMHAHCOBBIX PECYPCOB Ui MaK-
CHMAJIbHOTO 3KOHOMHYECKOTO POCTA U MOBBIIICHHS SKOHOMUYECKOH 3(h(heKTUBHOCTH MPOU3BOJICTBA.

Bce npsimble GakTophl ABIAIOTCS TOBapaMU Ha PHIHKE MPEIJIOKEHUN, BO3SMOKHOCTAMHU, AJIs UC-
M0JIb30BAHUS KOTOPBIX HYXKEH CHpoc — Hempsmbie ¢pakTopbl. DakTopsl crpoca Wi Henpsimble (hak-
TOPBI OMPEACIISIOT BO3MOXKHOCTh pPEATH3aIMH PECYpCOB JUIS YAYUYIICHHUS dKOHOMUEEEKOT0. pOCTa.
Otu pakTopsl — pe3yapTaT NPUOBUILHOTO KaluTaia U ero UCnoib30Banusd. OT NpaBUILHOTO HEIIOJNb-
30BaHHs HApPOUICHHOI'O KamuTaja CIpOC Ha TOBAp IMOBBIMIAETCS A0 YPOBHS MPEHIOKEHUS, cO3/1aBas
UJCATbHYIO CUTYAIIMIO0 HA PECYPCHOM PBIHKE.

K ¢paxmopam cnpoca modxcno omnecmu:

U CreneHb MOHOTIOJIHU3AIIUU PHIHKA

U Hanorossiif KJIMar.

[l Pa3BuTHe KpeauTHO-OAHKOBOW CHUCTEMBI — MPEUMYIIECTBO TSI KPYIMTHOMACIITAOHOTO SKOHO-
MHYECKOTO POCTa.

U VYMeHblIeHHE pacXoJ0B — CIOCO0 YyBETUYUTh HHBECTUPOBAHNE IPOU3BOJICTBA.

[l BHeurHsist TOproBiis — IS MOAACPKKH OanaHca (aKTOpOB IPEATOKEHIS:

U Cucremaruszanusi pacxo/loB — €IMHAasi CUCTEMa, HaTpaBJieHHAs Ha HaubOojiee BBHITOJHOE HCIIOJb-
30BaHKE (PAKTOPOB CHPOCA M MAKCUMAJIBHO KaU€CTBEHHOT'O M OBICTPOro 3KOHOMUYECKOTO POCTA.

Takoke pa3uyaroT 1Ba ro0aIbHBIX (JaKTOpa, XapaKTEPUSHPYIOINX SKOHOMUYECKHIA POCT B IIENIOM:

1. DkcreHcHBHBIN (DaKTOp — TOBBIIICHUE YPOBHSI MPOU3BOICTBA 33 CUET YBEIUUCHHUS KOJIMYECTBA
TPYJOBBIX, 3eMEJIbHBIX U (PUHAHCOBBIX pecypcoB. CpenHsisi IPOU3BOAUTEIHHOCTh HEM3MEHHA, HO KOJIUYe-
CTBO TIOBBIIIaeTcsi. MakTOp OCHOBAH HAa KOHCEPBATHUBHBIX CHCTEMAX MPOMU3BOJICTBA U OTTOPracT YIIydIlle-
HUSI KQUeCTBa, COCPEIOTOUMBIIKCE HA KOoMuecTBe. HauOOIbmM HeIocTaTKoM (akTopa €CTh BO3MOXK-
HOCTb M30bITKa paboyell CHIIbI, YTO BIOCIEACTBUU MPUBOTUT K CHIYKEHHUIO [TPOU3BOIUTEIILHOCTH.

2. InTteHcuBHBIN (akTop — MakCUMallbHasg MOJGPHMU3AIMSI HEM3MEHHBIX 00BEMOB MPOU3BOACT-
Ba. [loBbIIIaeTCsl KAYECTBO TPYIOBBIX U TEXHOIOEUYECKUX PECYPCOB JJISl MOTYYCHHS] MAKCUMATbHOM
MPUOBUTA ¢ UMEIOIIETOCS] MUHEPATBHOTO TIoTeHInaNa. DakTop XapakTepeH A TOCyAapCcTB, OCTHBIX
[0 MUHEpaJIbHBIM pecypcaM, HO C BBHICOKOW KBaju(HKalueld TpyA0BOil CHIIBI U COOTBETCTBYIOIIUM
YPOBHEM TEXHOJIOTHH.

Oba dakTopa SKOHOMHYECKH BBITOEHBI B 3aBUCHMOCTH OT MOTCHIIMAIHLHOTO BHIA PECYPCOB H
MOTYT MHOTOKPATHO TIOBBICUTH SKOHOMHYCCKUN POCT.

Haun6Gonee 2 hexTnBHOTO 1M OBICTPO BPEMEHHOT'O YKOHOMHUYECKOTO POCTa MOKHO JTOOUTHCS TIPHU
JIOCTaTOYHOM TPYAOBOM, MPUPOAHOM U (PMHAHCOBOM IMOTEHIIMAJE, & TAKXKE MPU €ro MaKCUMaJIbHO
paIoHaIFHOM HCIIOJIb30BAHNN.

C ydeToMm BbIIIECKa3aHHOIO IIPEICTaBUM AJITOPUTM pealli3allii CUCTeMbl (PaKTOPOB SKOHOMHU-
gyeckoro pocta. OCHOBHBIE 9TambI TIPEVI0KEHHOTO aIrOPUTMa BKIIIOUYAIOT: ONPEeIeHUEe CTpaTeruie-
CKUX (PaKTOPOB POCTA COLUATHHO-IKOHOMUYECKOW CHUCTEMBI; (DOPMUPOBAHHUE CUCTEMBI (aKTOPOB
pocTa HAMOHATBHOM, SKOHOMUKH, pealn3alis SJKOHOMHUYECKON TOJUTUKY; aHAJN3 TOJYyICHHBIX pe-
3yJlbTAaTOB U OlleHKa 3(PPEKTUBHOCTH CUCTEMBI (DaKTOPOB.

B coOTBETCTBHM. C BBIJEIIEHHBIMH dTallaMH K CTPaTerHYecKUM (akTopaM pocTa Ha OCHOBE U3Y-
YeHHsI UCCIICAOBABUI PA3IMUHBIX aBTOPOB B IAHHOW 0OJIACTH OTHOCSITCS:

U yciioBUg MaKpOIKOHOMUYECKOU CpeJIbl;

[ poct MHBECTUIINI B YEITOBEUECKHI KAMTAall, OCHOBHOM KaIlHUTAa,

L] HTTI, pe3ynbTaTOM KOTOPOTO BBHICTYNAET TIOBBIIICHUE MPOU3BOIUTEIBLHOCTH TPYAa,
s deKTHBHAS] OPTaHU3AIHS IPOU3BOJICTBA, U3MEHEHUE CTPYKTYPhl IKOHOMUKH,

U SKOHOMHYECKHE U OOIIECTBEHHbIE MHCTHUTYTHI, OIpPEICIAIOUINEe CHUCTEMY IIEHHOCTEH U
CTHUMYJIOB SKOHOMHYECKHX areHTOB.

Ha ocHoBe ananu3a JMHAMHUKN OCHOBHBIX MaKpOIKOHOMHUYECKUX IMOKa3aTeiae JaHHOW CHCTEMBI
(aKkTOPOB BBISABISAIOT OIPAaHUYCHHSI IKOHOMUYECKOTO POCTa, YTO MO3BOJISIET CHOPMUPOBATH CUCTEMY
(akTOpOB pocTa HAIIMOHAIBHOW 3KOHOMUKU. D(PPEKTUBHOCTD €€ (PYHKIIMOHUPOBAHUS OIPENENIETCs
gyepe3 o0ecreyeHrne YCTOWYMBOIO 3KOHOMUYECKOTO pOCTa 3KOHOMUKH MOCPEICTBOM KOJHMYECTBEH-
HBIX U KaYECTBEHHBIX KPUTEPUEB.
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KonnuecTBeHHbIM KpuTepreM 3(pGEeKTUBHOCTH CUCTEMBI ()aKTOPOB POCTa BBICTYIAET odecreye-
HHE ycToWuYMBBIX TeMnoB pocta BBII. KauecTBeHHbBIE XapaKTEpUCTUKHU BBIPAKAIOTCS B MOBBIIICHUHN
HapOJHOro OJIarOCOCTOSIHUSA, B TOM 4YHCIIE€ COKpalleHuHu auddepeHnnannd HaceleHusl 0 YPOBHIO
KHU3HHU, YBEIMUYEHUU MPOAOIKUTEIHLHOCTH JKU3HHU, COXPAHEHUH U YJIYYIIEHUHU OKPYXKAloIlel Cpelibl,
MOBBIIIEHUN KOHKYPEHTOCIIOCOOHOCTh SKOHOMUKH U T. .

Ha ocHoBanun nposenénHoro anamsa quHaMuku BBII, MoHO ciienarts BbIBOJ, YTO SKOHOMUKA Pec-
myomku benapyck 3a 2015-2017 rreeipocna Ha 15,3mnpa py6d. Hanbomnblyto D010 CTPYKTYPhI HCIONb-
30BaHMsI BAJIOBOTO BHYTPEHHETO MPOAYKTAa COCTABIIIIOT PAcXOJlbl HA KOHEYHOE MOTPEOJICHNE, KOTOPHIC B
2016r. cocrasistror 72,7 %.Uto xacaercs Bayiosbix HakoruieHuil 3a 2011-2016&r. — oHM UMEIOT TEHICH-
IIMIO K COKPAIIEHHIO. 3a TaHHBIN TIEPUO/T BAJIOBbIE HAKOIUICHHsT yMeHbIHCh Ha 10,4 % puc. 1).

H !
34,7

379 : 387 4.6
4.4
T e TN “na '
2011 2012 2013 2014 2015 2016

B Pacx0fb Ha KoHEYHOE No TRabneHue
Banoam: HAKDMNEHS

B HUCTEIR IKCNOPT TOBAPOA MyCye
Pucynok 1 — Cmpykmypaucnonv3osanus BBII [5]

B cTpykType BaoBOrO HaKOIUICHHS OCHOBHOTO KamuTasia Mo BuJaM akTuBoB 3a 2011-2016rr.
HauOOJIBIITYIO JIOJIIO COCTABIISIOT 3/IaHUSI, COOPYKeHUS, repenaTounsie ycrpoiictea (B 2016T. 49,5 %).
MarmuHsl, 000py0BaHHEe, TPAHCIOPTHBICsCPEICTBA, NHCTPYMEHT, MHBeHTaph 3a 2011-2016r. co-
kpamatorcst 1 B 2016r. cocrasnstor 33,6 %.Hayunsle uccnenoanus u pazpadorku 3a 2011-2016G.
YBETMUWINCHh He3HauuTenbHo Ha 0,4¢%.Yro KacaeTrcs pa3BeIKd MOJE3HBIX MCKomaeMbix 3a 2011-
2015 rr., To onacocraBuna 0,2-0,3% wmms B 2016 r.yBemnuunacs a0 0,8 %.

AHammM3 CTPYKTYphl BAJIOBORO, HAKOTUICHHSI OCHOBHOTO KalMTala MO CEKTOpaM 3KOHOMHKH 3a
2016 . TTokazai, 4To HaMOOJBIIYIO IO COCTaBIAIOT HehHHAHCOBBIC Kopropamuu 67,5 %,nanee
nomairaue xo3siicta 16,7 % wrocynapcreenHoe ynpasieHue 13 % puc. 2).

1.1 ——— 1. 1,2 1,2 1.3 1.4

2011 2012 2013 2014 2015 2016

W HexoMmM epYeCKMe OpraHnIanmMn, oBCMXHMBaLIHME OOMALLHWE XOIRACTEA
OomawHme XozaRcTea

MocynapcTBeHHOE YNpaBneHWe
B PUHAHCDBRIE KOPNOPALIMA

H HethuHaHCORRE KOpNopaLaM

Pucynok 2 — Cmpykmypasanoeozo HaKkonieHus 0CHO6HO20 KANUMANA RO CeKMopam IKonomuxu [5]
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Ecmm paccmarpuBath dakTudeckoe kKoHedHoe motpednenue 3a 2011-2016rr., To mmeeTcst TeH-
nennus K yBenuuenuio (B 2016r. cocraBnser 66619mitH py6.). Hanbombinyro 10110 GakTHIecKoro
KOHEYHOTO TOTPEOJICHUS] JOMAIIHUX XO3SIMCTB COCTABISIIOT MOTPEOUTENBCKHE TOBAphl U YCIYTH,
nproOpeTéHHBIE AoMaITHUME Xo3siicTBamu (B 2016 r. 51121,5 mipy6.).

PaccmarpuBas cTpyKTypy MOTPEOUTENECKAX TOBAPOB U YCIYT, MOJTYYSHHBIX TOMAITHUMU X031~
CTBaMHU B BHJIE COLMANBHBIX TpaHchepToB B HaTypainbHOH (popme B 2016T. rocynapcTBeHHbIE opra-
HU3AIUH COCTABIAIOT 9722 MiHpyO., HEKOMMepueckue 635 miuupyo. (puc. 3).

2016 156 78,7

2015 15,3 77

14.4 784 y 4

14,4 78,3 A’ \
153 77.0 y 4 -

14,3 77,5 D N

B GakTudeckoe koHeuHoe noTpeBneHne rocynapCTEEHHEIX OPraHUaLL/ WA
DaKTMHECKOE KOHEYHOE NOTpefneHne AOMBLUHKX X03RRCTES

2014

2013

2012

2011

noTpeSuTenscxve TOBAPE! W YCNYIM, NOMyYeHHsEe qomaliHumuEGIaAcTEAMY B BUOE
COUMansHLX TpaHohepToe B HATYpansHoA thopme

noTpefiTensckie ToBapbl W YCNyrk, NproBpeTeHHbe QoMalliHvMd X03aRCTEaMA

Pucynok 3 — Cmpykmypagaxmuueckozo koneunozo nompeonenus 5]

Uro kacaercs CTPYKTYpbl (PaKTUUECKOro KOHEYHOro 1notpedienus, B 2016 r. HauOoibIIyIO 0110
COCTaBJISIIOT MOTPEOUTENbCKUE TOBAPHI U YCIYTH, MPUOOPETEHHBIE TOMAIIHUMU Xo3stiicTBamu 76,7 %,
nanee — NoTpeOUTeIbCKUE TOBAPBI U YCIYTH, MOTYYCHHBIE JOMAIIHUMU XO03SHCTBAaMH B BHJIE COIM-
albHBIX TpaHc(hepToB B HaTypanbHOH hopme 15,6 %,u' pakrrueckoe KOHEUYHOE MOTPEOICHHE TOCY-
JapCTBEHHBIX opraHu3anuit 7,7 %.

AHanmm3 SKOHOMUYECKOTO pa3Butus PecyOnmku bemapycu mpoBeneM Ha OCHOBE aHaIHM3a pOCTa
SKOHOMHKH TO 0OJacTsM. Maremarnyeckuil anmapar ONEeHKH SKOHOMHYECKOrO pOCTa MCIOJb30BaH Ha
OCHOBE OIIEHKH JUCIIEPCUH SKOHOMUYECKOrQ pOCTa. Y.CTaHOBIECHA B3aMMOCBSI3b TaKMX ITOKa3arelel, KakK
BBII, BanoBbic HakoIUIeHUS (MHBECTUIMH) M BaJOBbIC cOepexeHus. JlMHaMKKa OOIIMX TOKa3aTeliei
OKa3bIBACT BO3/ICHCTBHE HA IUKIMYHOCTE () yHKIHOHNPOBAHUS PETHOHOB, CTPAHBI B 1IEJIOM H, B YaCTHOCTH,
VMHBECTUIMOHHBIN KiuMar. OlLeHKa JUCIIEPCHH SKOHOMHYECKOTO POCTa PETHMOHOB U CTPaHbl MO3BOJUT
BBISIBUTH TIEPUO/IBI PA3BUTHS U 3aTYXAHKS Pa3BUTHS SKOHOMHUUECKUX CHCTEM.

AHanmu3 SKOHOMUYECKOW ycrondmBocTH mpoBefeH 3a 2013 — 2017rr. B kauectBe HMHAMKaTopa
HKOHOMHYECKOTO POCTa MPHUMEHSIICS TEMIT POCTa BaJOBOro perroHambHoro mpoaykra (BPII); pacuers
BBIMIOJTHSUIMCh HAa OCHOBE (hOPMYJi. MareMaTHuecKol cTaTUCTUKH. Jlucrepcus B MareMaTHYecKOW cra-
THCTUKE M TEOPHH BEPOSATHOCTEH, Hamboiee yrmorpeOUTeNbHaAsE Mepa pacCcenBaHMs, T. €. OTKIOHEHHS OT
cpenHero. B cratucTMy€CKOM, MOHMMAHUM JIHCIEPCHS €CTh cpeiHee apu(MeTHYecKoe U3 KBaapaToB
OTKJIOHEHHWH BEJMYMH X OT MX cpeaHero apudmernyeckoro. BennunHa, Xapaxrepusyrolias CTEHNEHb
pazOpoca KOIMYECTBEHHBIXy M3MEPEHUI WHIUBUAYAJIbHBIX YYaCTHHUKOB CTAaTHUCTHYECKOW BBIOOPKH
(cmyyaiiHBIX BEIMYKH) OTHOCHTEILHO CPETHEr0 3HAUCHHUS IS TOH BBIOOPKH.

Ormenka nucrnepenu onpeaessercs mo Gopmyne (1):

a2
&%= (xij - Xy)

Lle Gzij — IUCTIEPCHUS I-TO PETUOHA B |-i TIEPUOT,

Xij = temn npupocta BPII i-ro pernona B j-if nepuox;

Xjj — epenuuii remn npupocrta BPII i-ro pernona B j-if mepuon.

JlJis OIIEHKH pHCKa M3MEHYUBOCTH YKOHOMUYECKOW TUHAMHKHU B KQXKIOM PETHOHE MPUMEHSIICS
koa(uimeHT Bapuanuu nokaszarens. JlaHHbI K03 GUIMEHT MOKa3bIBACT CTETNICHh OTKJIOHEHHUS I10-
JTYYCHHBIX 3Ha4eHUH. OH sBISETCS OTHOCHTEIBHBIM ITOKa3aTelleM, IIO3TOMY Ha €ro 3HaYeHHEe HEe OKa-
3BIBAIOT BJIMSTHHUE aOCOJIOTHBIC 3HAUCHUS M3ydaeMoro mokasateins. Yem Oosbiine kodpuimeHt, Tem
CHJIbHEE KOJIe0JIeMOCTh U, CIIEIOBATEIbHO, BHIIIE PUCK.
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Koadurment Bapuarmin mpeacraBisieT cOOON OTHOIICHHS CPEIHEKBAIPATHYECKOTO OTKIOHEHUS
TEMIIOB IPHPOCTA PETHOHOB K UX CperHeapr(PMETHUECKOI BETMUINHE 32 pACCMATPUBACMBIA TTIEPHOI:

rae | - ko3 duiueHT prucka SKOHOMHUUECKOW JUHAMHUKH I-TO PETHOHA;

& . o
L CpenHss BeIMuuHa aucrepcun temnos npupocra BPIII-ro pernona 3a paccmarpuBaeMblil
IIEPUOT;

E — cpenneapumeTryeckas BelmurHa TeMnoB npupocra BPIT i-ro peruona.3a pacemMarpuBac-
MBbIW MEPUO/I.

YPOBEHb NMHAMHUKHN PETHOHAIBHON YKOHOMMKHU M3y4aliCs Ha OCHOBE MCCIENOBAaHUS PETHOHAIIb-
HOT'O COCTOSIHMS 3@ KaXKJbIU I'OJl, a TAK)KE COIMOCTABICHUEM 10 PETUOHAM U CO CPEIHUMH 3HAYCHHUAMHU
CTpaHbl B 11eJ0M. Pe3ynbTaThl pacyeToB TUCIEPCHI TEMIIOB MPUPOCTa SKOHOMUKHU obnacteld u Pec-
ny6simku benapych npencraBieHs Ha puc. 4.
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PucyHOK 4 —ﬂucnepcuﬂmemnoe npupocma Hal(uOHtlJleOﬁ IKOHOMUKU

CpenHuii €XeroIHbI TeMIT Mpupocta dkeHOMKKN Pecyonuku bemapycs 3a 2013-2017rr. co-
craBmin 13,02%; cpenHsisi BenmuYMHA JTUCIIEPCHU CTpaHbl 32 aHAJOTHYHBIN mepuon — 82691,52
(puc. 4); koapduIHeHT prucka SKOHOMIUYCCKOM TuHamuku — 0,94,

B Bpectckoii obmacT cambiii Madtblid exxeroaHblid mpupoct — 13%,I omensckas, Munckas, Morunes-
ckas obmactu umenu ot 21%m0 29%pocra skoHomuky, ['poanenckas u Butebckas obnactu — 36%u 63%
CoOTBeTCTBEHHO. [Ipy 3TOM, UeM ObICTpee pacTeT 5KOHOMHKA, TeM MEHbIIIE KOIP(UIMEHT prcKa. ITO 00b-
SICHSIETCSL. MEHBILEH pasHULIEH MEXIy CPEIHEN M MakCUMallbHOM aucnepcuei. CriaJl SKOHOMHUKH IIPOJOII-
xajcs B Teuenue nepriona 2013-2015r. [IpryeM B 00J1aCTAX, IMEIOIIMX MaKCUMAJIBHBIN CPETHETOT0OBOM
POCT SKOHOMUKH, MPUCYTCTBYET LIUKINYHOCTD Pa3BUTHS, T. €. €CTh Kak HauOosee OTpUllaTeNIbHbIe TEMITbI
MPUPOCTA, TaK U MOJIOKUTENLHBIE TIO CPABHEHUIO C IPYTHMH O0JIACTSMHU.

B bpecrckoit, 'omenbckoit, Munckoi, MoruieBckoil o0nmacTsax KoyeOaHusi TUCTIEPCUU HE TaKue
OOJIbILINE, YTO TOBOPUT O-IIOCTOSHHBIX IMOMBITKAX CTaOMIIM3UPOBATh HEYCTONUMBOE MOJIOKEHHE MECTHBIMU
OpraHaMu BJIacTH, TUTAHOMEPHOM pea3alli CTPATErMYECKON COIUAIbHO — SKOHOMUYECKOW IMOJIMTUKH,
OTIPEICIICHUN TIPUOPUTETHBIX HAIPABICHUI SKOHOMHYECKOW JESTEILHOCTH, TIOCTEIIEHHOM Tepexoje Ha
HOBBIC TEXHUKO-TEXHOJIOTUYCCKUE (POPMBI IPOU3BOICTBA (YCIIYT) U O APYTUX MPUUHHAX.

MO>kHO 3aKJITHOUUTD, YTO TIO CTPAHE COCTOSTHUE Hanbosiee OJM3K0E K YCTOMYMBOMY HAOJII0/1a710Ch
B 2013r., B 2014-2015T. orMedeHo cocTosiHue HecTabuiabHOCTH (B 20151, —HanbOIbIINI YPOBEHD
QECTIepCHH TI0 BceM peruoHaM u crpane), a 2016-2017rr. xapakTepu3yroTcsi TOCTHKEHHEM YCTOM-
YHUBOFO YKOHOMUYECKOTO PAa3BUTHSI PETHOHOB U CTPAHBI B LIEJIOM.

PaceMOTprM MHBECTUIIMH B OCHOBHOM KamuTaj o opmam codctBeHHOCTH (puc. 5).

Ecnu paccMatpuBarh CTpYKTYypY MHBECTHIIMN B OCHOBHOM KamuTas, TO HAaMOOJBIIYIO JOJIO CO-
CTaBJISIIOT WHBECTUIIMU 4acTHOH (Gopmbl coOctBeHHocTH (B 2018T. cocraBumu 12705,9muH pyo.).
WuBecTuiny rocyJapcTBEHHON U MHOCTpaHHOH (hopm coOctBeHHOCTH 32 2016-2018T. nmeroT TeH-
neHiuo K yBenudeHuio U B 2018r. coctaBunu coorBeTcTBeHHO 9759,9MmH py06, 1786,5MmH pyo.
PocT mHOCTpaHHBIX MHBECTHIIMI CBSI3aH C T€M, YTO MPABUTEILCTBO CTPAHbl AKTUBHO CTUMYJIHPYET
MPOILIECC TIO MPUBICUYCHUIO IPSIMBIX MHOCTPAHHBIX MHBECTHIIHA.
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Pucynok 5 —Hneecmuyuu 6 0CHO6HOI KANUMA NO OPMAM COOCIEEHHOCHU, MIIH DYO.
Hcmounux: coocmeennasn paspabomka na.octose [5)

B Pecniy6muke benapych 3a mepuon ¢ 2016mo 2018rr. Habmr0AaeTéss poct 00bemMa HHBECTHIIHMA
B OCHOBHO KanuTal (puc. 6).

B 2018r. B Pecnybnuke benapych mcnonb3oBano ‘24252;4MnH py0. HHBECTHIIMHA B OCHOBHOM
kanuTan, 3to Ha 3218, 7miH py6. 6onbiie, uem B 20171, Bosbmiast yacTh MHBECTUIIMNA OblIa HAIpaB-
JICHA Ha BBITIOJHCHHUE CTPOUTEIbHO-MOHTaXHBIX padoT (8,2018r. — 12106,4vtH py6.). Uro kacaercs
3aTpaT Ha npuoOpeTeHre MallliH, Mpoyux padot u 3arpat 3a8:2016-2018, 3aecriabntogaercs pocr.

OnHako HEOOXOAMMO U3MEHEHHE TIOUTUKN (POPMUAPOBAHUS CTPYKTYPHl HHBECTHIIMN B CTOPOHY
MOBBILIECHUS 3aTpaT Ha MPUOOPETEHUE MaIlluH, 00OPYMOBAHUS, TPAHCIIOPTHBIX CPE/ICTB.
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Pucynok 6 —Hueecmuyuu 6 0CHO6HOI KAnUMai 6 IKOHOMUKE
Pecnybnuxu Benapyco ¢ 2016-2018 22 man pyé., [5]

B 2017r. uHBECTUIINY B TPAHCTIOPTHYIO EATEIHHOCTh, OTIEPAIIUU C HEABMKMUMBIM UMYIIECTBOM
HE3HAYUTENbHO coKkpaTmiuch U coctaBunu 10 %wu 21 %coorBercTBeHHO. MHBecTuImu B 00padaThi-
BAIOMIYIO MTPOMBIIILIEHHOCTH 32 2015-201 7. Tak sxe Haxoasrcs B ctaauu cnaga (B 2017r. cocraBu-
au 22,1 %).VuBecTHinK B CEIBCKOE, JICCHOC W PBHIOHOE XO3SHCTBO 3a PacCMaTPUBACMBIN MEPHOJ
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yBenuumch Ha 0,8 %.Uto kacaercs WHBECTHIINI B CHa0XEHUE JICKTPOIHEPTHUEH, Ta30M, TTAPOM U
T. JI. — 3TOT BUJ JEATEILHOCTH AOCTUT cBoero Makcumyma B 2017 r. ucoctasun 14 %.

3amMeTHO, YTO OBICTPOPA3BUBAIOIIUECS OTPACITH MMEIOT 00Jee BBICOKHM MPOIICHT WHBECTHIIUH,
YTO CBSA3AHO C BIOKEHHUSIMH B HOBbIE TEXHOJIOTHHU.

3HauMTeNbHAS 0 HHBECTULIMH nocTynmia B Pecriyonuky benapyce 3a 20171, u3 Takux crpaH,
kak Poccus — 38%,Benukoopurtanus — 26,6 %, Kumnp — 7,2%.MeHee 3HaUUMBIMU JIJIs1 CTPAHBI 5IB-
nsitorest uaBecTophl 3 Upnannuu, [omemmm, ABctpun, Kutast u gpyrux crpas.

PaccmoTpuM BHyTpeHHUE acTieKThl ((MHAHCUPOBAHUS YKOHOMHYECKOTO POCTA.

B PecnybOnuke benmapych BBICOKHII ypOBEHb HMPOIICHTHOW CTaBKU IO KpEAHWTaM SIBISETCS, IO
MHEHUIO MHOTHX TIpeJCTaBUTeNeH OM3Heca, OMHUM U3 OCHOBHBIX OIPaHUYHUTENCH MHBECTULMOHHOTO
nporecca 1 SKOHOMHYECKOro pocta. C 0IHON CTOPOHBI, CHIDKEHHE CTaBKU MOKET MOBIHUSATH Ha 00-
Jiee aKTUBHOE KpeAUTOBaHUE YSKOHOMHKH. C IPyroil CTOpOHBI, 1Tt o0ecnieueHus 0e3bIHPIIEHOHHOTO
HSKOHOMMYECKOTO POCTa MPEAJOKEHUE KpEeIUTa, HAMpPaBICHHOIO Ha YBEIMMEHHUE CHpoca, TOJIKHO
MOJAJEP>KUBATHCA POCTOM MHBECTULIMOHHOTO KPEIHUTa, HAa yBEJIMYEHHE MPEAIOKEHUs TOBApOB U yC-
ayr [1]. HeobxoauMocTh coOIIOIEHUST TAKOTO OalaHca BBI3BIBACT JTUCKYCECHH O TOM, KaKOH JOJIKHA
OBITH MIPOIIEHTHAS CTABKA MO KpeauTaM i Oe3bIH(IAIMOHHOTO CTUMYTUPOBAHUS POCTA.

CTouT MOHNMATh, YTO MOHIKEHHE CTAaBKH MPUBENIET K POCTY MOTPEOUTENBEKOrO)KPEINTa, HO HE Kpe-
JIUTA TIPOM3BOAUTENSM, H TAKUM 00pa3oM CIPOBOMPYET UH(MIISIINIQ,CTIPACa B OTCYTCTBUE POCTA MPEIIO-
skeHusl. TakuM oOpa3oM, HaydHO OOOCHOBAaHHOE MPOTHO3UPOBAHUE M3MEHEHHSI CIIPOCa HA KPEAUTHI TPH
M3MEHEHHMH MPOLIEHTHOM CTABKH SIBJISETCS aKTyaJIbHBIM BOIIPOCOM IS 3KOHOMUKM Pecrryonku benapych.

Jlnst cTaOMIbHOTO pa3BUTHS YKOHOMHKH HEOOXOIUM IMOCTOSIHHBIM TOTOK MHBeCTHIM. OcCTaBisis B
CTOPOHE PAcCyXJIEHHsI O COOCTBEHHBIX M MHOCTPAHHBIX MCTOUHMKAX HPSMBIX MHBECTHLHUM, COCPEAOTO-
YHUMCsI Ha BOTIPOCe O (PMHAHCHPOBAHMH MHBECTULIMI 3a cueT OaHKOBCKOro Kpenuta. J1jisi 5KOHOMUYECKOro
pocTa BaKEH TOT KPEAUT, KOTOPBIA MPEAOCTABISIET PECYPE, ISl UHBECTUIIMIA. TakuM pecypcoM HE MOXKET
BBICTYNATh KPaTKOCPOUHBIH KpeauT. [IoHATHO, 4TO CyIIeCTBCHHAs YaCTh MHBECTHLIMOHHBIX PECYPCOB —3TO
COOCTBEHHBIEC CPEJICTBA, IPYyras 4acTh MOIy4YeHa ¢ (POHIOBOFO PHIHKA pa3MEIICHUEM OOIUTalliil U aKIid
npennpustuii. CocpenoToYnMcs TOJIBKO Ha YacTH MPHUBIACUEHHBIX CPEACTB, KOTOPask OTHOCUTCS K JIOJTO-
CPOYHOMY OaHKOBCKOMY KpeauTy. B kadecTBe QCHOBHOI'O MICTOYHHKA TIEPBOHAYAIBHBIX JAHHBIX IS Ha-
1eit MojieT ObLTH pacCUMTAHBI TAHHBIE O PEHTAOCILHOCTH TIPEANPUSITHSL.

B nanHoM mccrienoBanuy MCHOJIB30BaHMOKA3aTeNb PEeHTA0EIbHOCTH 110 aKTHBaM, MOCKOJIbKY OH OT-
paXkaeT, HACKOJIbKO TEKYILasl IESITEIbHOCTh MPEAIPHSTHIA TTO3BOJISECT OKPHIBATEH MPOIICHTHI IO KPEAUTAM.
OnHako, ecii 000paunBaeMOCTh KanuTalia ApeipHUATHs CyIIIECTBEHHO MEHBIIIE T0/1a, TO TaKOe MpeapH-
ATHE, JJaXe CO CPEAHEr0I0BOI PEHTAOETBHOCTHIO HIKE, YEM MTPOLIEHTHAs! CTaBKa MO KPEIUTY, MOXKET B3SITh
KPEIUT U TOKPBITH €ro 10 pe3yapratam rofa. [Ipoussenenne peHTabenbHOCTH Mpoiak Ha KodddurmeHt
000paYrBaEMOCTH J]aeT HaM IMOKAa3aTcib, PE3yIbTUPYIOIIYIO PEHTA0CbHOCTh (PEHTa0CTIbHOCTh aKTUBOB),
KOTOPYIO UMEET CMBICTT CPAaBHUBATE)C OAHKOBCKOM CTaBKOH MPOIICHTA.

OpHako MPEeANPUHUMATSHBCKIE PUCKU OTIMYAIOTCS OT OAaHKOBCKHMX. J[Is mpeampuHUMATENS
BCETJia €CTh PUCK 3aMeyIeHus. cObITa, 0COOCHHO B KpHU3HCHBIE Nepuobl. Eciiu auHamuka cObita 3a-
Measiercs, To Kodh@UIMEHT 000paynBaeMOCTH pe3Ko majmaeT. TakuM o0pa3oM, CTAaTHCTUYECKHE
JTaHHBIE O CPEIHEFO0BON PEHTAOENBHOCTH (HOPMUPYIOT HUKHUI Mpeaen peHTabeabHOCTH, MO3BO-
JSTEOIIEH B3Th OAHKOBCKHN KPEIUT, a PeHTa0eIbHOCTh, CKOPPEKTUPOBAHHAsI HA KO3 PUIMEHT 00opadu-
BaeMOCTH, — MaKCHMAITLHbIA YPOBEHb CTABKH, IIPU KOTOPOI KPEIWT eIie MOXHO o0cy:kuBath [1]. I[TpaB-
J1a, 5TOT ypOBECHb HE)OCTABUT BO3MOKHOCTEH JJIs MOTYyYEHUS NMPEANPUHUMATENIbCKON MPUOBLITH, TaK
KaK BCSLITPUOBLIL OyIeT yXOaUTh Ha 00CITYKUBAaHUE JIONTA.

Taxum 06pa3oM, IKOHOMUYECKUH POCT OTHOCUTCS K YMCITY MHOTOTPAHHBIX U CIOXHBIX U SBIIE-
Hii. [los1 5KOHOMHUYECKUM POCTOM MOHUMAIOTCS AOJITOBPEMEHHbIE U3MEHEHUsI 00bemMa HallOHab-
HOTO TIPOU3BOJICTBA HA OCHOBE MOJIOKUTETHHON TUHAMHUKH BaJOBOT'O HAIIMOHAIBLHOTO MPOoAyKTa. Ero
CYITHOCTh B BOCIIPOU3BEACHHUH M Pa3pEIICHUH HA HOBOM YPOBHE OCHOBHOT'O MPOTHUBOPEUHS IKOHO-
MUKH: MEX]ly OTPaHMYEHHOCTHIO MTPOU3BOJCTBEHHBIX PECYPCOB M OE3rpaHUYHOCTHIO OOIIECTBEHHBIX
notpebHocTell. Pazperarbes 370 IpOTUBOpPEUHE MOXKET OCHOBHBIMH CITOCOOAMMU:

[J 3a cueT yBenHueHUs MPOU3BOICTBEHHBIX BO3MOKHOCTEH,

[J 3a cuer Hambosiee A(PPEKTUBHOTO HMCIOJB30BAHUS WMEIOIIMUXCS MPOU3BOJCTBEHHBIX BO3-
MOKHOCTEH M pa3BUTHS OOIECTBEHHBIX MOTPEOHOCTEH.
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JlocTrkeHune e S3KOHOMUYECKOTO POCTa CBSI3aHO CO CTpAaTerueil ycroiunBoro pazsurusd. Coyera-
HUE U B3aUMOJEWCTBHE (DaKTOPOB MPOU3BOACTBA ONPEAEISIET SKCTEHCUBHBIA WIIM MHTEHCHUBHBIA THII
HKOHOMHUYECKOTO pocTa. BaxkeHn Takxke oTOOp mokaszareneit skoHoMudeckoro pocra. Ha ocHoBe xommue-
CTBEHHBIX IOKa3aTeel CTPOMTCS CTaTUCTUKA POCTa M JIENAETCs BBIBOJ O MX BIMSHHUM HA MOKa3aTean
YPOBHS U KQUeCTBa KU3HU. DKOHOMUYECKUI pPOCT, OCHOBAaHHBIN Ha MOBBIIIEHNH 3(PPEKTUBHOCTH TIPOU3-
BOJICTBA M YBEJIMYCHUU €r0 00beMa, 00ecTiednBaeT yJOBICTBOPEHUE PACTYIINX MOTPEOHOCTEH 00IecT-
Ba. Onnako yBenuuenre BBII kak B aOCOMIOTHOM, Tak ¥ B OTHOCHTEIILHBIX TIOKA3aTeNSIX HE 00s13aTeIbHO
MPUBOAUT K YJIYYIIEHHUIO B IIEJIOM YPOBHSI M KauecTBA JKU3HU, U ATOMY MPEMSITCTBYIOT MPOTUBOPEUUS
HKOHOMHYECKOTO POCTA: KOJOTMUYECKHE (3arpsA3HEHUE OKPYKAOIICH CPeibl, UCTOIICHUE TPHUPOIHBIX
PECYpPCOB) U COLMANbHBIC M3JIEPKKU (HEPaBEHCTBO B paclpeleICHUH J0XO0/I0B, Ype3MepHast HHTCH-
cudukaryst Tpyaa u T. 1.). Ha TuHaAMUKY 5KOHOMHYECKOTO POCTa BIHUACT CHCTeMa/PakTOpOB, KOTO-
pble OMPENeNAIOT XapakTep, YepThl (TUI) U AMHAMUKY SKOHOMHYECKOTO pocTa. DaKTOphl SIKOHOMH-
YEeCKOT'0 pOCTa CBSA3aHbI MEXKy COOOM, OMpeeIeHHbIM 00pa30M COTJIacyrOTCsl APYT C APYTOM.

B sToli cutyanuu ypoBeHb W KaueCTBO MPHUPOIHO-PECYPCHOTO TOTEHIMAIAa 0OPETAET CBOMCTBO
KJIF0OUEBOro (hakTopa pa3BUTHS, a BO30OHOBISIEMOCTh M pallMOHATIbHOE UCTOJIb30BaHUE MPHUPOIHBIX
PECYPCOB, a TakKe MPOIYKTOB UX TEXHOJOTMUYECKOTO TEepe/iesia — ONPEACIISIOUM yCIOBHEM 00ec-
MEYEHUS €T0 YCTOMUHUBOCTH.

Ha ocHOBaHWY IPOBEICHHOTO aHAIM3a MOXKHO clienaTh BeIBOM,uT03a 2009-201 7r. mokazarenu
COIIMAJIEHO-9KOHOMHUECKOTo pa3Butusi PecryOnuku bemapych, € 01HOM CTOPOHBI, 3aMEIJISUIA KO-
HOMHUYECKHI POCT, a C IPYroil CTOPOHBI, S5KOHOMHUYecKas cutyanus Pecyoniku benapych xapakre-
pusyercst poctom BBII.

OmHako COIMaTbHO-IKOHOMUYECKOE pa3BuTHE PecryOnukn benmapych ¢ KakIpM roJloM OKa3bIBaeT
MTOJIOKUTENIbHBIE TEH/ICHIIMH, YTO CBUJIETENBCTBYET O NOTCHHNAIERKOHOMUYECKOTO POCTA CTPAHBI.
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ITHHOBAIIT IK CKJTAJJOBA MAPKETHUHI'Y B JISJIbHOCTI NIJINPUEMCTB

Ilempunax Y. A., Bacunvuax C. B.

ITocTanoBka mpo0JjeMu. B yMoBax pWHKOBHX BIJIHOCHH BHUPIIIANbHUM (AKTOPOM OYAb-SKHUX
iANPUEMCTB € e(EKTHUBHICTh CUCTEMH MAapKETHHTY, ajie HaHOUIbIly yBary HpHIUISIIOTH PO3BUTKY
MapKeTHHIY 1HHOBAIliM, OCKUIbKM 1HHOBAIli BEAyTh O CTBOPEHHS HOBUX IMPOIYKTIB, SKi KOpHCTY-
IOTHES TONUTOM y CIOXKMBA4iB Ta BifirparOTh TOJIOBHY POJIb MO0 KOHKYPEHTOCIPOMOXKXHOCTI
nignpueMcrs. Ha  cporopHinmHii IeHb IHHOBalli € e(eKTHBHMM 3acO00M  IiJIBHIICHHS
KOHKYPEHTOCTIPOMOXKHOCT1, OCKIJTbKM BEAYTh JO OCBOEHHS HOBHX PHUHKIB, 30UIbIICHHS 1HBECTHIIIH 1
3HI)KCHHS BCIX BHJIIB BUTpAT. [HHOBAIIT € HEOOXITHUMH B Cy4aCHOMY CBITi, aJke 1X BIPOBAIKCHHS
CTBOPIOE HOBI po00Yi MICIIs, MABUIIYE 3arajJbHUN PIBEHh EKOHOMIYHOTO PO3BUTKY, CIIPHSIE CTBOPEH-
HIO BCECBITHBO BiJJOMUX TOPIOBUX MapOK.

AHaJi3 ocTaHHiX Aocaiqxkens i myoaikamiii. Cepen QaxiBiiB, sIKi B CBOiX Hpalsx BUIUISIOTH
MapKEeTHHT K OJUH 3 HAWBXKIUBIMNX (PAKTOPIB yCMiXy 1HHOBAIIMHOI iSTIBHOCTI, CIIJ BUIIITATH
takux sk JI.B. bama6anosa [1],H.C. Imstmenxko [2], C.M. Imtsmenxko [3], M. IToprep [7] Ta in. AB-
TOpaMH TJIMOOKO OMpalbOBaHI METOJOJIOTIYHI Ta TEOPETUKO - METOAMYHI 3acaaud MapKETHHTY
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IHHOBALi} Ta IHHOBALINHOTO MapKCTHHTY. [pote l'IpI/IKJ'Ia,I[Hl aCIeKTH 3aCTOCYBAaHHs METOLIB Ta
1HCprMeHT113 MapKCTHHTY 1HHOBALli, a TakoX IHHOBAUINHUX IHCTPYMCHTIB MapKCTHHIY B
IHHOBAIlIMHIM ~ JISUTBHOCTI  BITYM3HSHUX  TOBAPOBUPOOHWKIB  3IMIIWINCA  HEIOCTATHHO
JOCIIDKEHUMU. MeTta poOoTH Tonirae y 3'sCyBaHHI 3HA4YeHHS Ta JOIUIBHOCTI BHKOPHCTAHHS
MapKETHHTOBO1 1HHOBAIIHOT AISUTLHOCTI HA TAIPHEMCTBAX.

Bukiiaa ocHOBHOro mMatepiajy. MapKeTHHT 1HHOBAIIH CIiJl PO3TISAATH SK AISUTbHICTB, CIIPS-
MOBaHYy Ha MOIIYK HOBUX c(ep MisIBbHOCTI, pO3pOOKY HOBOI'O TOBApy Ta BBEACHHS y BHPOOHHUIITBO
ICHYIOUMX 1HHOBAIlITHUX TOBapiB. AHanizy}OIm BU3HAYCHHS «MapKETHHT 1HHOBAIIIK», CIIiJ] 3ayBaXKH-
TH, IO B TPAKTHIHOMY 3HAYCHHI MapKCTHHI IHHOBAL[Ii Npe/cTaBisie o000 BUPOOHUITBO Ta 30yT
IHHOBALIHHOI TPOAYKIIi Ha 3aIOBOJCHHS 3alWTIB CIIOKHBA4iB Ta KOHKYPCHTOCIPOMOXHOCTI
npoaykiii. Teopis MapkeTHHTY Ta iHHOBaIii popMyBanacs pazoM. [IpakTuka cBiIUATE;ILO B cydac-
HUX YMOBaxX IHHOBAIliiiHA JiSIbHICTH CTa€ OJHHMM 3 TOJOBHHUX (DaKTOpIB PO3BUTKY TIITPUEMCTB Ta
ycraHoB. [lepmMaHeHTHI 3MiHI YMOB 30BHILIHBOTO MaKpo - i M11<pocepez[013nma MIABHIYIOTH CTYITiHb
HE BU3HAYEHOCTI 613Hecy i HOTpeGyme BiJl HROTO AMANTAIMHUX Ji MeTa SKUX = 3a0e3MeUYCHHS
BIZITOBIZHOCTI BHYTPIIIHIX MOXIIMBOCTEH PO3BHTKY (HOTeHulany Opraizallii) 30BHILIHIM. Hpnpoz[-
HUM IIIXOM 3a0€3MeYeHHs TaKol BIIOBIIHOCTI € IHHOBALIHHA AisuIbHICTE, [IpoTe BOHA 110B’s13aHa 3
BUCOKAM CTYIICHEM DPHU3HKY, SIKHH CTPUMY€ IHHOBALifiHy aKTHBHICTb Oprasizauii. OpHax Ti
MiIPUEMCTBA, IO HE CTBOPIOIOT 1 He BIPOBADKYIOTh I1HHOBAIil, "PUIAKYIOTH II¢ OlIbIIE.
HesnmaTHicTh BeCcTH 1HHOBAIIWHY MiSIBHICTH TPUBOAUTH 10 HEMOMJIMBOCTI @IanTyBaTHCS 10 3MiH
YMOB 30BHIITHBOTO cepesioBHIla 3 ycimMa HacJiKaMH, SIKi BUTIKQFOTh 3 1[bOLO«

Ha cBiToBHii pHHOK IIOpiYHO BUBOAMTHCs Oim3bko 100 1Hc. HaiMEHYBaHb HOBHX MPOLYKTIB, 3
axux numre 2% e CHpaB)KHlMI/I IHHOBAI[IIMH, OJTHAK KOMepLuHHoro YCIIXY AOCATAIOTh HE OUIbIIE Hik

25% [4.]. 3rigno 3 monoBigmio « mobanbHui iHaekc inHoBariin 2017, miaroroBanoro crinsHo Kop-
HEJTBCHKUM  yHiBepcuTeToM, Inkonor OidHecy INSEAD 1 BceecBitHhOO — oprasizaiiero
inTenekTyanbHol BiacHocti (BOIB), I'moGaneumit iHmexc iwHoBartii (1) 2017p. oxoruroe 127
EKOHOMIK CBITY i1 BUKOPUCTOBYe 82 moka3HUKH 1o psayyreM. ¥ 2017 p. Vkpaina nocina HailBUILy
MO3UIII0 32 OCTaHHI 7 pokiB — SOmicue. A y rpymi 34 piBHEM J0XO1B HUXKYE CEPEAHBOI0 — 2 Miclie
nicis B’ernamy, oOGiiimoBmm Mowxromnio, MonnoBy, Bipmenito ta Inaito. ¥V nopiBasHHI 3 2016p.
Vkpaina migHAnacs Ha 6 MyHKTIB, 1m0 OOYMOBJIEHO BHCOKMM Koe(illieHTOM I1HHOBAIiIHOT
e(eKTUBHOCTI, TOOTO CIIBBIJHOLIEHHAM OTPUMAHOTO PE3yJIbTaTy 10 IHHOBALIHHUX PECYpCiB.

OCHOBOIO YKPaiHCHKOT IHHOBAIIHOT KOHKYPEHTOCIIPOMOKHOCTI € JIFOIChKUi Karmitalt. Moro edexTus-
Ha peasli3allisi 1 € TOMOBHOK KOHKYPEHTHOIO TiepeBaroro. OxHak y mopimsiHHi 3 2016p. meii mokasHuK
3MEHIIMBCS 32 PAXYHOK CKOPOUCHHS NepKABHAX BUTPAT Ha ocBity (18wmicue y 2016p 22micie — 2017p.)
Ta Hayky. Ilig iHmekcoM «mronchbkuil Kamitam y 2017 p. YKpalHa Ha 41 nozuuii npotn 401 y 2016p.
dakTopoM, KKl CTPUMY€E IHHOBAIIHHWE, PO3BUTOK, € HU3bKHUit piBeHb R&D Butpar (54 miciie y 2017p.),
1110 00YMOBJTIOE MOIIYK 1HIIHX JpKepes (JIHAHCYBAHHS Ta MIrpallilo HayKOBIIIB 3a Mexi Ykpainu. Y 2017p.
min iHaekcoM «HeTuTylii» Ykpaida, sk 1 y 2016., nmocimae 101 micue, y ToMy 4Yucii 32 MOKa3HUKOM
noyituaHe cepenonuiie — 122 -emicie (123 mice — 2016p.), perynstopre cepenopuine — 82¢ (84¢
micire — 2016p.), 3a craHoMm Bi3kec cepenouiia — 78¢ (79< micue — 2016p.).

Ha nmymky SI. MaTtkoBCEhKO1, OsiBa MAPKETHHTY 1HHOBAIlI 0OyMOBJIEHA!

- mo-mepuie — O0'€KTMBHMMHU, HE 3AJIEKHMMHU BiJl MapKETHHTOBOI MiSUIBHOCTI OOCTaBUHAMU
(rmoGanbHI YMOBHM PO3BHTKY, KOHKYPEHILIT HA CBITOBUX PUHKAX, MEPCIEKTUBHI OOCTABUHU TEPEXOAy 10
IHHOBAIIIHUX TEXHOJIOTIid, pHHKOBI 00CTAaBUHH, 1110 BUMAraroTh PO3BUTKY IHHOBAIIIMHOT TisUTbHOCTI TOIIIO);

- [IO-JIpyre BIaCHE MapKCTHHIOBHMH OOCTaBUHAMM, SIKi «BU3HAYAIOTHCS HEOOXIMHICTIO SIK PO3-
BUTKY MApKCTUHEY B LIIOMY, TaK i GopMyBaHHs CleUU(ivHIX MapKeTHHIOBHUX MifxoaiB» [S]. Horo
0c00IMBOCTI 00yMOBJICHI JBOMa (haKTOpaMH: HASBHICTIO HOBHX IPOJYKTIB Ta HAsBHICTIO HOBHX
orepaiiii (TeXHOMOTIH), 110 BUCTABISIFOTHCS HA TIPOJIAK.

Cepen OCHOBHUX HAMPSIMIB PO3BHTKY IHHOBAII# B YKpaiHi MOXHA BUITUTH:

- CIBOPCHHSI [IONUTY HA IHHOBALLI];

% BUPIIICHHS IHBECTUIIIHIX, OPraHI3alliiiHO-TIPaBOBHX, KaAPOBHX IHTaHb;

- YAOCKOHATICHHS CHIEMCHTIB  KOMILICKCY ~MAapKCTHHIY: TOBApHOi, LIHOBOI, 36yT0130'1'
KOMYHIKAIIHOT MOJNITUKM. YIOCKOHAICHHS LMX MEXaHI3MIB I CTAHOBHTb OCHOBY IHHOBALIHHOIO
MapKETHHTY. TakuM 9MHOM, TEPEBAXHY 4YacCTKy IIANPUEMCTB YKpalHH(SZ%) HE BIJHECCHO JIO
IHHOBALIHHUX MIJIPHEMCTB. Y CBOKO Yepry, 0 yCIIIIHUX HOBaTOplB TOOTO MiANPHEMCTB, 5IKi KOM-
IUIEKCHO a00 CHUCTEMHO 3[iMCHIOIOTh BCI BHUM IHHOBAI[ii HauexaTh Jumie 2/3 MiANpHEMCTB,
BIIHECEHHX JIO YMCJIa IHHOBALIMHNX. MapKEeTHHT 1HHOBAIIIA TaKOXX CJIIJI PO3TJISAATH K CHCTEMaTHy-
HY aKTHBHICTh Ha PUHKY, SKa TOB’ sI3aHA 13 CTBOPEHHSM BEJICHHSM Ta IPOCYBAHHIM HOBaIliil. Punok
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TTUKTYE Heo6x1z[H1CTL CTBOPEHHSI HOTO BlI[KpI/ITICTIO 1 MOCUJIEHHSAM KOHKYpeHIli. [HHOBamiitHui Map-
KETHHT — KOHuenum MapKETUHTY, 3T1JIHO 3 KOO IMiAMPHUEMCTBO TOBUHHE O€3MepepBHO BIIOCKOHAIIO-
BaTH MPOIYKTH 1 METOIA MAPKETHHTY.

Pe3yabTaTu gociaigxenHsi. /s mpoBeneHHsS aHaNi3y IHHOBAIIHHOTO PO3BHUTKY SK KpaiHU B
LIJIOMY, TaK 1 OKpEeMHUX il MiAMPUEMCTB, BUBHAUYEHHS OCHOBHHUX TEHCHIIIH, MPOOJeM Ta MEePCIEKTHB,
CKOpPHUCTaeMOCH JaHuMU Jlep:kaBHOI ciyxOu ctatuctuku Ykpainu, Ctatuctuanum 30ipHukom «Hay-
KOBa Ta IHHOBaIliHA isUTbHICTH YKpaiuu» 3a 2016 pik [6], [lani npo iHHOBaIliiHY aKTHBHICTh
MIIMTPUEMCTB HaBeICHO B Ta0mwmIli 1.

Tabnuus 1 — Jlaninpo iHHOBaIIHY aKTUBHICTh MIPUEMCTB YKpainu (y MiIbiHOHAX I'PUBEHB)

[Tutoma Bara 3aranpHa | JlocmikeHH . Lo [punGanus .

. . BayTpi- | 30BHIIHI | . P T

Poku | mianpueMcTB, 1o 3aii- | cyma BHT- | s Ta po3po0- . THIINX 30BHIIMTHIX
. . mui HAP|  HIP BUTpATU
MaJIMCsl IHHOBAITISIMU par KH 3HaHb

2017 17,4 11480,¢ 1196, 965,~ 231,] 47.C 2185,%
201z 16,¢ 9562,¢ 1638,* 1312 326,¢ 87,C 2290,¢

201¢ 16,1 7695,¢ 1754 ¢ 1221} 533,] 47,z 778,¢

2015 17.< 13813, 2039,¢ 1834, 205,4 84,¢ 548,(

201¢ 18,¢ 23229,! 2457 ¢ 2063,¢ 394,( 64,z 878,¢

SIk BUOHO 3 Ta6Jmui 1. ocHoBHOIO MPUIHHOIO CHTyauii’ 0710 3HVKEHHS yCiX TMOKA3HUKIB
IHHOBAIITHOT aKTUBHOCTI 3a JaHUMH HalpsIMaMH € BlI[C}’THlCTB HEOOX1MHMX (1)1HaHCOBI/IX pecypciB Ha
po3p061<y Ta BIPOBAKCHHS lHHOBaLIIHHI/IX TEXHOJIOTIM, a TaKOX TpI/IBaJII/II/I TeleH OKyHHOCTl
KOIIITIB, SIKi BKJIQJAIOTHCS Y HOBI TEXHOJIOTII, a 32 YMOBH BiJICYTHOCTI BIACHHX KOIITIB 1 BUCOKHX
BII[COTKOBI/IX CTaBOK Ha KPEAWTHI PeCypcH, Ieu mporlec Ime Oiibilie TaNbMY€EThCS. I[Jm PO3BUTKY
E€KOHOMIKH, 11 3JJaTHOCTI 3aJIOBOJILHSATH MOTPEOM PUHKY 1 peamsoByBaTn CTpaTerqul leOpI/ITeTI/I
KJIIOYOBUM 3HAYCHHAM BHCTYIIA€ AKTUBHC BIIPOBAUKCHHS HOBHX BI/II[IB IHHOBAIIITHOI TIPOYKIIIT,
HAyKOMICTKOI TeXHIKH Ta TeXHOnoriil. CraH IHHOBAaUIMHOL MIUIBHOCTI B YKpaiHi OUIBIIICTIO
CKCHepTlB HAYKOBIIIB BU3HAYAETHCS K KPU3OBUH 1 TaKHif, IO HE BiAMOBIIa€ Cy4acHOMY ii piBHIO B
KpaiHax, [0 CTAJIU Ha IIIAX IHHOBALIMHOTO PO3BUTKY. Oec0o0MMBE 3aHETIOKOEHHS BUKITMKAIOTh HU3bKI
MMOKAa3HUKH, 1[0 XapaKTEPHU3YIOTh 1HHOBAIIMHY AisSUTBHICTH YAITPOMHCIIOBOCTI, CTaH K01 Oe3mocepe/-
HBO BIUIMBAE HA TEMITH PO3BUTKY MPAKTUYHO YCIX Tany3ei eKOHOMIKH.

BucHoBok. [HHOBaIIliHa AISUTBHICTE MiANPHEMCTB MOTPEOYE BiAMOBIAHOTO MAPKETHHTOBOTO CY-
mpoBoxay. 3a JOTIOMOT 00 iHCprMeHTiB MapKeTHHI'y BU3HAYAIOTh MEPCIICKTUBHI HATIPSIMH TPUBE/ICH-
HSl TIOTEHINTy MiANPHEMCTBA Y BiANOBIAHICTH JO YMOB 30BHIITHHOTO CEPENOBHINA, SIKi TOCTIHHO
3MIHIOIOTHCS (CTpaTerquHn ACTIEKT MApKETHHTY, IHHOBaI_III/I) l'onoBHMM y MapKeTHHTY 1HHOBAIIIH €
JOCIIKEHHS 1 TPOrHO3YBAaHHS TONHTY/HA HOBHUM TOBap a0b0 MOCIYTY, 0 0a3yeThCs Ha BCEOIUHOMY
BUBUCHHI CIPUUHSITTS CIIOKMBa4YeM HOBOBBEICHHS 1 3HAUYIIUX ISl CIIOKMBAaYa XapaKTEPUCTHK 1
BJIACTHBOCTEH TOBapy ab0 MOCITYTH.

Came iHHOBali}HA MOJIITHKA MAMPUEMCTBA CIIPSIMOBAaHA HA CTBOPEHHSI IHHOBALIHHOI MPOIYKIIii
abo mocHyr 1 MiJBUIIEHHS KOHKYPEHTOCIPOMOMXHOCTI MPOAYKIi, 110 BUITYCKA€ThCS, a00 MOCHYT.
BnpoBamkenHs iHHOBalIMHEX)TEXHOJIOTIH € OJHUM 13 OCHOBHHX CIOCOOIB JOCSTHEHHS BHUCOKHX
TEMIIIB PO3BUTKY OpraHi3adiii, M@ CTBOPIOE MepeBary mnepea KOHKypeHTamH. J[Isi BUKOPUCTAaHHS
MOXKJIMBOCTEH, 5Kl 3'SBJSHOTHCS. HEpea MiANPHUEMCTBAMHU B YMOBaX, KOJH iX 30BHIIIHE CEPEIOBHUIIE
IIBUJIKO 3MIHIOETHCS, HEOOX1IHO MPOBOJAUTH MOHITOPUHI HOBHMX BHUIB MPOJYKIIil, TEXHOJIOTH, Mo-
TpeO KITieHTIB. [HHOBaIlliHA MAPKETHHTOBA JTisSTIbHICTD T03BOJIsIE€ €()EKTHBHO BUPIIIUTH 111 3aBAaHHS.
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CHUCTEMHBIN MTOJAXO0/I B YIIPABJIEHUU OPTAHU3AITUEN
T'apuyk H. M.

B ycrnoBusix Bo3pactaHusi KOHKYpEHIIMH BO BCEX cdepax AEsSTeIbHOCTH, YOBIECTBOPEHHUS MOTPEOHO-
CTel M OXKWIaHWK 3aMHTEPECOBAHHBIX CTOPOH, M3MEHEHHI PhIHKA BCe OOJbIlIee 3HAYEHHE MPUOOpeTaeT
3 QEeKTHBHOCTh CHCTEMBI yIpaBIICHUs] opraHm3aieii. [loBbiieHre kauecTBa MPOIYKIMHA ¥ KOHKYPEHTO-
CIIOCOOHOCTH OpraHu3aIvi, TpeOyeMble PHIHKOM, TIOOYKIAI0T OPraHU3aIliK M0-HOBOMY PAacCMOTPETH BO-
npockl yrpasieHus. Crucrema yrpaBlieHHs: B COBPEMEHHBIX YCIOBHSX BBICTYIAET KaK OJJMH M3BaKHEHUIIINX
(akTOpoB pa3BuTUS opraHu3ayi. UToObl 3()(hEeKTUBHO YIPaBIsATh, OCOOCHHO B CTPAaTETHYECKOM pa3-
BUTHU OpraHU3allid, HEOOXOJMMO MMETh JOCTATOYHYIO, HAJCKHYIO, TOUHYIO WH(OPMAIIHAIO O MPO-
1eccax, MPOUCXOIALINX B CUCTEMaX YIpaBlieHHs. B 3TUX yclIoBHSX BO3HHMKAeT 3ajauya cO3maHus 3¢-
(eKTUBHBIX CHCTEM OOeCIeueHusl MPO3PaYHOCTH YIIPaBICHUS, Pa3pabOTKH METOAOB M3MEPEHUs T0-
KazaTenell CUCTEMbI YITPABJICHUS.

C u3MeHeHHneM B3IUIAIOB HA YIPABICHUE MECHSIETCS U ONpe/IeJICHIE TaHHON KaTerOpPHH, IPUHITH-
bl 1 GyHKIUU yrnpasiaeHus. CyliecTByeT MHOXKECTBO OINpeAeNieHuH, B €0OTBETCTBUU C KOTOPBIMU
yIpaBleHUE ONpeaenseTcs Kak HayKa, UCKYCCTBO, 3JIEMEHT, (DYHKIIMs, BO3ACHCTBUE, MpoLecc, pe-
3yJlbTaT, BRIOOp W Jpyroe. YTMpaBlICHHE BBIPAKAET BO3JCUCTBUE MPEKIC BCETO OOIIECTBEHHO-
MIPOU3BOJICTBEHHBIX, SKOHOMHUYECKUX OTHOIICHHWHA JIOJCH Ha pa3BUTHE NPOW3BOAUTEIHHBIX CHIIL.
BMmecte ¢ TeM OHO SIBISIETCSI HHCTPYMEHTOM BIUSHUS OOIIECTBEHHON HACTPOMKN Ha IPOU3BOCTBO.

[Tonxon ¢ mo3uLMiA BBIIENIECHUS PAa3IMYHBIX LIKOJ B yIpaBACHUU 3aKIII0UaeT B cede (pakThuuecku
YEeThIPE Pa3IUYHbIC TOYKH 3PEHUS: IIKOJBI HAYYHOTO yIPaBJICHHES, ATMUHUCTPATUBHOTO YIIPABJICHHUS,
YeIIOBEYECKUX OTHOLICHUH M HAYKH O MOBEACHHUH, a TAaK)Ke HAYKU YIIPABICHUS WIIA KOJTUYECTBEHHBIX
MeTon0B. HayuHbrii moaxos k ymnpasieHuto pazpadoran @. V. Teimopom, pemiaBiimM B CBOEH I10-
BCEHEBHOW paboTe BOMPOCH! pallOHATIN3AIUH TPOU3BOICTBA U TPYyIa C LENIbIO MOBBILICHUS MTPOU3-
BOJIUTENILHOCTH U 3P PeKkTuBHOCTH [2]. ABTOp mporeccHoro nogxoaa A. daiions mpemioxui ¢op-
MaJM30BaHHOE OIKCAaHUE PAOOTHI YIPABISIONINX B OPraHU3AUSX U CPOPMYTUPOBAT MPUHITUIIBI
yIpaBieHUs, KOTOPHIMU TPEIaraioch pyKOBOJICTBOBATECS MpU PELICHUH YIPABIEHYECKUX 3a/1a4 U
BBITIOJTHEHUH (QYHKIMIA MeHepkMeHTa. OH yTBep)KHal, YTO «yIpaBlIATh O3HAYAeT MpeICKa3blBaTh U
IUTAHUPOBATh, OPraHU30BBIBATh, PACTIOPSDKATHES; "KOOPAUHUPOBATh U KOHTPOJIUpOBaTh» [3, ¢. 12].
TpaauIMoHHBIE KOGl YIPABICHUS MBITATUCh ONPEACTUTh MPUHIUIBI, OTHOCAIIHECS K (YHKITUSIM
yIpaBieHus, TPUMEHEHHE KOTOPhIX Ha MPAKTHKE PaccCMaTpUBAIOCh KaK MCKYCCTBO, U YTO MOKHO
JOCTHYB Yepe3 OIBIT, METOI0M PO 1 OUTHOOK:

HoBbIME B3IUIsi1aMU Ha YIIPABICHUE, CTAIM CHCTEMHBIH U CUTYallMOHHBIA Toxozsl [3, ¢. 12; 4,c. 10;
5, c. 6; 6,c. 7], nosiBuBIIMECs B 50—60€ T0/1pI HIPOIILIOrO BeKa U OCTAIOIINECS aKTyaIbHBIMH 110 HACTOSIIICE
BpeMsi. M. MecKkoH OTMedaeT, YTo «CHUCTEeMHBIN MOAXO/ MbITAeTCS MHTETPUPOBAThH Pa3IMuHbIe YACTHYHbIE
noaxozabl. OH TakKe MOoAYepKUBaeT HEpa3phIBHYIO B3aUMOCBS3b MEXKIY YIIPABIEHUECKUMH (QYHKIUSMU U
HE PacCMaTpPUBACT MX IO OTACABHOCTH®, [7]. CUTYyaIlMOHHBINA TOIXO0/], KOTOPBIA TECHO CBS3aH C CHCTEM-
HBIM, KOHIICHTPUPYETCS Ha TOM, YTO HPUTOJHOCTh PA3IMUHBIX METOJIOB YIIPABIICHUS OMPEIEIISETCS CUTYa-
el U cambiM 3(h(eKTHBHBIM METOJIOM B KOHKPETHOM CHTYaIlMH SIBJISIETCS METOJ1, KOTOPbIi OoJiee Bcero
COOTBETCTBYET eii. CUTYALIMOHHBIN TTOIX0 BHEC OOJIBIIION BKJIAJ B TEOPHUIO YIIPABJICHUS, UCIIONB3Ys BO3-
MOYKHOCTH TIPSIMOTO TIPUIIOMKEHNS HAYKH K KOHKPETHBIM CHTYAIUsSIM U YCIIOBUSIM, a IPUMEHEHUE TEOPHH
CHCTEM K YIPABJICHUIO OOJICTYWIIO [Tl PYKOBOIUTENEH 3a/1a4y YBUICTh OPTaHU3AIUIO B €JMHCTBE COCTaB-
JISTIOLIMX €€ YacTel, KOTOPBIE HEPA3PHIBHO MEPEIUIETAIOTCS C BHEIIHEN cpefoil. CUTYallMOHHBIA U CUCTEM-
HBII MOJIX0/Ibl HOMOTJIM MHTETPUPOBATh BKJIA/IbI BCEX ILIKOJ, KOTOPBIE B Pa3HOE BpeMsl JOMUHHPOBAIM B
TEOPUH U TIPAKTUKE YIIPABJICHUISL.

OO0mme moaxoAbl K GOPMUPOBAHUIO CUCTEM YIIPABICHUS U OTACIHHBIX UX 3JIEMEHTOB JOCTATOY-
HO OHMCAaHBLB paboTax 3apyOeKHBIX U OTEUECTBEHHBIX yYUCHBIX. TaKue UCCIICAOBAHUS MIPOBOIUINCH
B.®. Bononpko, O. A. BeiconikuM, A. O. 'opronomM, B. P. Kpynenuenko, A. M. Jlumonenko, M. X. Mec-
koHoM,/B. II. Pagykunsiv, JI. Purrc, P. C. CeneroBem, P. A. ®arxyraunossiM, FO. I1. IllymunoBsiMm,
C. Sarom u npyrumu.

Kak otmeuaer B. I1. PanykuH, «10i1p3a OT CHCTEMHOTO MOAX0Ja K OpraHU3alMi U YIPaBICHHUIO
MPOSIBIISIETCSL B OoJiee SICHOM IMPEACTAaBICHUN 00 OOBEKTaX YIPaBIEHUS U CaMOW CHUCTEME YIIpaBJie-
Hus» [8, c¢. 52]. JI. H. CumopoB ompenensieT CHUCTEMY VIIPABJICHUS KaK <MacTh COIUAIbHO-
HSKOHOMMYECKON CHUCTEMBI M MPENIoyaraeT MCUXOJIOTUYECKUe, COIMaIbHbIE, SdKOHOMUYECKHE, ICTE-
TUYECKUE W JIPYTHe CBSA3M, KOTOPBIE XapaKTEPHU3YIOT OTHOILIEHUS YIPABJICHHS M BO3HUKAIOT MpPU
oCyIIecTBIeHHH (DYHKIMI 1 mosHOMOuUni ynpasienus» [6, ¢. 18]. [To muenuto U. b. llurunuesoi,
MOJI CUCTEMOMH CJIeyeT MOHUMATh «OMPEEICHHYIO IeIOCTHOCTh, COCTOSIIYIO M3 B3aUMO3aBUCHMBIX
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JacTel, KakJas U3 KOTOPBIX BHOCUT CBO# BKJIaa B hVHKIIMOHUPOBaHKE 1esoro» [9, ¢. 9]. ABTop 00-
paiiaeT BHUMaHUe, 4TO TJIaBHOW 3a/Ja4eil PYKOBOIUTENS SBISIETCS HEOOXOAUMOCTh BUAETH OPraHU-
3alMI0 B 1I€JIOM, B €IUHCTBE COCTABIISIONIMX €€ YacTed, B3aUMOJEHCTBYIOMUX JPYT C JPYTOM U C
BHEUTHUM MHUPOM.

Mexnaynapoansie ctanaaptbl SO cepun 9001:2015u 1SO cepun 9000:2015paccmarpuBarot
CUCTEMY MEHEKMEHTa M TPAKTYIOT €€ KaK COBOKYIHOCTb B3aMMOCBSI3aHHBIX WM B3aHMOJEHCT-
BYIOIIMX 3JIEMEHTOB OpPTraHU3alUU JJi1 pa3paOOTKH MOJIUTHUK U LEeNel, a TakKe MPOLEeCCOB ISl 10C-
TkeHus stux nenei [10, ¢ 9; 11, ¢ 22].

Taxum 00pa3oM, IMEHHO CHCTEMHBINA MOJXOJ] MMO3BOJISIET BUJETh B CUCTEME I[eJI0e, KOTOPOE CO-
CTOUT U3 OTJENBHBIX JIEMEHTOB, B3aUMOJICHCTBYIOIIUX MEXKIY COOO M CUCTEMOM; yUYUTHIBATH, YTO
Ka)kJlas CCTeMa UMEET BXObl U BBIXO/bl U MOXET CUMTATHCS CAMOCTOSITEIbHOW eIMHULICH, a TaKxKe,
YTO CUCTEMBI SBIISIOTCS YaCThI0 00Jiee KPYIMHBIX CUCTEM, OHU CO3/Ial0TCS, NEHCTBYIOT, N3MEHSIOTCSL.

Ha ocHOBE pacCMOTPEHHBIX ONPENEICHUN MO «CHUCTEMOM YIPABICHUS» MBI IIPEIIaracM IOHU-
MaTh YIOPSIIOYCHHBIN KOMIUIEKC B3aUMOCBSI3aHHBIX U B3aMMO3aBUCHMBIX 3JIEMEHTOB, 00pa3yIonInx
€IMHOE 1IeJI0e, B KOTOPOM pean3yroTcsl GyHKIUHU YIIpaBJICHUs OpraHu3aluel 1 pa3paboTku 1enei
W 3a/1a4, a TaKKe MPOIECChl A TOCTHXKEHUs 3TUX 1eneil. Takas TpakToBKa NOAYEPKUBAET COL[HAIIb-
Hble, TEXHUYECKHE, OPraHU3alMOHHBbIE U SKOHOMHYECKHE CBS3U, XapaKTepH3YIOUINe OTHOIICHHUS
yIpaBiIeHUS ¥ BO3HMKAIOIIME MPH OCYUIECTBICHUU (YHKIUH YHOpaBiieHHUs, a TakKe Hepa3phIBHYIO
B3aMMOCBS3b MEX1Y HUMH.

Bo3paelicTBue yrpaBisole MOACUCTEMBl HA YIPABIAEMYI0 U OTBETHAS PEaKius NOCIECIHEN U
COCTaBJISIIOT OCHOBHOE COJIEPIKaHUE TIOHATUS «yIpaBlIeHUE». YPaBisiouias mojcucreMa hopMupy-
€T yIpaBJsiollee BO3eHCTBUE Uil yIpaBisieMol noacuctemMsl. KaHal€CBsA3M, 110 KOTOPOMY epeaa-
ercss MHGOPMAUI O COCTOSHHH YIIPABIIEMONH IMOACHUCTEMBINK VIIPABIIAIONIEH, SIBISIETCS OOPATHOM
CBSI3bI0. 3a BXOJ NMPUHUMAIOTCS IIENIM YIIPABJICHUS, BBIXOJIOM SBJSIETCS KOHEUHBIH pe3ynbrar. [Ipsimas
CBsI3b OOCITY)KMBAET MPOLIECC MPUHSITUS PelIeHUH M 00eClIeYMBACT X Tepeady Ha YIpaBisieMblil 00b-
ekT. OOparHast cBs3b, Hecyas MHGOPMALIMIO O COCTOSIHHW, OOBEKTA U €TI0 PEAKLMHU Ha YIPABIAIOIINE
pELEHHs], CIIYKUT 0a30il OPMUPOBAHUS KOPPEKTUPYIOLIET0 BO3IEHCTBUS Ha O0BEKT ypasieHus [12].
OOpaTHbIe CBSI3H, B CBOIO OYEPE/lb, CHHTE3UPYIOT M3MCHUNBLIC U HEOMPECIICHHBIC JECHCTBUS ETI0-
BOI cpefpl MO OTHONICHHIO K OOBEKTY YIPABICHHS W OTPakalOT MHOTOOOPa3HbIC MPHYUHHO-
CJIE/ICTBEHHBIE CBSI3U. UeM BBIIIE CTENEHb COOTBEECTBUS YIIPABISAIONIECH MOACUCTEMBI YIIPABISIEMOI,
TeM 3¢ deKTUBHEE OCYIIECTBISAETCS YIPABICHUE JII000K COIMaTbHO-DKOHOMHUYECKOW CUCTEMOIA.

VYupasieHue 1000# COMMaIbHO-9KQHOMUYECKON crcTeMol (OpraHu3alvsi, OTpacib, 00bearHe-
HUE | JIp.) ¥ 110001 chepoil ux AesaTebHOCTH OCYIIECTBIAETCS COOTBETCTBYIOIIEH CHCTEMOM yIpaB-
neHus. B 3Toit cBa3m Oonee mosHas XapakKTepUCTHKA CYLITHOCTH YIPaBJICHUS OpraHM3alueil cBsi3aHa
C M3YYCHUEM CTPOCHHSI CUCTEMbI YIIPABJICHUS M MPOTEKAIOIIUX B HEH mporiieccoB (Hampumep, depes
1eJH, 33a9i ¥ HYHKIMK YIPaBeHNs, OPraHU3alMOHHbBIC CTPYKTYPhI U Y€JI0BEYCCKHE PECYPCHI).

B coorBerctBun ¢ MmexmyHapoaHbiMu cranpapramu SO cepun 9001:2015u ISO cepun
9000:2015mpormecc (Process)~5To COBOKYIMHOCTh B3aUMOCBSA3aHHBIX WIJIM B3aMMOICHCTBYIONIMX BH-
JIOB JIeATEIbHOCTH, KOTOpasi, HICHOIb3YEeT BXOAbI I MPOU3BOJICTBA 3alNIAHUPOBAHHOTO PE3yibTaTa,
IIPU 3TOM BXO/JIbl B IPOHECC OOBIYHO SIBJISIFOTCS] BBIXOJAAMHU JIPYTHX MPOLIECCOB, a BBIXOJIbI IIPOIECCOB,
KaK MPaBUIIO, SBJSIKQTCS BXoAamu pyrux npoueccos [10, ¢ 9; 11, ¢ 20].

Jiis mpotiecca yrpaBieHUsT HEOOXOAMMO COOIOICHUE YCIOBUM, BAKHEHIIIUMU U3 KOTOPHIX SIB-
JISIOTCSL:

— yHpaBiisioniasi 'u  yrpasisiemas MOJCUCTEMbl JOJKHBI OBITh CBSI3aHBl NMPUYMHHO-CIIECT-
BEHHBIM#, 3aBUCUMOCTSIMH;

= ymnpassfolieil nmojcucreMe J0KHA OBbITh 3a/jaHa 1Ieb YIIPaBIICHUS;

=, yHpaBJsomas noJcucTeMa J0/bKHA ObITh clocoOHA BOCIIPUHUMATh WH(POPMAILIMIO O COCTOSI-
HUU OOBEKTa YIpaBJICHUS, PE3yJIbTaTax €ro JACATEIbHOCTH, CBOCBPEMEHHO BBIPaOATHIBAThH YIPaB-
JSIOLIME BO3ICHCTBYS U MiepeaBaTh UX 00bEKTY yIpaBiIeHUS,

— OOBEKT ynpaBleHUs TOJDKEH OBITh CIIOCOOHBIM BOCTIPUHUMATH YIIPABIISIONINE BO3ICHCTBUS U
BBITIOJIHATH JEHCTBUS, COOTBETCTBYIOLIUE UX COAEPIKAHMUIO;

— Hanuuue oOpaTHOU cBs3u [8, c. 8; 13, ¢ 6].

Hcxons u3 o0beKTa yrpaBieHHs, [ETbI0 YIPABICHUS SBIISCTCS KEIaeMbIi pe3yabTaT 11eJ1ec000-
pa3HOU JesATEIbHOCTH, JOCTHUTAaeMbld B Mpejesiax ONpeaeiIeHHOro MHTepBajia BpeMeHUu. OCHOBHOM
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3a7a4eil yImpaBJICHUS] OpraHu3alien SBISIETCA JKEJIaeMbIi pe3ysIbTaT JeATeIbHOCTH, IOCTUTaeMbIid 3a
HaMEUYEHHBIN NEPHO BPEMEHHU U XapaKTepU3YIOIIUiics HaOOpOM KOJTMYECTBEHHBIX JaHHBIX WM MOKa3a-
Tenelt aToro pesynprara. JKeaaeMbIM pe3yinbTaToOM JESITeIbHOCTH OPraHU3allUuK SBISIIOTCS 00ecrieueHne
€€ KOHKYPEHTOCIIOCOOHOCTH; TOBBIIIEHUE KauecTBa MPOIYKIMU U 3()(HEKTUBHOCTH HCIIOIb30BAHUS pe-
CYPCOB; yIydYIlIEeHHE KOHEUHBIX PE3YJIbTATOB JESITEIbHOCTH; O0Jiee MOJTHOE YIOBIECTBOPEHHE MOTPEOHO-
creu 3aUHTCPCCOBAHHBIX CTOpOH; ", B KOHCYHOM HTOIC, PA3BUTHUC OPraHU3AlHU. OpFaHI/ISaI_[I/IOHHaﬂ
CTPYKTypa yIpaBieHHs (OpMHUpYETCs Ul TOTO, YTOOBI BBIIOJIHSATH MPOIECCHI YIPaBJIEHHs, KOTOpPbIE
MIPOSIBIISIFOTCS B IETEIIBHOCTH MOJICHCTEMBI YIIPABJICHHS], B PEATU3AINH €F0 CBOUX (DYHKIIMI

HCOGXO,Z[I/IMO OTMCTHUTD, UTO IMPOLECCC YIIPABICHUSA ABJIACTCA NUKINYCCKHUM M B TO K€ BpEMA HC-
IIPECPBIBHBIM. HCHDCDBIBHOCTB COo31a€TCa OAHOBPCMCHHBIM M IIOCJIICAOBATCIbHBIM, BBITIOTHCHHUCM
MHOTOYHCJICHHBIX IIUKJIOB, @ LUKJI YIPaBICHUS HAUMHAETCS C BHIPAOOTKY Iesiel U 3aKaHIMBAaeTCs X
noctuxenreM. [Iporieccel ynpapieHus: npeIycMaTpuBalOT pearnpoBaHre Ha BCe M3MEHEHUS1ETT0BOM
Cpelbl Tak, 4TOObI BBIXOJ1 OCTaBaJICs Ha 3a/laHHOM ypoBHE. B 3TOM citydae 11efibio CHETEMBI yIpaBiie-
HUS SBIISIETCS BBIPAOOTKA PEIIEHU U CTpaTerusi, Kak pearupoBaTh Ha U3MEHSIONINECS YEIOBHS 1€J10-
BoH cpennl. Ha pucynke 1 mpeacraBieHa MOIETb CUCTEMBI YITPABICHUS OPTaHU3aIICH.

BbILUECTOALWMWE YPOBHU YNPABNEHUA
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Pucynoxk L—Mooenv cucmemol ynpasienus opeanuszayuei

Kaxnpiii sreMeHT’ CUCTeMBI XapaKTepH3yeTcss BHIOOPOM MapaMeTpOB, OIMPEICISIONINX COCTOSHUE
anemeHTa. [lapamerp COCTOsIHMS U3MEHSIETCS MO BO3/ICHCTBHEM BXOTHOTO CHTHAJIA, TOCTYMAOIIETO Ye-
pe3 BXOJIHBIC KaHAJIbIL (BXOI[BI), a UIBMCHCHHUC COCTOAHUS DJICMCHTA HpI/IBOI[I/IT K 06pa30BaHmo BBIXOIHBIX
CHUTHAJIOB, HepenaBaeMHx qepe3 BbBIXOAHBIC KaHAJIbI (BBIXO,Z[BI) Ha ,Z[I)YI‘I/IG DJICMCHTBI CUCTCMBEI.

Buernue Bo3elicTBUs Ha opranu3anuio (Z1, Zo, ..., Zx — BXOJbl B CHCTEMY) OKa3bIBAlOTCS B
BHJIC 3aKa30B,/I0FOBOPOB, YTO MPUBOJUT K U3MEHEHHUIO IMapaMETPOB AJIEMEHTOB. biIok ympaBieHus
dbopMupyeT yIIpaBisionire KOMaHapl B BUJe Tu1aHoBbIX 3aganuit Ui, Uz , ..., U,. 3MeHenue napa-
METPOB JIeMeHTOB cucteMbl Q1, o, ..., Qn mepenaercs Ha 610K ynpaBieHUs MO0 00paTHO# cBs3u. Ha
YCTOMYMBOCTH MMapaMETPOB JIEMEHTOB OPraHU3AIMH BIIUSIOT XapaKTEPUCTUKH PErHOHABHBIX YCIIO-
BUU Y]_, Yz, veey Yp.

D¢ (HeKTUBHOCTh CHCTEMBI YIPABICHHUS XapaKTepu3yeTcs ACHCTBEHHOCTHIO CHCTEMBI YIpaBJie-
HUA, €€ aBTOHOMHOCTBIO, CTCIICHBIO OpFaHI/I?)OBaHHOCTI/I nu CaMOYHpaBJIeHI/ISI, I‘I/I6KOCTBIO, aJaliITUBHO-
CTBIO, CIUIOYEHHOCTHIO KOJIJIEKTUBA OPTaHU3aIIH.

AHaM3 pa3HbIX UCTOYHUKOB IO BOINpocaM 3(PPEKTUBHOCTH YIPABICHUS MOKa3aj, YTO JAHHOE
TOHSATHE BKJIIOYAET TPH aCTIEKTa: MEPBBI — OMPEICTICHUE TOTO, ICUCTBUTEIHHO JIN MOSBUIICS PE3Yilb-
TaT yNnpaBJieHUs, a HE JCHCTBUS KAKUX-IMOO IPYruX OOIIECTBEHHBIX KOMIOHEHTOB, BTOPOH — 3TO
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npodeccuoHanu3M U TaJlaHT YNPaBISIONINX; TPETHI — YCTAaHOBJICHUE MEXAY LEISIMH, 3aJa4aMH, OIl-
peneneHHbIMU B YIPaBICHUYECKUX PEUICHHUSIX M PEaJbHO MOJYyYEeHHBIMU Pe3yibTaTaMU YIPaBJICHUS
[3; 8; 13; 14; 15; 16].

O PexTUBHOCTD CUCTEMBI yIpPaABICHUsI OpraHU3alKel MO BBITYCKY TOTOBOW MPOIYKIIMH MOXKET
XapaKTEPU30BaThCs Pa3IUYHBIMUA KPUTEPUAMU: D1, Do, ..., Ji (Hampumep, 00beMOM MPOU3BEICHHON
MPOAYKIUH, CEOECTOMMOCTBIO, TPUOBLIBIO). B 3T0i CBsI3u B 001eM Bue 3PPEKTUBHOCTD (HYHKIINO-
HUPOBaHMsI CUCTeMBbI yripaByieHus (i) MOKET ObITh BhIpakeHa (DYHKIIHOHAIBHOMN 3aBUCUMOCTbIO:

A=F(Z1, Zo, oo Z Y1, Yo, ooy Yo Up, Up ooy Ui Q1 Qo ooy Qo). )
B mporiecce yripapieHus: Ha OpraHU3aIMIo0 TAKKE BIUSIOT CIIydaifHble (PaKTOpBI HEOMPEACAEHHOCTH
X1, X2, .y..y %, KOTOPBIE aKTUBHO B3aMMOJCHCTBYIOT C JEJI0BOM CPEIOM, MOIydas BHEHIHUE B3aUMOJEi-

ctBusl. U B 3TOM citydae pacdeT 3PEeKTHBHOCTH MOKHO 3aIUCaTh B BUJE MATPUYHON CUCTEMBI:
Z, =f(Xy5, X000 X))

Y, = f(X 00, Xpp0 X))
LU, = (X X X))

n
Q= X 1y XX )
Jlnst ottenku periennit (hopmyna (2)) OTHOCHTEIBHO BCeX (PAKTOPOB HEOOXOIMMO OTBICKATH OITH-
MaJIbHOE 3HaueHUe napamerpa 3(h¢GeKTHBHOCTH (PYHKIMOHUPOBAHUS opraHu3auuy. [Ipu 3Tom Kputepun
MOTYT JIOCTUraTh 3HAYCHHII MUHUMAJIBHBIX (HAIPUMEp, pacXo PECypcoB) U MAaKCUMAJBHBIX (HAIpuMep,
HOJTy4eHUEe TPUOBLIH, JOCTIDKEHUE YPOBHI peHTabebHOCTH). OHAKO JUIsS OLICHKH PELICHUH HEOOX0IMO
HpHBIICYEHNE OOJBIIOrO KOJMMYECTBAa MH(OPMAIIMK Ha BCEX YPOBHSX ympamieHus. Kpome 3Toro, Moxer
OBITH TMIPUHATO MHOKECTBO PEIICHHI NMPH Pa3INYHBIX [UKIAX, YIIPABICHUS. AJITOPUTM YIIPABICHYECKOTO
IIWKJIA PeaTU3aIH CTPaTeTnH Pa3BUTHS OpraHM3alliK ITPELCTABIICH Ha PHCYHKE 2.

C6op u 06paboTka HHPOpPMALIUU

JC
Hab6monenue 3a pyHKIHOHNpOBAaHUEM O0BEKTA

4L

BrIsgBIeHNE OTKIIOHEHUM OT IJIAHOBBIX ITOKa3aTeleH
K MEpOMIPUATHI CTPATETUU Pa3BUTHS
J L
OueHka 3HAYMMOCTH OTKJIOHEHUM JI ONPEICTICHUS
HEO0OXOIMMOCTH KOPPEKTHPOBKHU
J L

IToaroroBka v NpUHATHE PELICHUN

4L

Opranuzanys UCIIOJHEHUS PEeLEHUN

Pucynok 2 — Anzopummynpaenenueckozo yukia

O PPeKTUBHOCTD YIIPaBIICHHUS MOBHIIIAETCS ¢ YMEHBIIICHHEM IMKJIA YIPABJICHUS, POCTOM MOJHO-
ThI “H(OPMAaLUK, TOYHOCTH M CTENEHH €€ JOCTOBEpHOCTU. JJoCTOBEpHOCTh MH(MOPMAIIUU OIpenes-
€TCsI €€ CBOMCTBOM OTPaKaTh PEAIbHO CYIIECTBYIOIIHE O0OBEKTHI ¢ HEOOXOAMMON TOYHOCTHIO. M3Me-
psieTcsl TOCTOBEPHOCTh MH(OPMALUU JOBEPUTEILHON BEPOSTHOCTHIO HEOOXOIUMOM TOYHOCTH, T.€.
BEPOATHOCTHIO TOTO, UTO OTOOpakaemoe nHpopMalLel 3HaueHUe MoKa3aTesi OTIMYAeTCs OT UCTHH-
HOTO 3HAYEHHUS ITOr0 MOKas3aTess B IMpenaeiaax HeoOXoauMoil ToYHOCTH. TOYHOCTH OmnpenesseT cre-
MeHb MPUOIMKEHUSI UICTUHHOTO 3HAUEHUs TMOKa3aTels OLIEHKH K €r0 HOMUHAJIbHOMY 3HA4€HHIO, T.€.
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TOYHOCTh U3MEPEHHUS — XapaKTEPUCTHKA U3MEPEHUs, OTpaKarollas CTENEeHb OJU30CTH €ro pe3ysbTa-
TOB K HCTUHHOMY 3HAY€HHUIO U3MEPSAEMON BeNWUnHBL. [10JHOTA MOKa3bIBAE€T NOCTATOYHOCTh CPENCTB
IUIs ONHCAHMsI BCEX PEANIbHBIX CBOMCTB M OTHOLICHWH IpeanojaraeMoil MOAEIN OLEHKM OObeKTa
ynpasienus [17, c. 346]. be3 kauecTBeHHO# HHPOPMAIMK HEBO3MOKHA MIPAaBUJIbHAS IIOCTAHOBKA I[C-
JIeH yIPaBIICHUS U UX CBOEBPEMEHHOE JOCTHIKCHHUE.

C y4eToM pacCMOTPEHHBIX MOAXOA0B, X BKJIAJ0B B Pa3BUTUE YIPABICHUS, IPEUMYILECTB U HE-
JOCTAaTKOB, IPEUIOKEHO PACCMOTPEHUE YIPABIEHUS YEPE3 CUCTEMHBIN MOAXO0J, MO3BOJISIIOIINN BU-
J€Thb B CUCTEME LIEJ0E€, KOTOPOE COCTOUT U3 OTIEIbHBIX 3JIEMEHTOB, B3aUMOJCHCTBYIOMINX MEKIY
coboit u cuctemoil. boree monHas XapakTepUCTUKa CYIIHOCTH YIPaBJICHUS CBs3aHA C M3yYCHHUEM
CTPOEHUS CHCTEMBI YIIPaBJICHUS U MPOTEKAIOUINX B HE mporeccoB. B nmpouecce pyHKIMOHMPOBAHUS
mr00as OpraHu3alus Kak COIMaIbHO-?PKOHOMHMYECKAsi CUCTEMa BO BPEMEHU MEHSET CBOE COCTOSTHHE,
KOTOPOE OMNMCHIBAETCS MHOXKECTBOM Pa3IMUHBIX (DAaKTOPOB JeJI0BOM cpenbl opranu3anuu. [lo Hame-
My MHEHUIO, YTOOBI yIpPaBIATh TAaKOM CHCTEMON M TOOMBATBCS 3aJaHHBIX KOHEUHBIX PE3YJIbTaTOB,
HE00XO0AMMO HCII0JIb30BaTh COBPEMEHHBIE (DOPMBI M METO/IbI TEOPHH YIIPABACHMSL.
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